LIST OF EXCHANGE PROGRAM-INTERNATIONAL

1. Kimly Goy , Computer Science, LIFC, France, 2007 ~—
2. Dahan Sophie , Computer Science, LIFC, France, 2008
3. Kamel Boulebiar, Computer Science, LIFC, France, 2007
4. Lancin Aurelin , Computer Science , LIFC, France , 2007
5. Kim Le Ngoc, Computer Science , LIFC, France , 2007

6. Lancin Aurelin , Computer Science , LIFC, France , 2009
7. M. Beuque Eric , Computer Science , LIFC, France , 2009

iINDUSTRIAL TRAINING

1. Benjamin Yeoh Chia Liang, Computer Science, USM, 2008

2. Norhaliza Bt Idris , Computer Science, KUTKM, 2007

3. Farahiyah Bt. Ahmad Sani , Computer Sciecne, UNITEN, 2007

4. Eunice Ong Lay Heng, Computer Scicne, UPM, 2007
5 _Muhammed Fariz Ikhwan, USM, 2007

FINAL YEAR PROJECT (FYP)

1. Shankar A/L Karuppayah, USM, 2008 (Scholarship in conjunction with TGGS)
2. Bhavik A/L Anil Chandra , USM, 2008
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7U EC _  UNIVERSITE DEFRANECHE-COMTE
2007-2008 Academic year
Unit (Research & Training / other): UFR Sciences et Techniques TRAINEESHIP AGREEMENT
Address: 16 Route de Gray ' D IN H
25030 BESANCON CEDEX. 'INCLUDE A TE::AC ING
FRANCE CURRICULUMY (1)
Tel/ Fax: 03.81.66.62.08 / 03.81.66.66.10 . (80 RILY OR OPTIONALLY

(1) In compliance with the provisions of article 9, paragraph 1 of French law No. 2006-396 "for equal opportunity”.

Between:

Of the first part, the University of Franche-Comté. referred to hereinafter under the term the Institution, and represented
by its President, Mr. Claude Condé¢, who has delegated his administrative signing authority to:
Mr. KADMIRI, Director of the Research and Training Unit

(UFR) or the Institute of Sciences et Techniques
Address: 16 Route de Gray 25030 BESANCON CEDEX FRANCE

e Of the second part, the following Organisation receiving the trainece: MULTIMEDIA Research LABS Sdn Bhd
represented by: Assoc. Prof. Dr. Surswaran Ramadass.

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang Country: MALAYSIA

and, lastly the following trainee: Mr., Mrs:;Miss (First name and surname): Goy Kimly'

Address: 6, Rue walter Gropius, 25000 BESANCON - FRANCE

Social Security namber: 1 84102505632606 Tel.: +33(0)3 81 50 91 69 E-mail: kimly.goy@gmail.com

The following has been agreed:

e Article 1. Subject:
The traineeship is scheduled in the teaching programme of the following training course Master 2 mention Sciences et
Technologies de I’ Information et de la Communication, undertaken by the trainee at the University of Franche-Comté.
15 themetis a8 HOMOWS s r i e oy, Sl cnn 200 e el L R ol o e S AE e R S e
The aim of this traineeship is to:
e Enable the student to enter into contact with the world of work.
o  Test his or her personal capacity to adapt.

e Give him or her the chance to put into practice the theoretical and methodological knowledge acquired during his or her
training.

® Article 2. Trainee’s status — Induction and supervision:
The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the Institution; he or she is
regularly monitored by the latter. The Organisation appoints a “mentor” in charge of technical monitoring and optimising conditions
for performing the traineeship. The student may return to the Institution during the traineeship, to attend certain classes explicitly
required by the teaching programme, take part in meetings, etc., the dates of which shall be communicated to the Organisation by
the Institution.

e  Article 3. Conditions of execution and performance:

e At the Receiving Organisation, the person in charge of monitoring the student’s work during the traineeship is:

Name: Assoc. Prof. Dr. Surswaran Ramadass.Position / department: Director
Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA
Tel: 60 — 4 — 655 4757. Fax: 60 —4 - 653 3001 E-mail: sures@navé6.org

e At the Institution, the trainee’s tutor is:

Name: Francois PIAT...cc.ccourveranmusasmsnnnmssnansesesensnss POSIION: oo PAST . cnimcremencaincesncaearansessnnsnnamcnnnsnnssesnssramans



Address: LIFC — UFR des Sciences et Techniques — 16 Route de Gray — 25030 BESANCON Cédex
_Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50... E-mail: p:at@hfc univ-fcomte.fr...

e  The traineeship shall take place at the l’ollowmg address
Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang - Country: MALAYSIA

»  Article 4. Terms of the traineeship:
4.1 Duration and possible extension of the traineeship (days, months, weeks):

The duration of the traineeship is 16 weeks. It will take place from February 11, 2007.to June 15, 2007

In special circumstances the traineeship may be extended to complete a project, until 30" September of the current year.
Such extensions shall only be possible on the condition that an amendment to this agreement is drawn up.

4.2 Traineeship outline:
The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and specialisation taken
by the student trainee and in agreement with the tutor.

Activities entrusted to the trainge: .......c.cccnrenunnnn i AT AR AR G A S 0 AR KssnriRs R
Distributed HCI in Multimedia Conferencing..............

4.3 Organisation of the trainee’s working time within the Receiving Organisation:
Maximum weekly duration of the trainee’s working time with the Organisation: ...... 40, s b e

Trainee’s days of attendance in the Organisation, during the week: .......... 5 daYS wuuiumssrimmesensmsssviransssnss s aw
Trainee’s work schedule with the Organisation: between 8:00 AM and 7:00 PM.....oovoereimiiiiiiiiiiiiiiie vt cmiecciie e v
Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays? ...NO.......cccc....

If so, the Organisation must state the reasons and terms for such Work: . ...covvrmmreiimicnan e eecs e

4.4 Gratuity — Non-cash benefits —~ Reimbursement of expenses:
The student may receive a gratuity. When the traineeship duration lasts for more than three consecutive months, in
mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if it is a traineeship in business
(article 9, paragraph 2, of the aforementioned French law No. 2006-396 of 31* March 2006).
The gratuity issetat..........c.occiermneninnn euros before tax per month.

.......................................................................................................................................................

If the trainee receives non-cash henefits (free meals, for example), the value of these benefits shall be added to the amount of
the monthly gratuity mentioned in article 5 below, before comparison with the 12.5% of the Social Security hourly limit, for a
legal weekly working time of 35 hours.

Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as training
expenses that may be reguired by the traineeship, shall be borne in full by the Receiving Organisation, in accordance with
its enforceable internal procedure.

List of non-cash benefits that may be offered to the trainee: ......ccveaveenrsemeint i viiiiiiiasineaareananasas

.........................................................................................................................................................

»  Article 5. Social protection:
Throughout the traineeship, the student shall continue to receive benefits under the student social security scheme, if he or she is
registered.

5.1. Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is Jower than or equal to the
sum of 12.5% of the social security hourly limit divided by the number of hours of traineeship carried out during the
month in question, this Organisation is not liable for payment of payroll taxes (articles L. 241-3, L. 242-1, L. 242-4-1 and
D. 242-2-1 of the French Social Security Code).

5.2. In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly limit divided by
the number of hours of traineeship carried out during the month in question, employer and employee social security
contributions shall be paid by the Receiving Organisation. Their calculation is based on the difference between the amount of
the gratuity and the limit set out above, in paragraph 5.1.

5.3. In both cases, the student continues to be protected by legislation on occupational accidents by way of article L 412-8-2 of the
student scheme of the French Social Security Code (paragraph "a" for students from University Technological Institutes and
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ISIFC, paragraph "b" for those from the other units of the UFC, under the terms of articles D. 412-3, D. 412-4 and D. 412-6 of
the same Code). o mL Lt el e o D W ITRS
~If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst travelling to the
Receiving Organisation, or on the premises to which be or she must travel for the needs of his or her traineeship, this
Organisation shall send the accident report to the competent Caisse Primaire d’Assurance Maladie (sickness and accident
insurance fund — see the address on the last page) and a copy to the Teaching Institution (articles R 412-4-I and R. 412-4-11 of
the French Social Security Code). '
The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not have hospital
status, as part of a compulsory hospital internship.
Paragraphs 5.1 to 5.3 above are applicable to foreign students regularly registered with the Institution during the academic year
of reference.

5.4 Sickness and accident cover of students abroad:

5.4.1 French social security student scheme protection:

1) Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide notification of his or
her traineeship abroad in due time and receive approval from Social Security afier having requested an application form to
maintain rights to student sickness and accident protection abroad:

a) For traineeships within the European Economic Area (EEA) performed by student nationals of a European Union member
state, students must apply for a European Health Insurance Card (EHIC).

b) For traineeships carried out in Québec by students of French nationality, students must submit the form SE4010Q (104 for
traineeships in business, 106 for traineeships with universities).

2) In all other cases:

Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as the student social
security fund, on their return through submission of documented proof. Since these reimbursements are carried out using French
rates for healthcare as a basis, significant differences may arise between the sums paid and those reimbursed.

Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the country and
duration of the traineeship from the company of their choice (student mutual insurance company, parents’ mutual insurance
company, private insurance companies, etc.).

Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of local law (see
paragraph 5.4.2. below), the student can then choose to benefit from such local sickness and accident protection. Before making
such a choice, students should check the extent of guarantees offered.

5.4.2 Protection provided by the Organisation receiving the trainee:

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides sickness and accident
protection to the trainee, under the terms of local law:

[J YES (this is additional to the maintenance abroad of rights pursuant to the French student social security scheme).

[0 NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the French student social
security scheme).

5.5, Occupational accident protection of the trainee abroad or in French overseas territories:
5.5.1 To be protected by French legislation on occupational accident cover, the traineeship shall:
1 Last for at most 12 months, including extensions (article R. 444-7 of the French Social Security Code).
2 Receive prior approval from the CPAM given to the Institution, concerning maintenance of the insured’s rights abroad or
in an overseas territory.
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in paragraph 5.1.
4  Exclusively take place within the Receiving organisation party to this agreement.
5 Exclusively take place in the country or overseas territory mentioned.

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the Teaching Institution
which must be informed in writing within a deadline of 48 hours of the precise circumstances of the accident by the
receiving organisation.

5.5.3. The cover from which the traince benefits concerns accidents that occur:

1 Within the premises of the traineeship location and scheduled traineeship hours.

2 On the usual outward and inward journey from the trainee’s place of residence abroad or in an overseas territory to the
traineeship location.

3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile of the trainee situated
on French territory to the place of residence abroad or in an overseas territory.

4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and compulsorily accompanied by a
mission statement.

5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation undertakes via this
agreement to cover the trainee against occupational hazards, transit risks and occupational diseases as well as to carry
out all necessary declarations. Even in this scenario, the Receiving Organisation must imperatively and immediately notify
the Teaching Institution of any occupational accident affecting the student during his or her traineeship.

5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the country or overseas
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territory where the traineeship takes place, this Organisation must take all the necessary steps to provide him or her with the

___appropriate insurance.

Article 6. Civil liability and insurance:

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they hold civil liability
insurance.

Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out assistance insurance
(medical repatriation, legal aid, etc.) and individual accident insurance.

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out prior checks that
the vehicle’s insurance policy covers its use by a student.

When, within the scope of his or her traineeship. the student uses his or her own vehicle or a vehicle lent by a third he
or_she must make a declaration thereof to the insurer of said_vehicle and, where applica the correspondi
premium.

Article 7. Discipline:

During the traineeship, the student is accountable to the discipline and internal rules of the Receiving Organisation, especially
with regard to working hours and applicable health and safety rules.

Should any problems arise, the trainee’s supervisor in the Receiving Organisation is required to notify the teacher from the
Teaching Institution appointed as the trainee’s tutor as quickly as possible.

Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving Organisation of
elements displaying the negligence for which the trainee is blamed.

In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to terminate the student’s
traineeship whilst respecting the provisions set out in article 8 of this agreement.

