
WOMEN IN MF_.DIA PROFESSIONS IN J1ALAYSIA:

A STlIDY OF SEX BIAS IN Er"PLOYMENT ArI) 'vIORK ROLES

Kiranjit Kaur

Final Year

Mass Communication Section

School of Humanities

Universiti Sains Malaysia

1<;92

...

An academic exercise presentee n par t ia J fulfilment of U;e

requirements for the Bache l or- of Arts (t.....nours ) Deere'?

Univer�iti Sains Malaysia.



CONTENTS

ACKNOWLEDGEI"lEN'l'S i

SYNOPSIS ii

CHAPTER I: INTRODUCTION

A. The Research Problem

i. Statement of Problem

ii. Rcltion.ale

iii. List of Questions

B. Literature Review

C. Methods of ResearoQ

i. Primary Data

ii. Secondary Data

iii. Time-period of study

iv. Design of Questionnaire
D. Scope and Limitation of Study

i. Scope of Study
ii. Limitation in Methods

E. Definition of Concepts

1

1

4

8

10

12

CHAPTER II: SEX DISCRIMINATION IN EMPLOYMENT/
RECRUITMENr 13

A. Findings
B. Analysis and Implications
C. Conclusion

D. Findings II

E. Analysis and J.mplications II
F. Conclusion II

CHAPTER III: SEX DISCRIMINA'rION IN TRAINING
A. Fl_ndings
B. Analysis and Implications
c. Conclusion

36



CONTENTS

CllAPTER IV: SEX DISCRUUNATION IN PROMOTION 40
A. Findings
B. Analysis and Implications
C. Discussion

D. Analysis and Implications
1:;. Conclusion

CHAPTER V: CONCLUSION

A. Women in another career - a comparison
B. Protection against Sex Discrimination
C. General

D. Implications for Policy

47

49

51

55

FOOTNOTES
57

BIBLIOGRAPHY 60

APPENDIX A 61

APPENDIX C

63

68

APPENDIX B

.'



ACKNOW1EDGEMENrS

I would like to thank Dr. Vincent Lowe, my academic adv�sort for

his guidance in the preparation of t�lis Academic .r.;xercise.

i would also like to thank the following persons:

Eileen Wahab, Asia-�nstitute of �oadcasting Development (AIBD),
Kuala Lumpur;

Kuldip Kau�, AIBD, for their kin� assistance in providing me

wi th much of tile reference material.

Last but not least, to the representatives of the following

organisations: ...

Radio-Television Malaysia,
New Straits Times Press (Malaysia) Berhad;
Star Publications;
utusan Melayu (Malaysia) Berhad;
and Nanyang Siang Pau,
who spared me time and courteously answered my questions, I

would like to S2.y thank you very much.

Kiranjit



"'.:

SYNOPSIS

This academic exercise hopes to stc;dy whether there is any'mark"d

sex bias in the Iployment and work roles of women in media

professions in Malaysia. It studies sex discrimination in three

main areas - namely in empl oymerrty recz-ui. tment, training, and

promotion. A major portion of the paper is on the situation of

women at work in U;e media, in terms of numbers , positions within

organisational structures, and problems faced by the women.

Four hypotheses relevant to the topic were formulated. This

study was done using these hypotheses as guidelines. The analysis

of the results obtained �rQm the survey was done according to these

hypotheses.

These hypotheses include:

1) More men than females hold executive positions in the journalism

and broadcasting professions.

2) Women in the executive positions and other higher ranks in the

journalism and broadcasting professions have a higher education

than their male counterparts.

3) Training opportunities are usually given to the males rather

than the females in the Journalism and Broadcasting professions.

4) Jobs with greater responsibility are usually given to the males

than the females in the journalism and broadcasting professions.

The hypotheses were discussed under three areas of Sex Discrimination:

Sex Discrimination in Employment/Recruitment; Training; and

Promotion. Emphasis was placed on sex discrimina"tion of women in

the higher .Fanks.

From the results of the survey it was found that the first, second

and fourth hypotheses seemed relevant in showing sex bias at the

higher ranks in media professions. But, sex bias could not be