Article 8. Absences and interruption of the traineeship:

Temporary interruption:

During the traineeship, if the minimum traineeship duration is respected, the student may be given periods of leave. In such a
case, this leave will be specified in an amendment to this agreement. For any other type of temporary suspension of the
traineeship (illness, maternity, unjustified absence, etc.) the Receiving Organisation shal) notify by post the teacher from the
Teaching Institution appointed as the trainee’s tutor. In the case of absence, the trainee must inform his or her supervisor at
the Receiving Organisation within the following twenty-four working hours.

Definitive interruption:

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the traineeship.

If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to definitively suspend the
traineeship, they must inform the two others in writing. The reasons put forward shall be examined in close collaboration.
The final decision to interrupt the traineeship shall only be taken on completion of this discussion phase.

Article 9. End of traineeship — Report — Evaluation:

On completion of the traineeship, the student must provide the Institution with a traineeship report, for which an oral
presentation may be given, depending on the specific teaching procedures of the diploma to be obtained. The trainee shall
send his or her report to the Receiving Organisation. He or she may mention certain information and documents belonging to
this Organisation, on the condition that he or she has obtained the prior agreement of the latter.

The trainee’s tutor will ask the supervisor responsible, within the Receiving Organisation, for monitoring the student’s work,
to provide his or her evaluation of the trainee. The Receiving Organisation shall supply the trainee with a traineeship
certificate describing its nature and duration. They must also complete the corresponding evaluation form (appendix 2) and
return it to the Institution.

The direct supervisor of the trainee within the Receiving Organisation or any other member of this Organisation called upon
to visit the Institution as part of the preparation, performance and validation of the traineeship shall not be able to claim any
payment of expenses or compensation whatsoever from the Institution.

Article 10, Duty of non-disclosure and confidentialitys

The student trainee undertakes to not use in any circumstances the information gathered or obtained within the Receiving
Organisation with the aim of publishing them or communicating them to third parties without the prior agreement of the
Management of this Organisation, including in the form of traineeship report. This commitment is not only applicable
throughout the duration of the traineeship, but also after it has finished. The student undertakes to not keep, take or copy any
document or software, of whatever nature, that belongs to the Organisation, except when authorised by the latter.

N.B.: Within the scope of the confidentiality of the information contained in the traineeship report, the Receiving Organisation can

demand that the circulation of this report is restricled Moreover, it may request that certain very confidential elements be
removed from the report.

The people who are led to read this report are therefore compelled by professional secrecy to not use or disclose the
information contained in the report in question.

Article 11. Possible recruitment:



Should it come to pass that an employment contract is signed binding the student and Receiving Organisation before the
finishing date of the traineeship, this agreement will become null-and void and the Institution shall no longer be responsible ——
for the student. The latter must imperatively be advised thereof before signing the contract. Furthermore, since no traineeship
agreement can be entered into to replace an employee or avoid recruitment, even for seasonal employment, the French social
security and benefits contributions collection agency URSSAF reserves the right, in case of fraud, to transform a traineeship

into employment and apply any possible consequences with regard to contribution ceilings.

s Article 12. Applicable law ~ Competent courts:

This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement shall be submitted to
the competent French courts.

Drawn up in friplicate ... S [
Read and approved, Read and approved Read and approved, The tutor in charge of monltoring the
The Prestdent of the University The student traince The Manager of trainceship

and, hy delegation,

the Dircctor of the Training and Research 22000 - BBCSBAGON 412y
Unit or Institute
| 0_;_;....“..,.......,..“m.‘......
Frangols Plat
WMawsmnrnncarasnaansannanrangnaca O ornnansaonnosonnnannann

Appendix I: for a traineeship in business, Charter for studen)/ // CPAM TO BE CONTACTED IN CASE OF ACCIDENT AFFECTING THE
traineeships STUDENT:

Appendix 2: Evaluation form Address:
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UNIVERSITE DE FRANCHE-COMTE

‘U S

2007-2008 Academic year

Unit (Research & Training / other): UFR Sciences et Technigues TRAINEESHIP AGREEMENT

Address: 16 Route de Gmy "INCLUDED ]N A TEACHING
25030 BESANCON CEDEX. e
FRANCE CURRICULUM" (1)

Tel/ Fax: 03.81.66.62.08 / 03.81.66.66.10 COMPULSORILY OR OPTIONALLY

(1) In compliance with the provisions of article 9, paragraph 1 of French law No. 2006-396 "for equal opportunity”.

Between:

Of the fivst part, the University of Franche-Comté, referred to hereinafter under the term the Institution, and represented
by its President, Mr. Clande Condé, who has delegated his administrative signing auntherity to:
Mr. KADMIRI, Director of the Research and Training Unit

(UFR) or the Institute of Sciences et Techniques
Address: 16 Route de Gray 25030 BESANCON CEDEX FRANCE
e Of the second part, the following Organisation receiving the trainee: MULTIMEDIA Research LABS Sdn Bhd

represented by: Assoc. Prof. Dr. Surswaran Ramadass.

Address: Suite 22 Kompleks EUREKA, USM 11800 Periang Country: MALAYSIA

and, lastly the following trainee: Mr:, Mrs.,-Miss (First name and surname): Sophie Dahan -~

Address: 12 Rue de Vignier, 25000 BESANCON - FRANCE “

Social Security number: 2 840625056332 80 Tel.: +33(0)3 81 81 15 77E-mail: sophie.dahan@laposte.net

The following has been agreed:

e  Article 1. Subject:
The traineeship is scheduled in the teaching programme of the following training course Master 2 mention Sciences et
Technologies de I’Information et de la Communication, undertaken by the trainee at the University of Franche-Comté.
Its theme is as follows: ....c.covmnmnueaes — O e T RN o | oo e oA T S
The aim of this traineeship is to:
»  Enablethe student to enter into contact with the world of work.
e  Test his or her personal capacity to adapt.
e Give him or her the chance to put into practice the theoretical and methodological knowledge acquired during his or her
training.

e  Article 2. Trainee’s status — Induction and supervision:
The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the Institution; he or she is
regularly monitored by the latter. The Organisation appoints a “mentor” in charge of technical monitoring and optimising conditions
for performing the traineeship. The student may return to the Institution during the traineeship, to attend certain classes explicitly
required by the teaching programme, take part in meetings, etc., the dates of which shall be communicated to the Organisation by
the Institution.

e  Article 3, Conditions of execution and performance:
e At the Receiving Organisation, the person in charge of monitoring the student’s work during the traineeship is:

Name: Assoc. Prof. Dr. Surswaran Ramadass.Position / department: Director
Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA
Tel: 60 —4 — 655 4757. Fax: 60 —4 - 653 3001 E-mail: sures@nav6.org
e At the Institution, the trainee’s tutor is:
Name: Frangois PIAT........cocooimimmmimmimmmmnsiniirinn POsItION oo PAST oouiuissiiomssns smvansnsussssun sosss sk bnnnmind dmemsa sihmin




Address: LIFC — UFR des Sciences et Technigues — 16 Route de Gray — 25030 BESANCON Cédex
Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50. .. E-mail: piat@lifc.univ-fcomiedr.............

__ e The traineeship shall take place at the following address: L AN oot & ol

Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang -~ Country: MALAYSIA
Article 4. Terms of the traineeship:

4.1 Duration and possible extension of the traineeship (days, months, weeks):

The duration of the traineeship is 16 weeks. It will take place from February 11, 2007.to June 15, 2007

In special circumstances the traineeship may be extended to complete a project, until 30" September of the current year.
Such extensions shall only be possible on the condition that an amendment o this agreement is drawn up.

4.2 Traineeship outline:

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and specialisation taken
by the student trainee and in agreement with the tutor.

Activities entrusted 10 the rainee: ..o.vviviivesiecenncasaniieasnnmasaasananan ST S . S SO e

IPV6 components for Multimédia Conferencing Systems..............

4.3 Organisation of the trainee’s working time within the Receiving Organisation:

Maximum weekly duration of the trainee’s working time with the Organisation: ...... A0 csss sannan

Trainee’s days of attendance in the Organisation, during the week: ..........5 days cooemeiesiinoiicc e ce e v e

Trainee’s work schedule with the Organisation: between 8:00 AM and 7:00 PM.......cone s veeeiuevineianens

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays? ...NO............

If s0, the Organisation must state the reasons and terms for such work: .........ccouae

..............................................................................................................

4.4 Gratuity — Non-cash benefits — Reimbursement of expenses:

The student may receive a gratuity. When the traineeship duration lasts for more than three consecutive months, in
mainiand France and its overseas departments, it is compulsory for a gratuity to be paid, if it is a traineeship in business
(article 9, paragraph 2, of the aforementioned French law No. 2006-396 of 31* March 2006).

The pratuity is set at... ...ccovarereaneennnes ..euros before tax per month.

..............................................................................................................................................................

If the trainee receives non-cash benefits {free meals, for example), the value of these benefits shall be added to the amount of
the monthly gratuity mentioned in article 5 below, before comparison with the 12.5% of the Social Security hourly limit, for a
legal weekly working time of 35 hours.

Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as training
expenses that may be required by the traineeship, shall be borne in full by the Receiving Organisation, in accordance with
its enforceable internal procedure.

List of non-cash benefits that may be offered to the {rainee: ......sseincavsannnnnninnssnssnsaannae AT —

......................................................................................................................................................

Article 5. Social protection:
Throughout the traineeship, the student shall continue to receive benefits under the student social security scheme, if he or she is
registered.

5.1. Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower than or equal to the

sum of 12.5% of the social security hourly limit divided by the number of hours of trainceship carried out during the
month in question, this Organisation is not liable for payment of payroll taxes (articles L. 241-3, L. 242-1, L.. 242-4-1 and
D. 242-2-1 of the French Social Security Code).

5.2, In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly limit divided by

the pumber of hours of traineeship carried out during the month in question, employer and employee social security
contributions shall be paid by the Receiving Organisation. Their calculation is based on the difference between the amount of
the gratuity and the limit set out above, in paragraph 5.1.

5.3. In both cases, the student continues to be protected by legislation on occupational accidents by way of article L 412-8-2 of the

student scheme of the French Social Security Code (paragraph "a" for students from University Technological Institutes and
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ISIFC, paragraph "b" for those from the other units of the UFC, under the terms of articles D. 412-3, D. 4124 and D. 412-6 of
the same Code).
If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst travelling to the

Receiving Organisation, or-on-the premises-to which he-or she must travel for the needs of his-or her traineeship, this—

Organisation shall send the accident report to the competent Caisse Primaire d’Assurance Maladie (sickness and accident
insurance fund — see the address on the last page) and a copy to the Teaching Institution (articles R 412-4-1 and R. 412-4-1I of
the French Social Security Code).

The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not have hospital
status, as part of a compulsory hospital internship.

Paragraphs 5.1 to 5.3 above are applicable to foreign students regularly registered with the Institution during the academic year
of reference. ‘

5.4 Sickness and accident cover of stndents abroad:

5.4.1 French social security student scheme protection:

1) Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide notification of his or
her traineeship abroad in due time and receive approval from Social Security after having requested an application form to
maintain rights to student sickness and accident protection abroad:

a) For traineeships within the European Economic Area (EEA) performed by student nationals of a European Union member
state, students must apply for 2 European Health Insurance Card (EHIC).

b) For traineeships carried out in Québec by students of French nationality, students must submit the form SE4010 (104 for
traineeships in business, 106 for traineeships with universities).

2) In all other cases:

Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as the student social
security fund, on their return through submission of documented proof. Since these reimbursements are carried out using French
rates for healthcare as a basis, significant differences may arise between the sums paid and those reimbursed.

Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the country and
duration of the traineeship from the company of their choice (student mutual insurance company, parents’ mutual insurance
company, private insurance companies, etc.).

Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of local law (see
paragraph 5.4.2. below), the student can then choose to benefit from such local sickness and accident protection. Before making
such a choice, students should check the extent of guarantees offered.

. 5.4.2 Protection provided by the Organisation receiving the trainee:

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides sickness and accident

protection to the trainee, under the terms of local law:

3 YES (this is additional to the maintenance abroad of rights pursuant to the French student social security scheme).

1 NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the French student social

security scheme).

5.5. Occupational accident protection of the trainee abroad or in French overseas territories:
5.5.1 To be protected by French legislation on occupational accident cover, the traineeship shall:
1 Last for at most 12 months, including extensions (article R. 444-7 of the French Social Security Code).
2 Receive prior approval from the CPAM given to the Institution, concerning maintenance of the insured’s rights abroad or
in an overseas territory.
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in paragraph 5.1.
4  Exclusively take place within the Receiving organisation party to this agreement.
5 Exclusively take place in the country or overseas territory mentioned.

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the Teaching Institution
which must be informed in writing within a deadline of 48 hours of the precise circumstances of the accident by the
receiving organisation.

5.5.3. The cover from which the trainee benefits concerns accidents that occur:

1 Within the premises of the traineeship location and scheduled traineeship hours.

2 On the usual outward and inward journey from the trainee’s place of residence abroad or in an overseas territory to the
traineeship location.

3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile of the trainee situated
on French territory to the place of residence abroad or in an overseas territory.

4  Within the scope of a mission entrusted to the trainee by the Receiving Organisation and compulsorily accompanied by a
mission staternent.

5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation undertakes via this
agreement to cover the trainee against occupational hazards, transit risks and occupational diseases as well as to carry
out all necessary declarations. Even in this scenario, the Receiving Organisation must imperatively and immediately notify
the Teaching Institution of any occupational accident affecting the student during his or her traineeship.

5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the country or overseas

3



Article 6. Civil liability and insurance:

territory where the traineeship takes place, this Organisation must take all the necessary steps to provide him or her with the
appropriate insurance.

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they hold civil liability
insurance.

Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out assistance insurance
(medical repatriation, legal aid, etc.) and individual accident insurance.

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out prior checks that
the vehicle’s insurance policy covers its use by a student.

When, within the scope of his or her traineeship. the student uses his or her own vehicle or a vehicle lent by a third party. he
ot she must make a declaration thereof to the insurer of the said vehicle and, where applicable, pay the corresponding

premium,

Article 7. Discipline:

During the traineeship, the sfudent is accountable to the discipline and internal rules of the Receiving Organisation, especially
with regard to working hours and applicable health and safety rules.

Should any problems arise, the trainee’s supervisor in the Receiving Organisation is required to notify the teacher from the
Teaching Institution appointed as the trainee’s tutor as quickly as possible.

Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving Organisation of
elements displaying the negligence for which the trainee is blamed.

In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to terminate the student’s
traineeship whilst respecting the provisions set out in article 8 of this agreement.

Article 8, Absences and interruption of the traineeship:

Temporary interruption:

During the traineeship, if the minimum traineeship duration is respected, the student may be given periods of leave. In such a
case, this leave will be specified in an amendment to this agreement. For any other type of temporary suspension of the
traineeship (illness, maternity, unjustified absence, etc.) the Receiving Organisation shall notify by post the teacher from the
Teaching Institution appointed as the trainee’s tutor. In the case of absence, the trainee must inform his or her supervisor at
the Receiving Organisation within the following twenty-four working hours.

Definitive interruption:

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the traineeship.

If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to definitively suspend the
traineeship, they must inform the two others in writing. The reasons put forward shall be examined in close collaboration.
The final decision to interrupt the traineeship shall only be taken on completion of this discussion phase.

Article 9. End of traineeship — Report — Evaluation:

On completion of the traineeship, the student must provide the Institution with a traineeship report, for which an oral
presentation may be given, depending on the specific teaching procedures of the diploma to be obtained. The trainee shall
send his or her report to the Receiving Organisation. He or she may mention certain information and documents belonging to
this Organisation, on the condition that he or she has obtained the prior agreement of the latter.

The trainee’s tutor will ask the supervisor responsible, within the Receiving Organisation, for monitoring the student’s work,
to provide his or her evaluation of the trainee. The Receiving Organisation shall supply the trainee with a traineeship
certificate describing its nature and duration. They must also complete the corresponding evaluation form (appendix 2) and
return it to the Institution.

The direct supervisor of the trainee within the Receiving Organisation or any other member of this Organisation called upon
to visit the Institution as part of the preparation, performance and validation of the traineeship shall not be able to claim any
payment of expenses or compensation whatsoever from the Institution.

Article 10, Duty of non-disclesure and confidentiality:

The student trainee undertakes to not use in any circumstances the information gathered or obtained within the Receiving
Organisation with the aim of publishing them or communicating them to third parties without the prior agreement of the
Management of this Organisation, including in the form of traineeship report. This commitment is not only applicable
throughout the duration of the traineeship, but also after it has finished. The student undertakes to not keep, take or copy any
document or software, of whatever nature, that belongs to the Organisation, except when authorised by the latter.

N.B.: Within the scope of the confidentiality of the information contained in the traineeship report, the Receiving Organisation can

demand that the circulation of this report is restricted. Moreover, it may request that certain very confidential elements be
removed from the report.

The people who are led to read this report are therefore compelled by professional secrecy to not use or disclose the
information contained in the report in question.

Article 11. Possible recruitment;



Should it come to pass that an employment contract is signed binding the student and Receiving Organisation before the
finishing date of the traineeship, this agreement will become null and void and the Institution shall no )onger be responsible
for the student. The latter must imperatively be advised thereof before signing the contract. Furthermore, since no traineeship
agreement can be entered into to replace an employee or avoid recruitment, even for seasonal employment, the French social
security and benefits contributions collection agency URSSAF reserves the right, in case of fraud, to transform a traineeship
into employment and apply any possible consequences with regard to contribution ceilings.

o Article 12, Applicabie ]aw — Competent courts:
This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement shall be submitted to
the competent French courts.

Drawn up in triplicate ... IO aya

Rend and approved, Read and approved Rerd and approved, The tutor In charge of monitoring the
‘The President of the University The student trainee The Manager of tralneeship
and, by delegation, the Receiving Organisation
the Director of the Training and Research berdels ] N RAMADAYG I oo Besangon...,
Unit or Institute #8500 %ﬂ?ﬂ ;?b st REBIZARA

D 5
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Appendix 1: for a traineeship in business, Charter for student CPAM To BE CONTACTED IN CASE OF ACCIDENT AFFECTING THE
traineeships STUDENT:
Appendix 2: Evaluation form Address:




Work experience placement contract

This agreement is drawn up between:

THE UNIVERSITY OF FR ANCHE-COMTE
represented by its Président D ir CONDE Claude

assisted by KADMIR] Abden azak. - Director of the Faculty UFR Sciences et Techniques

Address of Faculty (UFR): UFR Sciences et Techmiques - 16 route de Gray - 25030 BESANCON CEDEX FRANCE

THE COMPANY, LOCAL AUTHORITY, ADMINISTRATION, ASSOCIATION

...Mnuitimedia Research LA 3S Sdn Bhd.... represented by...Assoc. Prof. Dr. Sureswaran Ramadags.....
Address. .. Suite 242 Komple ;s EUREKA, Uaiversiti Snins Malaysia 11880 USM Penang. ..

Country ...MALAYSIA...... ..o iiiiiiiiiicrrti e s ceeeanisiiaeerararasananans

AND THE STUDENT

Mr/Ms.. Kamel Boulebiar.... e R SR S e S e T I SN ey s Tt e R o e T ST e
Address...1 Rue du Langued ¢, 25800 Besaocon......FRANCE. .. R . R
Tel : ...(33) 06 28 16 14 29.. ........... - Fax ...(33) 03 81 66 6450...... Fmail...k boulebtar@hotmml com. .

Article 1 Purpose

Tl'ns worl Bme::e placem mt is a required element of the course of studies { name of the diploma, degree, and area of study)
SCIENS ES ET TECHNOLOGIE DE L’ INFORMATION ET DE LA COMMUNICATION, Spécialité

mfnrmntiqu = Pareours Py sfessionnel
undertaken by the work place ment candidate as s student enrolled at the University of Franche-Conté

The aim of the work experier ce placement is to allow the student 1o apply the knowledge gained through his or her studies in a

professional context .

Article 2

For THE ORGANIZATION, the person in charge of the student’s placement and his’her work is

M#/Ms...... Assoc. Prof. Dr Swreswaran Ramadass  Position «.c...... 11— o U
Address............ Suite 242 Kompleks EUREKA, Universiti Szins Malaysia 11800 USM Perang ....coceeeeen ..
Teleciiaiaiacsd 60-4- 6554757 ......Fax......... 60 -4 —653 3001...... Email......... Sures@Rave.orE....cocevrennananannn

For THE UNIVERSITY, the student’s director of studics is
Mr-Ms...Francols PIAT

Tel: 33381662066 Fax:33381666450 Emasil: pist@lifc.aniv-fcomte.ir

The programme of the work slacement is drawn up by the host osganisation bascd on the student’s course ang his/her area of

specialisation in agreement 1 /ith the student’s dircctor of studies.

The work experience placen 2nt will take place at the following address:

Placement. ........ Suite 242 Kompleks EUREKA, Universiti Sains Malaysia 11860 USM Pepang -.................

Country......MALAYSIA.. .........

.......

During the placement, the st ident IS.;;XI‘UGCI to the regulations in force in the host organization notably werking hours, hygieae,
safety, and rules of confiden iality. If the work experience placement deviates from the undertakings agreed by the different

parties, the person in charge of the placement and/or the student must inform the student’s director of studies.

Article 3 : Duration, conditi »ns for rencwal and termination
The placement will be for 3 seriod of ... 17 weeks...... (month/ weeks)

Beginning on ......19™ Febr uary 2007.....ccovtcraerecinesenaan and ending ......15™ Jume 2007...............

...............

Under exceptional carcumsunc&s the wark experignce placement may be extended unti] the September 30 of the current academic
yz?rmu'derﬁ:ranm f the organization to be completed. In this case any extension or modification of the waork experience

plgcement must be t an amendment to this contract.

Université de Franche-Comté 1 rue Goudimel! 25030 Besangon cedex



4-1- The student cannot demaad payment for the work undertaken. However, when the company benefits from the work
undertaken by the student son-e form of reward can be envisaged. The company is responsible for determining whether any such
reward is appropriate ,and for determining its levels. The company is responsible for any training costs that may be necessary in
the context of the placement, :ind may make a special payment to the student t reimburse expenses run up in the course of the

placement. - o % ) ]

4-2- During the placement
. if the student is not paid, or is paid less than 30% of the Freach mimimum wage, ke / she continues to berefit from the

French Social Security and Hralth Care Services to which he/she is affitiated and also continues to benefit from health and

maternity benefits, and family allowances where appropriate.

As far as accidents at work an- concerned, the student is covered by the provisions of article L.412-8-2 of the French Social
Security Code.

[n the cvent of an accident in the workplace, while travelling to or from-his/her place of work, or while travelling to or from
France, the host organization / company pledges to fill in an accident declaration and retum it as quickly as possible to the
President of the University wt o will countersign it and forward it to the French social security sesvices within 48 hours.

° if the student is paid 1 nore than 3036 of the French minimum wage then articles 4.1 and 4.2 must be replaced by the

following wording:
During the placeinent the studant is a paid employee. He / she is considered in France as u salsried worker and the employing

organization and the employe must make normal provisions for social security and insurance cover.
The student is advised to take 2ut insurance covering civil liabilities. The organization should also have adequate civil liability
insurance cover.

Article 5 : Assessment . ) )
When his/ her course of study requires a report on the placement, the host orgsnization will be given a copy of the said report by

its author. Internal information or documents relating to the organization must enly be included in the report when prior approval
tias been obtained from the onenization itself.  The placement report will be assessed by the studens’s director of studies. Atthe
end of the work placement the director of studies may ask for an assessment of the student’s work from the person responsible for
supervising the placement. The host organization may provide the student with a certificate specifying the nature and length of the

placement that has been undertaken.

Article 6 ; .
In case of a lawsuit regarding :he interpretation of this contract, the signatories agree to be bound by the judgement of the Tribunal

Administratif (the tribunal deaiing with internal disputes in the French civil service) of Besangon.

Drawn up in quadruplicate

Date_.....2 Febsuary 2007...

The student’s directar of studizs,

For the pre of the University,
For the Dirgftor of the [JFR o~ IUT

T
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Work experience placement contract

~This agreement is drawn up between: - B =l .

THE UNIVERSITY OF FRANCHE-COMTE
represented by its Président Mr CONDE Claude

assisted by KADMIRI Abderrazzak - Director of the Faculty UFR Sciences et Techniques

+ Address of Faculty (UFR) : UFR Sciences et Techniques - 16 route de Gray — 25030 BESANCON CEDEX - FRANCE

el

THE COMPANY, LOCAL AUTHORITY, ADIVHNISTRATION, ASSOCIATION
National Advanced IPv6 Centre (Nav6) represented by : Assoc. Prof. Dr. Sureswaran Ramadass

Address : National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 1180(

Penang
Country : Malaysia

AND THE STUDENT
Mr/Ms : Lancin Aurélien

Address : 39 Rue des Granges, 25000 Besancon, France _
Tel :_06 73535323 Fax : (33) 03 81 66 64 50 Email : aurelien.lancin@tele2.fr

Article 1: Purpose
This work experience placement is a required element of the course of studies ( name of the diploma, degree, and area of study)

Licence informatique 3éme année
undertaken by the work placement candidate as a student enrolled at the University of FrancheComté
The aim of the work experience placement is to allow the student to apply the knowledge gained through his or her studies in a

professional context .

Article 2

For THE ORGANIZATION, the person in charge of the student’s placement and his/her work is

Mr/Ms Assoc. Prof. Dr. Sureswaran Ramadass  Position : Director

Address ;: National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800

Penang, Malaysia
Tel : 604-653 3006 Fax : 604-653 3001 Email : sures@nav6.org

. For THE UNIVERSITY, the student’s director of studies is

Ms Marie-France Lasalle
Tél:33 3 81666655 Fax:333 8166 64 50 Email : lasalle@lifc.univ-fcomte.fr

The programme of the work placement is drawn up by the host organisation based on the student’s course and his/her area of
specialisation in agreement with the student’s director of studies.

The work experience placement will take place at the followng address:
Placement : National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800

Penang Country : Malaysia

During the placement, the student is subject to the regulations in force in the host organization notably working hours, hygiene,
safety, and rules of confidentiality. If the work experience placement deviates from the undertakings agreed by the different
parties, the person in charge of the placement and/or the student must inform the student’sdirector of studies.

Article 3 : Duration, conditions for renewal and termination
The placement will be for a period of 13 weeks

Beginning on 12" March 2007  and ending 11™ June 2007
Under exceptional circumstances the work experience placement may be extended until the September 30 of the current.academic

year in order for an activity of the organization to be completed. In this case any extension or modification of the work experience
placement must be through an amendment to this contract.

UFR Sciences et Techniaues. 16 Route de Grav. 25030 Besancon cedex






Work experience placement contract

Thes agrecment is dunwn up between:

THE CNIVERSITY OF FRANCHE-COMTE
repwesented by its Peésident Me QONDE Cluude

ussizted] by KADMIRE Abdesrazak, - Dwector of the Faculty UFR Sciences of Techniques
Addresis of Faculey (UFR): UFR Scierces ef Teehniques - 16 route de Gray - 23030 BESANCON CEDEX FRANCE

THE COMPANY, LOCAL AUTHORETY, ABMINISTRATION, ASSOCIATION

. Sureswaran Ranwdass

Universie Suigg Malaysia, L1800 Perang

Nafivaal Advuaced EPv6 Centre (Navi) reareseated by @ Assog
Address : Natigual Advanced 1766 Contee [Navel Level 6, Scheol of Car

Ceuntry : Malavsia

AND THE STUDENT
Mrfliz :  Kim Le Npoc

Acldress : 24 Rue Charles Nadier, 25000 Bessncoa,France
Tel: (33667518200 Fax: (AN DISI6H6450  Eowil : klulongaciivoliafr

Artlehe 1 Purposy

This wark expericnce placerient is o required clement ol the caurse of studies { namie of the diplom, degree, and arca of study)
Licence Pratessianaclic CHOOAM

underseken by the work placement candidate as a student surollef 31 the University of Frunclie-Conré

The gien of the wark experieace placement is to allow the student to upply the knowicdge gined theogh his ar ber studics i a
prolessianal context

Artiche 2

- For THE ORGANIZATION, the persan in charge of the suukut H pluccmcut srd hiser wark is
MreMs . Assoc, Prof, Dr, Surexwarnn Romadass l‘mmoal 3 g Lm

Address : Nadowsl Advanced [Pv6 Contre (N !

Pemang, Mulavsi

Tl : G04-653 006 Fax : 604-653 304 Enwil: suresiinavé.ong

Far THEE UNIVERSITY , tho studant’s divector of seudies is
fidss . ,('riaric-Fr.am:v: Lasatla

Tel: 33 38166 6655 Fax: 381666450 Gl : tasalloalitcanv-foone.fr

The peogramine of the work placerient is drawn up by the hast cegani sstion based on the student’s course uud hisihwe asea of
specilisativn in agreemoent witl the ssudent's divectar of studis,

The work expenicace placenent will take place at the Follawing addresy:

Placement : National Advanced (w6 Ceantne (Navs),Level @,School of C amputer Scuenms.Usm vesite Suing Malaysiz, 13800
Peaang Country : Malaysia,

Ouring the placoment, the student iy subject to the regulatons in foree in the host orguaization natably working haurs, hygicee,
sufety, and cules of confidestialty. 10 the work experience plasement deviates fram the undertabngs agreed by e defferea
prartics, the parsan in charge of e placement ardrer the studens muse inform the studene’s ditector of studies.

Avticle ¥ : Duration, conditivns for renewsl and teninslion
The placenent witl be for g peciad of 18 weghs _
Beginning on 12 March 2007 and erding 207 Juue 2007

~ Rndor exeeptional circwsnstances the work experienze placenzent iy be cxtended until the  Septentber 30 of the cuerent acadeenic
yeur i arder for an activity of the arguaizatica to be campleted. b iy case any extension ae madification of the warl expevience
placereat must be through an aoncadsivent @ this contract.

Universiie de Fruche-Comié | me Goudinel 25630 Besungon cedox




;u\,.ﬂd 1% ap]}aupn.au. ‘uid EIV N ‘j\_ ._-nm,"n iy heysd 2 Hu' i’l.“ll‘\vlc”'g 5 TS sihl hx Wy Ll ﬂm.H onsts thas l’lll*-.' b me st Y
the vaontest of e placeswnd, vl may sabe 4 special paymens 1o e student o iR axqemse: i e o e cogrse: of the
plasemens,

4-2- Dhusing e placsiven

a1 fie stistend sl paid, ar ey padd Tess then U ot the frenall noansm sage, fie v sl cnawiniass o bone iy Tronw ibe Bici

tac il Security wind {lgidth Care Services o which be'she i afbaed ard alse coninsees B lonefit Trom bostib ond masersitg

bemiefies, aind Canile altowanees whese appeogriate,

A fir g acimdeats ol work are concerred, the ssudeat is covered By the provisaes of aricle 131282 ol the fFrcich Social

ety Conle

Lis thie wvent of an acordenr i e warkplace, v.t:m: travelbing fo o Trivn b by place of wors, o wiiile ivelling oor o

Eraivin, the fust g ceiliom Sompgny pledacs w il in an accidens declangion und colisn o @ quicky 95 passilde g the
Premdent of the Lniversay wha wall comntarssgn it aant e srd 4 Gs the Ureeol sacisl securiby servees withis 45 haws,

o 1 ghe statent o paid more than 30% of the French dusi s wage ihen articles 4 11 and 4.2 st b eoplaces by she fallovsng
winfding.: '
Cwring, the g!nxcm 30 100 ssdent i o paid emplopce. He she s considored m Praiee a4 a gsadanied wirkes angd ibe smplaving

vrzarnsati and s svployer mast make gormiad pravizions For secial seoucty and iesurance oaver,

The sdenn 15 advized ke aur iaswanes covenegg oivd batelies, Uik orpsoneaton shoubd ol se have aodoguace el labilay
MLAIPETHE CaveT,

Artlele § 1 Assessmmen y
When fasd har course o
Wi mebor, ntoral mfermation o decuements relating to the org
b feoem obdained froan the ergarisation el The plauimi_m reprt will b
el of the woark placement the drectoe of stados iy ash G an assesenend of the s B BT
suprrvasieg e placemse. The hasr orgamszation may provide the stoden with o cerlificate specifving the wste s Jeigdh o G
placomerd that his beew undestaben.

tudy repires & repot of the placement, the hast eegamsaiion will B2 given o copy of thasaid et by

Fenzinn ronst ol y be oseluded T dhe depent when peaa approval

snessed by Tz studewi s direciar of stadies. A1 the
wlz™s worl froms D gorss respseng

Article &
T e ol Bavesan? regsedog e nterpretation of thig contrae, the apnatoriss ageec (o be boond byt pudgenend of (e D!
Adadadmeptid the ritunad dealing with intomal disputes in e Freach civd service s of Beganon,

Driverr ugs 1 guadeaplicide

Urae @ L3th danwary HUOT L‘m/j 35th Lt
Thiz shudent’ g\ dizectte ol stishics, S ﬂﬁli}dn‘i.-uf}-llli atlu,

Dt - 20k Ty Z'Iik,l'?f/

Fo el pros
Fusi b g

Laveeraitd de Fronchedomte 1 e Caondives] 23040 i

i epdas




_— ,
U'FC
2008-2009 Academic year

Unit (Research & Training 2 other) UFR Sciences et Techniques TRAI N E E S H ]P

Address: 16 route de Gray

25030 BESANCON CEDEX
e _ AGREEMENT
Tel/ Fax: 03,81 66.62.08/66.10 INCLUDED IN A TEACHING
CURRICULUM" (1)

COMPULSORILY OR OPTIONALLY

(1) In compliance with the provisions of article 9, paragraph 1 of French lav No. 2006-396 "for equal
opportunity”,

Between:

Of the first part, the University of Franche-Comté, referved to hereinuafter under the term the Institution,
and represented by its President, Mr. Chaude Condé, who has delegated his administrative signing
authority to:

Mr KADMIRI, Director of the Research and Training Unit

UFR Scienees et Techniques
Address: 16 route de Gray 25030 BESANCON CEDEX FRANCE

o Of the second part, the following Oroanisation receiving the trainee: MULTIMEDIA Research

LABS Sdn Bhd
vepresented by: Assoc. Prot” Dr. Sureswaran Ramadass.

Address; Suite 22 Kompleks EUREKA, USM 11800 Penang Country: MALAYSIA

D 2 “
e and, lastly the following frainee: Mr Aurclien Lancin’

Address: 4 rue des royers 90200 GROSMAGNY
Social Seeurity number: 182 1098 010 032 23 Tel 0 +33 3 84 29 32 87 E-mail: aurelien fancin‘@laposte.ncy
The following has heen agreed:

e Atrticle 1. Subject:
The trainceship is scheduled in the teaching programme of the following taining course Master 2 mention
Sciences et Technologies de Information et de la Communication. undertaken by the trainee at the University
of Franche-Comtd
Its theme is as follows: Multimedia Adaptation proxies .

e aim of this traineeship is to:

o I:nable the student to enter into contaet with the waorld of work

o lost his or her personal capueity to adapt

o Give him or her the chanee 1o put inte practice the theoretical and methodological knowledge acquired
during his o1 her training



e  Article 2, Trainee’s status— Induction and supervision:

The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the
Institution; he or she is regularly monitored by the latter. The Organisation appoints a “mentor” in charge of
technical monitoring and optimising conditions for performing the traineeship. The student may return to the
Institution during the traineeship, to attend certain classes explicitly required by the teaching programme, take part
in meetings, etc., the dates of which shall be communicated to the Organisation by the Institution.

e  Article 3. Conditions of execution and performance:

o At the Receiving Organisation, the person in_charge of monitoring the student’s work during the
traineeship is:

Name: Assoc. Prof. Dr, Sureswaran Ramadass Position / department: Director

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA

Tel: 60— 4 ~ 655 4757. Fax: 60 ~4 - 653 3001 E-mail: sures@navé.org

e At the Institution, the trainee’s tutor is:

Name: Francgois PIAT................ Position: .PAST...........cc.ciiiiiiiiiiinrinn

Address: LIFC — UFR des Sciences et Techniques — 16 Route de Gray — 25030 BESANCON Cédex
Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50... E-mail: piat@lifc.univ-feomte.fr. ... .......
e The traineeship shall take place at the following address:

Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang - Country: MALAYSIA

o  Article 4. Terms of the trainceship:

4.1 Duration and possible extension of the traineeship (days, nonths, weeks):

The duration of the traineeship is 16 weeks. It will take place from February 16, 2009.te June 5, 2009

In special circumstances the traineeship may be extended to complete a project, until 30th September of
the current year. Such extensions shall only be possible on the condition that an amendment to this
agreement is drawn up.

4.2 Traineeship outline:

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and
specialisation taken by the student trainee and in agreement with the tutor.

Activities entrusted to the trainee: ............ Multimedia Adaptation proxies ....

4.3 Organisation of the trainee’s working time within the Receiving Organisation:
Maximum weekly duration of the trainee’s working time with the Organisation: .. 40.........
Trainee’s days of attendance in the Organisation, during the week: ... 5. oo einor o,
Trainee’s work schedule with the Organisation: ...8AM-7PM_... ......

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays?
NO...oomss

If so, the Organisation must state the reasons and terms for such work: ............... oo e,

4.4 Gratuity — Non-cash benefits — Reimbursement of expenses:

The student may receive a gratuity. When the training course lasts for more than three consecutive months,
in mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if the course



5.1.

5.3,

takes place in a private or public industrinl or commercial company (article 9, paragraph 2, of the

modified French edict No. 2006-396 of 315t March 2006). ——=

This gratuity is due to the trainee from the 1st day of the Ist month of the course and is paid monthly. If the
trainee is suspended or the course contract terminated, the amount is proportional to the part of the course
which has been completed.

If there is no branch contract or extended professional agreement, the minimum hourly rate of the gratuity due
to the trainee is fixed at 12.50% of the Social Security ceiling. In the present case, this gratuity is fixed
at................ euros per month.

If the trainee receives non-cash benefits (free meals, for example), the value of these benefits shall be added
{o the amount of the monthly gratuity mentioned in article 5 below, before comparison with the 12.5% of the
Social Security hourly limit, for a legal weekly working time of 35 hours.

Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as
training_expenses that may be required by the traineeship, shall be borne in full by the Receiving
Organisation, in accordance with its enforceable internal procedure.

List of non-cash benefits that may be offered to the trainee: «.......oooiviii i

Article 5, Social protection:

Throughout the traineeship, the student shall continue to receive benefits under the student social security
scheme, if he or she is registered.

Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower
than or equal to the sum of 12.5% of the social security hourly limit divided by the number of hours of
traineeship carried out during the month in question, this Organisation is not liable for payment of
payroll taxes (articles L. 241-3, L. 242-1, L. 242-4-1 and D. 242-2-1 of the French Social Security Code).

In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly
limit divided by the number of hours of traineeship carried out during the month in question, employer
and employee social security contributions shall be paid by the Receiving Organisation. Their calculation is
based on the difference between the amount of the gratuity and the limit set out above, in paragraph 5.1.

In both cases, the student continues to be protected by legislation on occupational accidents by way of article
L 412-8-2 of the student scheme of the French Social Security Code (paragraph "a" for students from
University Technological Institutes and ISIFC, paragraph "b" for those from the other units of the UFC, under
the terms of articles D.412-3, D. 4124 and D. 412-6 of the same Code).

I the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst
travelling to the Receiving Organisation, or on the premises to which he or she must travel for the needs of his
or her traineeship, this Organisation shall send the accident report to the competent Caisse Primaire
d’Assurance Maladie (sickness and accident insurance fund — see the address on the last page) and a copy
to the Teaching Institution (articles R 412-4-1 and R.. 412-4-11 of the French Social Security Code).

The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not
have hospital status, as part of a compulsory hospital internship,

Paragraphs 5.1 to 5.3 above are applicable to foreign students regularly registered with the Institution during
the academic year of reference.

5.4 Sickness and accident cover of students abroad:

5.4.1 French social security student scheme protection:

1)Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide
notification of his or her traineeship abroad in due time and receive approval from Social Security after having

requested an application form to maintain rights to student sickness and accident protection abroad:



a) For traineeships within the European Economic Area (EEA) performed by student nationals of a

b) For traineeships carried out in Québec by ‘students of French natlonahty, students must submit the
form SE4010 (104 for traineeships in business, 106 for traineeships with universities).

2)In all other cases:
Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as
the student social security fund, on their return through submission of documented proof. Since these
reimbursements are carried out using French rates for healthcare as a basis, significant differences may arise
between the sums paid and those reimbursed.
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the
country and duration of the traineeship from the company of their choice (student mutual insurance company,
parents’ mutual insurance company, private insurance companies, etc.).
Exception: if the Organisation receiving the traince provides sickness and accident cover under the terms of
local law (see paragraph 54.2. below), the student can then choose to benefit from such local sickness and
accident protection. Before making such a choice, students should check the extent of guarantees offered.

5.4.2 Protection provided by the Organisation receiving the trainee:

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides
sickness and accident protection to the trainee, under the terms of local law;

It YES (this is additional to the maintenance abroad of rights pursuant to the French student social security
schieme).

¥ NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the
French student social security scheme).

5.5. Occupational accident protection of the frainee abroad orin French overseas territories:
5.5.1 To be protected by French legislation on occupational accident cover, the traineeship shall:

1 Last for at most 12 months, including extensions (article R. 444-7 of the French Social Security Code).
2 Receive prior approval from the CPAM given to the Institution, concerning maintenance of the
insured’s rights abroad or in an overseas territory.
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in
paragraph 5.1.
4 Exclusively take place within the Receiving organisation party to this agreement.
5 Exclusively take place in the country or overseas territory mentioned.

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the
Teaching Institution which must be informed in writing within a deadline of 48 hours of the precise
circumstances of the accident by the receiving organisation.

5.5.3. The cover from which the trainee benefits concerns accidents that occur:

] Within the premises of the traineeship location and scheduled traineeship hours.

2 On the usual outward and inward journey from the trainee's place of residence abroad or in an
overseas territory to the traineeship location.

3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile
of the trainee situated on French territory to the place of residence abroad or in an overseas territory.

4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and
compulsorily accompanied by a mission statement.

5.54. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation
undertakes via this agreement to cover the trainee against occupational hazards, transit risks and
occupational diseases as well as to carry out all necessary declarations. Even in this scenario, the
Receiving Organisation must imperatively and immediately notify the Teaching Institution of any
occupational accident affecting the student during his or her traineeship.



5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the
country or overseas territory where the traineeship takes place, this Organisation must take all the necessary.
steps to provide him or her with the appropriate insurance.

e  Article 6. Civil liability and insurance:

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they
hold civil liability insurance.

Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out
assistance insurance {(medical repatriation, legal aid, etc.) and individual accident insurance.

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out
prior checks that the vehicle’s insurance policy covers its use by a student.

" When, within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by
a third party, he or she must make a declaration thereof to the insurer of the said vehicle and, where
applicable. pay the corresponding premium.

e Article 7. Discipline:

During the traineeship, the student is accountable to the discipline and internal rules of the Receiving
Organisation, especially with regard to working hours and applicable health and safety rules.

Should any problems arise, the trainee’s supervisor in the Receiving Organisation is required to notify the
teacher from the Teaching Institution appointed as the trainee’s tutor as quickly as possible.

Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving
Organisation of elements displaying the negligence for which the trainee is blamed.

In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to
terminate the student’s traineeship whilst respecting the provisions set out in article 8 of this agreement.

e  Article 8. Absences and interruption of the traineeship:
Temporary interruption:

During the traineeship, if the minimum traineeship duration is respected, the student may be given periods
of leave. In such a case, this leave will be specified in an amendment to this agreement. For any other type
of temporary suspension of the traineeship (illness, matemity, unjustified absence, etc.) the Receiving
Organisation shall notify by post the teacher from the Teaching Institution appointed as the trainee’s tutor.
In the case of absence, the trainee must inform his or her supervisor at the Receiving Organisation within
the following twenty-four working hours.

Definitive interruption:

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the
traineeship.

If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to
definitively suspend the trainceship, they must inform the two others in writing. The reasons put forward
shall be examined in close collaboration. The final decision to interrupt the traineeship shall only be taken
on completion of this discussion phase.

o Article 9. End of trainceship — Report — Evaluation:

On completion of the traineeship, the student must provide the Institution with a traineeship report, for
which an oral presentation may be given, depending on the specific teaching procedures of the diploma to
be obtained. The trainee shall send his or her report to the Receiving Organisation. He or she may mention
certain information and documents belonging to this Organisation, on the condition that he or she has
obtained the prior agreement of the latter.



The trainee’s wior will dsk the supervisor responsible. within the Receiving Organisation. for monitoring
the student’s wark. to provide his or her evaluation of the trainee The Receiving Organisation shall supply
the trainee with a traineeship centificate describing its nature and duration. They must also complete the
corresponding evaluation form (appendix 2) and return it to the Institution.

The direct supervisor of the trainee within the Receiving Organisation or any other member of this
Organisation calted upon to visit the Institution as part of the preparation. performance and validation of the
traineeship shall not be able to claim any payment of expenses or compensation whatsoever from the
Institution

e Article 10. Duty of non-disclosure and confidentiality:

The student rainee undertakes to not use in any circumstances the information gathered or obtained within
the Receiving Organisation with the aim of publishing them or communicating them to third parties without
the prior agreement of the Management of this Organisation. including in the form of traineeship report.
This commitment is not only applicable throughout the duration of the traineeship. but also after it has
finished. The student undertakes to not keep. 1ake or copy any document or software. of whatever nature,
that belongs 1o the Organisation. except when authorised by the latter

N.B.: Within the scope of the confidentialin of the information comained in the 1 aineeship report. the Receiving
Organisation can demand thar the citculation of this 1eport is vesiricied Moreover it may request that
certain very: confidential elements be removed fiom the report
The people who are led 10 read 1his report are therefore compelled by piojessional secrecy Lo not use o
disclose the information ¢comained in the report in question.

¢  Article 11, Possible recruitment:

Should it come to pass that an employment contract is signed binding the student and Receiving
Organisation before the finishing date of the traineeship. this agreement will become null and void and the
Institution shall no longer be responsible for the student. The latter must imperatively be advised thereof
before signing the contract Furthermore, since no traineeship agreement can be entered into to replace an
employee or avoid recruitment. even for seasonal employment. the French social security and benefits
contributions collection agency URSSAF reserves the right. in case of fraud. to transfonm a traineeship into
employment and apply any possible consequences with regard to contribution ceilings

o Article 12, Applicable law — Competent courts:

This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement
shall be submitted to the competent French courts
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2008-2009 Academic year

Unit (Research & Training / other): UFR Sciences et Techniques TRAINEE SHIP

Address: 16 route de Gray

25030 BESANCON CEDEX AGREEMENT
FRANCE
Tel/ Fax: 03.81.66.62.08 /66.10 "WM

CURRICULUM" (1)
COMPULSORILY OR OPTIONALLY

(1) In compliance with the provisions of article 9, paragraph 1 of French law No. 2006-396 "for equal
opportunity".

Between:

Of the first part, the University of Franche-Comté, referred to hereinafter under the term the Institution,
and represented by its President, Mr. Claude Condé, who has delegated his administrative signing
authority tos
Mr. KADMIRI, Director of the Research and Training Unit

UFR Sciences et Techniques
Address: 16 route de Gray 25030 BESANCON CEDEX FRANCE

e Ofthe second part, the folowing Organisation receiving the traince: MULTIMEDIA Research
LABS Sdn Bhd
represented by: Assoc. Prof, Dr, Sureswaran Ramadass,

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang Country: MALAYSIA

¢ and, hlstlv the following trainee: Mr., Mrs., Miss (First name and surname): .,.M. Beuque.
| RS '

Address:...56 rue des Lavaux 25300 Pontarlier France....... R S R R A R R e ey s

Social Security number: ...186072546207655... Tek: 0672441444 E-mail: ...eric.benque@gmail.com....
The following has been agreed:

e Article 1, Subject:

The traineeship is scheduled in the teaching programme of the following training course Master 2 mention
Sciences et Technologies de I'information et de Ia Communication, undertaken by the trainee at the University
of Franche-Comté.

Its theme is as follows: ............Contents Adaptation for Mobile Phone.. ............o.ov oo

The aim of this traineeship is to:

e FEnable the student to enter into contact with the world of work.
o  Test his or her personal capacity to adapt.
e Give him or her the chance to put into practice the theoretical and methodological knowledge acquired



during his or her training.

s Article 2. Trainee’s status — Induction and supervision:

The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the
Institution; he or she is regularly monitored by the latter. The Organisation appoints a “mentor” in charge of
technical monitoring and optimising conditions for performing the traineeship. The student may return to the
Institution during the traineeship, to attend certain classes explicitly required by the teaching programme, take part
in meetings, etc., the dates of which shall be communicated to the Organisation by the Institution,

e  Article 3. Conditions of execution and performance:

e At the Receiving Organisation, the person in_charge of monitoring the student’s work during the
Name: Assoe. Prof. Dr. Sureswaran Ramadass. Position / department: Director
Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA

Tel: 60 — 4 — 655 4757. Fax: 60—4 - 653 3001 E-mail: sures@nav6.org

o At the Institution, the trainee’s tutor is:
Name: Francois PIAT oivovinenns o POSTHON: s PAST G iinms cumnn s viis 65 650 va e vmisssiissin S ms os oms vavess

Address: LIFC — UFR des Sciences et Techniques ~ 16 Route de Gray — 25030 BESANCON Cédex
Tel: +33 (0)3 81 66 20 66 Fax:+33 (0)3 81 66 64 50... E-mail: piat@lifc.univ-fcomte.fr.............

o  The traineeship shall take place at the following address:
Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang - Country: MALAYSIA

e Article 4. Terms of the traineeship:

4.1 Duration and possible extension of the traineeship (days, months, weeks):

The duration of the fraineeship is 16 weeks. It will take place from February 16, 2009.t0 June 5, 2009

In special circumstances the traineeship may be extended to complete a project, until 30th September of
the carrent year. Such extensions shall only be possible on the condition that an amendment to this
agreement is drawn up.

4,2 Traineeship outline:

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and
specialisation taken by the student trainee and in agreement with the tutor.

Activities entrusted to the trainee: ............ Contents Adaptation for Mobile Phone ..........

4.3 Organisation of the trainee’s working time within the Receiving Organisation:
Maximum weekly duration of the trainee’s working time with the Organisation: .. 40.. ....................0 o
Trainee's days of attendance in the Organisation, during the week: ....5......... .o cii .
Trainee’s work schedule with the Organisation: ... BAM—7PM... ......cooiiiiii s rvieninn

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays?
NO...ov. e

If so, the Organisation must state the reasons and terms for such work: ... ...................

..............................................................................................................



4.4 Gratuity — Non-cash benefits — Reimbursement of expenses:

§:1-

5.2.

5.3.

The student may receive a gratuity, When the training course lasts for more than three consecutive months,
in mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if the course
takes place in a private or public industrial or commercial company (article 9, paragraph 2, of the

modified French edict No. 2006-396 of 315t March 2006).

This gratuity is due to the trainee from the Ist day of the 1st month of the course and is paid monthly. If the
trainee is suspended or the course contract terminated, the amount is proportional to the part of the course
which has been completed.

If there is no branch coniract or extended professional agreement, the minimum hourly rate of the gratuity due
to the trainee is fixed at 12.50% of the Social Security ceiling. In the present case, this gratuity is fixed
at................euros per month.

If the trainee receives non-cash benefits (fiee meals, for example), the value of these benefits shall be added
to the amount of the monthly gratuity mentioned in article 5 below, before comparison with the 12.5% of the
Social Security houtly limit, for a legal weekly working time of 35 hours.

Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as
training expenses that may be required by the trainceship, shall be borne in full by the Receiving
Organisation, in accordance with its enforceable intemal procedure.

List of non-cash benefits that may be offered to the trainee: ... ... ..

Article 5. Social protection:

Throughout the traineeship, the student shall continue to receive benefits under the student social security
scheme, if he or she is registered.

Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower
than or equal to the sum of 12.5% of the social security hourly limit divided by the number of bours of
traineeship carried out during the month in question, this Organisation is not liable for payment of
payroll taxes (articles L. 241-3, L. 242-1, L. 242-4-1 and D). 242-2-1 of the French Social Security Code).

In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly
limit divided by the number of hours of traineeship carried out during the month in question, employer
and employee social security contributions shall be paid by the Recetving Organisation. Their calculation is
based on the difference between the amount of the gratuity and the limit set out above, in paragraph 5.1.

In both cases, the student continues to be protected by legislation on occupational accidents by way of article
L 412-8-2 of the student scheme of the French Social Security Code (paragraph “a" for students from
University Technological Institutes and ISIFC, paragraph "b" for those from the other units of the UFC, under
the terms of articles D.412-3, D. 4124 and D. 412-6 of the same Code).

If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst
travelling to the Receiving Organisation, or on the premises to which he or she must travel for the needs of his
or her traineeship, this Organisation shall send the accident report to the competent Caisse Primaire
d’Assurance Maladie (sickness and accident insurance fund - see the address on the last page) and a copy
to the Teaching Institution (articles R 412-4-1and R. 412-4-11 of the French Social Security Code).

The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not
have hospital status, as part of a compulsory hospital internship.

Paragraphs 5.1 to 5 3 above are applicable to foreign students regularly registered with the Institution during
the academic year of reference.

5.4 Sickness and accident cover of students abroad:

5.4.1 French social security student scheme protection:



1)Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide
notification-of his or her traineeship-abroad in due time and receive approval from Social Security after having

requested an application form to maintain rights to student sickness and accident protection abroad:

a) For traineeships within the European Economic Area (EEA) performed by student nationals of a
European Union member state, students must apply for a European Health Insurance Card (EHIC).
" b) For traineeships carried out in Québec by students of French nationality, students must submit the

form SE401Q (104 for traineeships in business, 106 for traineeships with universities).

2)In all other cases:
Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as
the student social security fund, on their return through submission of documented proof. Since these
reimbursements are carried out using French rates for healthcare as a basis, significant differences may arise
between the sums paid and those reimbursed.
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the
country and duration of the traineeship from the company of their choice (student mutual insurance company,
parents’ mutual insurance company, private insurance companies, etc ).
Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of
local law (see paragraph 5.4.2. below), the student can then choose to benefit from such local sickness and
accident protection. Before making such a choice, students should check the extent of guarantees o ffered.

5.4.2 Protection provided by the Organisation receiving the trainee:

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides
sickness and accident protection to the trainee, under the terms of local law:

71 YES ( this is additional to the maintenance abroad of rights pursuant to the French student social security
scheme).

Xi- NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the
French student social security scheme).

5.5, Occupational accident protection of the trainee abroad or in French overseas territories:
5.5.1 To be protected by French legislation on eccupational accident cover, the traineeship shalk:

1 Last for at most 12 months, including extensions (article R. 444-7 of the French Social Security Code).

2 Receive prior approval from the CPAM given to the Institution, conceming maintenance of the
insured’s rights abroad or in an overseas territory.
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in
paragraph 5.1.
4 Exclusively take place within the Receiving organisation party to this agreement.
5 Exclusively take place in the country or overseas territory mentioned.

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the
Teaching Institution which must be informed in writing within a deadline of 48 hours of the precise
circumstances of the accident by the receiving organisation.

5.5.3. The cover from which the trainee benefits concerns accidents that occur:

1 Within the premises of the traineeship location and scheduled traineeship hours,

2 On the usual outward and inward journey from the trainee’s place of residence abroad or in an
overseas territory to the traineeship location.

3 On the outward and inward joumey (at the beginning and end of the traineeship) from the domicile
of the trainee situated on French territory to the place of residence abroad or in an overseas territory.

4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and
compulsorily accompanied by a mission statement.

5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation
undertakes via this agreement to cover the trainee against occupational hazards, transit risks and
occupational diseases as well as to carry out all necessary declarations. Even in this scenario, the



Receiving Organisation must imperatively and immediately notify the Teaching Institution of any
occupational accident affecting the student during his or her traineeship.—

Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the
country or overseas territory where the traineeship takes place, this Organisation must take all the necessary
steps to provide him or her with the appropriate insurance.

Article 6. Civil liability and insurance:

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they
hold civil liability insurance.

Whatever the nature of the traineeship and the country of destination, the irainee undertakes to take out
assistance insurance (medical repatriation, legal aid, etc.) and individual accident insurance.

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out
prior checks that the vehicle’s insurance policy covers its use by a student.

When, within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by
a third party. he or she must make a declaration thereof to the insurer of the said vehicle and, where

applicable, pay the corresponding premium.

Article 7. Discipline:

During the traineeship, the student is accountable to the discipline and internal rules of the Receiving
Organisation, especially with regard to working hours and applicable health and safety rules.

Should any problems arise, the trainee’s supervisor in the Receiving Organisation is required to notify the
teacher from the Teaching Institution appointed as the trainee’s tutor as quickly as possible,

Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving
Organisation of elements displaying the negligence for which the trainee is blamed.

In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to
terminate the student’s traineeship whilst respecting the provisions set out in article 8 of this agreement.

Article 8, Absences and interruption of the traineeship:
Temporary interruption:

During the traineeship, if the minimum traineeship duration is respected, the student may be given periods
of leave. In such a case, this leave will be specified in an amendment to this agreement. For any other type
of temporary suspension of the traineeship (illness, matemity, unjustified absence, etc.) the Receiving
Orpganisation shall notify by post the teacher from the Teaching Institution appointed as the trainee’s tutor.
In the case of absence, the trainee must inform his or her supervisor at the Receiving Organisation within
the following twenty-four working hours.

Definitive interruption:

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the
traineeship.

If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to
definitively suspend the traineeship, they must inform the two others in writing. The reasons put forward
shall be examined in close collaboration. The final decision to interrupt the traineeship shall only be taken
on completion of this discussion phase.

Article 9. End of trainceship — Report— Evaluation:

On completion of the traineeship, the student must provide the Institution with a traineeship report, for
which an oral presentation may be given, depending on the specific teaching procedures of the diploma to
be obtained. The trainee shall send his or her report to the Receiving Organisation. He or she may mention
certain information and documents belonging to this Organisation, on the condition that he or she has
obtained the prior agreement of the latter.



The trainee’s ttor will ask the supervisor responsible, within the Receiving Organisation. for monitoring

the-student s-work; to-provide his-or her evaluation of the traince. The Receiving Organisation shall supply

the trainee with a traineeship certificate describing its nature and duration They must also complete the
corresponding evaluation form (appendix 2) and return it to the Institution

The dircet supervisor of the trainee within the Receiving Organisation or any other member of this
Organisation called upon 1o visit the Institution as part of the preparation, performance and validation of the
traineeship shall not be able to claim any payment of expenses or compensation whatsoever from the
Institution

o Article 10, Duty of non-disclosure and confidentiality:

N.B.:

The student trainee undertakes to not use in any circumstances the information gathered or obtained within
the Receiving Organisation with the aim of publishing them or communicating them to third parties without
the prior agreement of the Management of this Organisation, including in the form of traineeship report.
This commitment is not only applicable throughout the duration of the trainecship, but also afier it has
finishad The student undertakes to not keep. take or copy any document or software, of whatever nature,
that belongs to the Organisation, except when authorised by the latter .

Within the scope of the confidentialiny of the informarion contained in the traineeship report. the Receiving
Organisation can demand thar the circulation of this report is resthricted. Moreover. it may request that
certain very confidential elements be removed fi om the report ’ !

The people who are led 10 read this report are therefore compelled by professional secrecy to not use or
disclose the information contained in the report in guestion

Article 11. Possible recruitment:

Should it come to pass that an employment contract is signed binding the student and Receiving
Organisation before the finishing date of the traineeship, this agreement will become null and void and the
Institution shall no longer be responsible for the student. The latter must imperatively be advised thereof
before signing the contract. Furthermore, since no traineeship agreement can be entered into to replace an
employee or avoid recruitment. even for scasonal employment, the French social security and benefits
contributions collection agency URSSAF reserves the right, in case of fraud. to transform a traineeship into
employment and apply any possible consequences with regard 1o contribution ceilings.

Article 12. Applicable law — Competent courts:

This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement
shall be submitted to the competent French courts.
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— Desasiswa Indah Kembara, — —— — ==

Benjamin Yeoh Chia Liang
L12, 2128,

Universiti Sains Malaysia,
11 800 Pulau Pinang

17" March 2008.

To: Through:

Assoc.Prof Dr. Sureswaran Ramadass Industrial Training Coordinator
Network Research Group School of Computer Sciences
School of Computer Sciences Universiti Sains Malaysia
Universiti Sains Malaysia 11800 Penang

11800 Penang

Sir,

Re: Reguest-to.Undergo Industrial Training at NRG

I am a second-year Computer Sciences’ student at Universiti Sains Malaysia. With reference to
the above matter, [ will like to request an Industrial Training attachment with your organisation.

This attachment will be for a 20 week period, beginning 28t April 2008 and ending 15th
September 2008. Industrial Training is a required academic programme for all Computer Science
students at this university.

I will be very interested to obtain training in network security area. On the other hand, I will also
be willing to accept any training in other areas at your organisation.

Enclosed please find my resume. 1 would greatly appreciate if you could respond before 21th
March 2008. Thank you in advance for your kind consideration.

Best regards.
S

(BENJAMIN YEOH CHIA LIANG)




— Farahiyah BT Ahmad Sani — = ———
2918A, Lrg Uda 3, Tmn Uda,
Jalan Suitanah,
05350,
Alor Star
KEDAH DARUL AMAN 15 February 2008

~J

Human Resource,

Pusat IPU6 Termaju Negara (Nnu6é), USM

Aras 6, Bangunan Pusat Pengajian Sains Komputer & Matematik,
11800, Pulau Pinang,

Pulau Pinang
Dear Sir,

APPLICATION FOR AN INDUSTRIAL TRAINING PLACEMENT: INFORMATION
TECHNOLOGY

{ am truly interested to do an industrial training at your company for the above field. The date
for the training is from 14 April 2008 to 4 July 2008 or minimum of 12 weeks duration.

| am a student of the Universiti Tenaga Nasional pursuing the Bachelor of. Information
Technology, majoring in Graphics and Muitimedia (honors), and now in my third year of
studies. | have taken some courses such as web programming, flash, computer animation,
artificial intelligence, multimedia system design and etc Through the industrial training, 1 hope
to expose myself to an industrial experience especially in programming and designing.
Attached is the verification letter from my institution and my curriculum vitae providing details
of my qualifications and experience.

Thank you

Yours sincerely

X 4 i/
(Férahiyeh Ahmad Sani)

Enc: letter from institution and CV




NV NI DANND IVIALAYSIA {Canire of Excellence

27" February 2007

Muhammad Fariz Ichwan e e
~1¢-07-07, Sunny Ville Condo

Jalan Batu Uban

11700 Penang.

Dear Muhamamd Fariz Ichwan,

INDUSTRIAL TRAINING PROGRAM

I am happy to inform you that your application to do your Industrial Training program with
Network Research Group, School of Computer Sciences, Universiti Sains Malaysia has been
approved. Your training period will be from 30™ April 2007 - 14™ September 2007.

Therefore you are required to fill in the acknowledgement below and send the original copy back
to us via mail or fax at 04 - 653 3001 as proof of acceptance. The acknowledgement is to reach
us latest by 1*" March 2007. Please keep a copy for yourself.

Should there be any further queries or assistance required, please licise with Puan Shireen
Azura at 04 - 653 3006 or email her at shireen@navb.org

\SSEC PROF. DR. SURESWARAN RAMADASS

NAvé6 DIRECTOR

ACKNOWLEDGEMENT

IfuLub\MmWLf\r’a“H"L“/‘( I.C. No. YZ2{335 3 . ) accept the Industrial Training program
with Network Research Group, School of Computer Sciences, Universiti Sains Malaysia.

)
Signature Date

Aras 6, Pusat Pengajian Sains Komputer

11800 Universiti Sains Malaysia, Pulau Pinang, Malaysia

Tel : (6)04-653 3888 ext. 3004 / 3005/3006 / 2488, (6)04-659 4757 (Direct); Fax: (6)04-653 3001;
Email : navé@nrg.cs.usm.my
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Date of Birth : 29 June 1988

Mailing Address : Permanent Address :

1C-07-07 SunnyVille condo ~ Comp. TASBIblockFF
“Jalanbatuuban 11700, n0.35, 20122 Medan,

Penang Indonesia

Tel. no : (+60)164640264
E-mail : fic cs@yahoo.com

Education

University Science Malaysia (USM) / 2005-present
Major Computer Science
Specialization Computer System
Currently second year student with CGPA of 2.44
Expected graduation date : June 2008

High School (2005)
SMA Negeri 1 Medan,Indonesia

Middle School (2002)
SMP Negeri 1 Medan, Indonesia

Project Undertaken

Firewall based on IPv6 : Computer Science Specialization Network Project based on
IPv6. This project implemented by using UNIX OS such as FreeBSD. The Firewall can
detecting IP address that specious come in to the network. The interface for configuration
firewall is using web-base application such as PHP to make user could configure the
firewall properly.

IPv6-based Email Client for Windows : Computer Science Specialization Network
Project based on IPv6. This project is to develop IPv6-based email client for Windows by
- using JAVA programming language for the interface and socket programming for
communication. The email server can be either Windows or Linux/FreeBSD. The email
client features include: send, reply, attachment, forward, delete and folder management

Ceerulean Bee (web application) : Computer Science Major Project Analysis, design
and implementation using MySQL/Oracle 9i. This project is to develop a system for
clothing. The system based on web-base application that user(customer) can custom their
‘order through internet (online). The web-base language using JSP, HTML, XML,
Javascript for the interface.

Language : Indonesia, English, Malaysia



APPLICATION LETTER

Name : Muhammad Fariz Ichwan

Mailing Address  : 1C-07-07 Sunny Villecondo
~ Postcode and City  : 11700 Gelugor, Penang

Email : fic_cs@yahoo.com

31 January 2007

To: Through :

NAV6 Industrial Training Coordinator
Computer Science Computer Science :
University Science Malaysia University Science Malaysia
11800 Penang 11800 Penang

Sir/Madam,

Re : Request to Undergo Industrial Training at NAV6.

I 'am a second year Computer Science student at University Science Malaysia (USM).
With reference to the above matter, I would like to request an Industrial Training

attachment with your organization.

This attachment will be for 20 week period, beginning 30" April 2007 and ending 14"
September 2007. Industrial Training required academic programme for all Computer
Science students at this university.

Enclosed place find resume and copy of my examination results. [ would greatly
appreciate if you could respond before 8 March 2007. Thank you in advance your

consideration.

Best regards.

//’ )ﬁ\ ST
A 4 S
{

/
/L

Muhammad Fariz Ichwan




ADPEANE

U

F( ', UNIVERSITE DE FRANCHE-COMTE

2007-2008 Academic year

Unit (Research & Training / other): UFR Sciences et Technigues TRAINEESHIP AGREEMENT
Address: 16 Route de Gray "INCLUDED IN A TEACHING
25030 BESANCON CEDEX. e e e .
e CURRICULUM" (1)
Tel / Fax: 03.81.66.62.08 / 03.81.66.66.10 COMPULSORILY OR OPTIONALLY

(1) In compliance with the provisions of article 9, paragraph 1 of French law No. 2006-396 "for equal opportunity".

Between:

Of the first part, the University of Franche-Comté, referred to hercinafter under the term the Institution, and represented

by its President, Mr. Claude Condé, who has delegated his administrative signing authority to:
Mr. KADMIRI, Director of the Research and Training Unit

(UFR) or the Institute of Sciences et Techniques
Address: 16 Route de Gray 25030 BESANCON CEDEX FRANCE
e Of the second part. the following Orpanisation receiving the trainee: MULTIMEDIA Research LABS Sdn Bhd
represented by: Assoc. Prof. Dr. Surswaran Ramadass.
Address: Suite 22 Kompleks EUREKA, USM 11800 Penang Country: MALAYSIA
and. lastly the following trainee: Mr:, Mrs.,Miss (First name and surname): Sophie Dahan &
Address: 12 Rue de Vignier, 25000 BESANCON - FRANCE T
Social Security number: 2 840625056332 80 Tel.: +33(0)3 81 81 15 77E-mail: sophie.dahan@]laposte.net

The following has been agreed:

e  Article 1. Subject:

The traineeship is scheduled in the teaching programme of the following training course Master 2 mention Sciences et

Technologies de I’Information et de la Communication, undertaken by the trainee at the University of Franche-Comté.
HS HENe 1585 TOTOWSS «oaiaiasiansassin iimmnnssiniai AANSS S508ES 584 HREHR IR T AR RRT AN AR F S AR R HR T AR AT B R S 08

The aim of this traineeship is to:

o Enablethe student to enter into contact with the world of work.

e Test his or her personal capacity to adapt.

e Give him or her the chance to put into practice the theoretical and methodological knowledge acquired during his or her

training.

®  Article 2. Trainee’s status — Induction and supervision:

The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the Institution; he or she is
regularly monitored by the latter. The Organisation appoints a “mentor” in charge of technical monitoring and optimising conditions
for performing the traineeship. The student may return to the Institution during the traineeship, to attend certain classes explicitly
required by the teaching programme, take part in meetings, etc., the dates of which shall be communicated to the Organisation by

the Institution.

e  Article 3, Conditions of execution and performance:
e At the Receiving Organisation, the person in charge of monitoring the student’s work during the traineeship is:

Name: Assoc, Prof. Dr. Surswaran Ramadass.Position / department: Director
Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA
Tel: 60 —4 — 655 4757. Fax: 60 —4 - 653 3001 E-mail: sures@nav6.org

e At the Institution, the irainee’s tutor is:

Naier Eranvols PIAT wouevois wmdommanssnssmasesssansisizuss POSIONS o calPABT o vtorusammnnmnmanaypmsnmnmmi susnioneranemnasiamaniansnyin



Address: LIFC — UFR des Sciences et Techniques — 16 Route de Gray — 25030 BESANCON Cédex
Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50... E-mail: piat@lifc.univ-fcomtedr.............

Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang - Country MALAYSIA

The traineeship shall take place at the following address:

e Article 4. Terms of the trainecship:
4.1 Duration and possible extension of the traineeship (days, months, weeks):

The duration of the traineeship is 16 weeks. It will take place from February 11, 2007.to June 15, 2007

In special circumstances the traineeship may be extended to complete a project, until 30" September of the current year.
Such extensions shall only be possible on the condition that an amendment to this agreement is drawn up.

4.2 Traineeship outline:

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and specialisation taken
by the student trainee and in agreement with the tutor.

Activities entrusted 10 the Frainee: .....vuviviiesiacennaananumesnnanaaansnsnan T ) s A A

IPV6 components for Multimédia Conferencing Systems..............

4.3 Organisation of the trainee’s working time within the Receiving Organisation:

Maximum weekly duration of the trainee’s working time with the Organisation: ......40.c....ommumiimenvevininn

Trainee’s days of attendance in the Organisation, during the week: ... ....5 d8YS v ivmcionmvicnmiiiien ieinenecrsne s nnaen
Trainee’s work schedule with the Organisation: between 8:00 AM and 7:00 PML..... ...t vouevvenimiieneeosononnanannnassannnnsssnsnme
Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays? ...NO...............

If so, the Organisation must state the reasons and terms for such Work: ......covimiiiviemmr cvee o evvae

.............................................................................................................

4.4 Gratuity — Non-cash benefits — Reimbursement of expenses:

The student may receive a gratuity. When the traineeship duration lasts for more than three consecutive months, in
mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if it is a traineeship in business
(article 9, paragraph 2, of the aforementioned French law No. 2006-396 of 31 March 2006).

The gratuity is set at.. o ..euros before tax per month.

Terms and frequency of payment of the gratuity:........cmueeeens R S RS S S S H R SRS R R SR S

................................................................................................................................................................

If the trainee receives non-cash benefits (free meals, for example), the value of these benefits shall be added to the amount of

the monthly gratuity mentioned in article 5 below, before comparison with the 12.5% of the Social Security hourly limit, for a

legal weekly working time of 35 hours.

Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as training
expenses that may be required by the traineeship, shall be borne in full by the Receiving Organisation, in accordance with

its enforceable internal procedure.

List of non-cash benefits that may be offered to the (rainee: ... .omreeneaveammrmnmmnsanasnaansannan o e

.......................................................................................................................................................

e Article 5. Social protection:

5.1.

5.2.

5.3.

Throughout the traineeship, the student shall continue to receive benefits under the student social security scheme, if he or she is
registered.

Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower than or equal to the
sum of 12.5% of the social security hourly limit divided by the number of hours of traineeship carried out during the
month in question, this Organisation is not liable for payment of payrell taxes (articles L. 241-3, L. 242-1, L. 242-4-1 and
D. 242-2-1 of the French Social Security Code).

In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly limit divided by
the number of hours of traineeship carried out during the month in question, employer and employee social security
contributions shall be paid by the Receiving Organisation. Their calculation is based on the difference between the amount of
the gratuity and the limit set out above, in paragraph 5.1.

In both cases, the student continues to be protected by legislation on occupational accidents by way of article L 412-8-2 of the
student scheme of the French Social Security Code (paragraph "a" for students from University Technological Institutes and

2



ISIFC, paragraph "b" for those from the other units of the UFC, under the terms of articles D. 412-3, D. 412-4 and D. 412-6 of
the same Code).

If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst travelling to the
Receiving Organisation, or on the premises to which he or she must travel for the needs of his or her traineeship, this
Organisation shall send the accident report to the competent Caisse Primaire d’Assurance Maladie (sickness and accident
insurance fund — sce the address on the last page) and a copy to the Teaching Institution (articles R 412-4-] and R. 412-4-1] of
the French Social Security Code).

The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not have hospital
status, as part of a compulsory hospital internship.

Paragraphs 5.1 to 5.3 above are applicable to foreign students regularly registered with the Institution during the academic year
of reference.

5.4 Sickness and accident cover of students abroad:

5.4.1 French social security student scheme protection:

1) Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide notification of his or
her traineeship abroad in due time and receive approval from Social Security after having requested an application form to
maintain rights to student sickness and accident protection abroad:

a) For traineeships within the European Economic Area (EEA) performed by student nationals of a European Union member
state, students must apply for a European Health Insurance Card (EHIC).

b) For traineeships carried out in Québec by students of French nationality, students must submit the form SE4010 (104 for
traineeships in business, 106 for traineeships with universities).

2) In all other cases:

Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as the student social
security fund, on their return through submission of documented proof. Since these reimbursements are carried out using French
rates for healthcare as a basis, significant differences may arise between the sums paid and those reimbursed.

Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the country and
duration of the traineeship from the company of their choice (student mutual insurance company, parenis’ mutual insurance
company, private insurance companies, etc.).

Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of local law (see
paragraph 5.4.2. below), the student can then choose to benefit from such local sickness and accident protection. Before making
such a choice, students should check the extent of guarantees offered.

5.4.2 Protection provided by the Organisation receiving the trainee:

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides sickness and accident
protection to the trainee, under the terms of local law:

J YES (this is additional to the maintenance abroad of rights pursuant to the French student social security scheme).

[ NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the French student social
security scheme).

5.5. Occupational accident protection of the trainee abroad or in French overseas territories:
5.5.1 To be protected by French legislation on occupational accident cover, the traineeship shall:
1 Last for at most 12 months, including extensions (article R. 444-7 of the French Social Security Code).
2 Receive prior approval from the CPAM given to the Institution, concerning maintenance of the insured’s rights abroad or
in an overseas territory.
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in paragraph 5.1.
4 Exclusively take place within the Receiving organisation party to this agreement.
5 Exclusively take place in the country or overseas territory mentioned.

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the Teaching Institution
which must be informed in writing within a deadline of 48 hours of the precise circumstances of the accident by the
receiving organisation.

5.5.3, The cover from which the trainee benefits concerns accidents that occur;

1 Within the premises of the traineeship location and scheduled traineeship hours.

2 On the usual outward and inward journey from the trainee’s place of residence abroad or in an overseas ferritory to the
traineeship location.

3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile of the trainee situated
on French territory to the place of residence abroad or in an overseas territory.

4  Within the scope of a mission entrusted to the trainee by the Receiving Organisation and compulsorily accompanied by a
mission staternent.

5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation undertakes via this
agreement to cover the trainee against occupational hazards, transit risks and occupational diseases as well as to carry
out all necessary declarations. Even in this scenario, the Receiving Organisation must imperatively and immediately notify
the Teaching Institution of any occupational accident affecting the student during his or her traineeship.

5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the country or overseas
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territory where the traineeship takes place, this Organisation must take all the necessary steps to provide him or her with the
appropriate insurance.

Article 6. Civil liability and insurance:

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they hold civil liability
insurance.

Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out assistance insurance
(medical repatriation, legal aid, etc.) and individual accident insurance.

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out prior checks that
the vehicle’s insurance policy covers its use by a student.

When, within the scope of his or her traineeship. the student uses his or her own vehicle or a vehicle lent by a third party. he
or she must make a declaration thereof to the insurer of the said vehicle and, where applicable, pay the corresponding

premium

Article 7. Discipline:

During the traineeship, the student is accountable to the discipline and internal rules of the Receiving Organisation, especially
with regard to working hours and applicable health and safety rules.

Should any problems arise, the trainee’s supervisor in the Receiving Organisation is required to notify the teacher from the
Teaching Institution appointed as the trainee’s tutor as quickly as possible.

Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving Organisation of
elements displaying the negligence for which the trainee is blamed.

In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to terminate the student’s
traineeship whilst respecting the provisions set out in article 8 of this agreement.

Article 8, Absences and interruption of the traineeship:

Temporary interruption:

During the traineeship, if the minimum traineeship duration is respected, the student may be given periods of leave. In such a
case, this leave will be specified in an amendment to this agreement. For any other type of temporary suspension of the
traineeship (illness, maternity, unjustified absence, etc.) the Receiving Organisation shall notify by post the teacher from the
Teaching Institution appointed as the trainee’s tutor. In the case of absence, the trainee must inform his or her supervisor at
the Receiving Organisation within the following twenty-four working hours.

Definitive interruption:

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the traineeship.

If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to definitively suspend the
trainecship, they must inform the two others in writing. The reasons put forward shall be examined in close collaboration.
The final decision to interrupt the traineeship shall only be taken on completion of this discussion phase.

Article 9. End of traineeship — Report — Evaluation:

On completion of the traineeship, the student must provide the Institution with a traineeship report, for which an oral
presentation may be given, depending on the specific teaching procedures of the diploma to be obtained. The trainee shall
send his or her report to the Receiving Organisation. He or she may mention certain information and documents belonging to
this Organisation, on the condition that he or she has obtained the prior agreement of the latter.

The trainee’s tutor will ask the supervisor responsible, within the Receiving Organisation, for monitoring the student’s work,
to provide his or her evaluation of the trainee. The Receiving Organisation shall supply the trainee with a traineeship
certificate describing its nature and duration. They must also complete the corresponding evaluation form (appendix 2) and
return it to the Institution.

The direct supervisor of the trainee within the Receiving Organisation or any other member of this Organisation called upon
to visit the Institution as part of the preparation, performance and validation of the traineeship shall not be able to claim any
payment of expenses or compensation whatsoever from the Institution.

Article 10, Duty of non-disclosure and confidentiality:

The student trainee undertakes to not use in any circumstances the information gathered or obtained within the Receiving
Organisation with the aim of publishing them or communicating them to third parties without the prior agreement of the
Management of this Organisation, including in the form of traineeship report. This commitment is not only applicable
throughout the duration of the traineeship, but also after it has finished. The student undertakes to not keep, take or copy any
document or software, of whatever nature, that belongs to the Organisation, except when authorised by the latter.

N.B.: Within the scope of the confidentiality of the information contained in the traineeship report, the Receiving Organisation can

demand that the circulation of this report is restricted. Moreover, it may request that certain very confidential elements be
removed from the report.

The people who are led to read this report are therefore compelled by professional secrecy to not use or disclose the
information contained in the report in question.

Article 11. Possible recruitment:



Should it come to pass that an employment contract is signed binding the student and Receiving Organisation before the
finishing date of the traineeship, this agreement will become null and void and the Institution shall no longer be responsible
for the student. The latter must imperatively be advised thereof before signing the contract. Furthermore, since no traineeship
agreement can be entered into to replace an employee or avoid recruitment, even for seasonal employment, the French social
security and benefits contributions collection agency URSSAF reserves the right, in case of fraud, to transform a traineeship

into employment and apply any possible consequences with regard 1o contribution ceilings.

o Article 12, Applicable law — Competent courts:
This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement shall be submitted to
the competent French courts.

Drawn up in triplicate ... 3 O8 g
Read and approved, Read and approved Read and approved, The tutor In charge of monitoring the
The President of the Univessity The student trainee The Manager of tralneeship
and, by delegation, the Receiving Organisation
the Director of the Training and Research her qtgs ARAN RAMADAGIn.ro.. Besangona..,
Unit or Institute ASSOC-WQ-\, slikesi '

Difecior
5 ;-" 3 1Py btél%f“ mdass seflence (NA

8!1.., ....... roavren aensseasaanse

Nahgnal Schdol of Computcr Sciences |
Frsm;als Plat
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Appendix 1: for a traineeship in business, Charter for student CPAM To BE CONTACTED IN CASE OF ACCIDENT AFFECTING THE
traineeships STUDENT:
Appendix 2: Evaluation form Address:




Work experience placement contract

This agreement is drawn up between:

THE UNIVERSITY OF FR ANCHE-COMTE
represented by its Président b ir CONDE Claude

assisted by KADMIR]I Abden azak. - Director of the Faculty UFR Sciences et Techniques
Address of Faculty (UFR): UFR Sciences et Techmiques - 16 route de Gray - 25030 BESANCON CEDEX FRANCE

THE COMPANY, LOCAL AUTHORITY, ADMINISTRATION, ASSOCIATION

...Muitimedia Research LA 35 5dn Bhd.... represented by...Assoc. Prof. Dr. Sureswuran Ramadass...........o.ooooo....
Address. .. Syite 242 Komple s EUREKA, Uaiversiti Sains Mataysia 11880 USM Pepang. ......
Country « .. MALAYSIA. ... ciiivnsevcinssimivmsinnnsarionssessnrinis snvontaiissssessvesanans

AND THE STUDENT

Mr/Ms... Kamel Boulebiar.... A AR L R AR e i R RS RN R S T ARG B R AR AT e e e e s e pias e
Tel : ...(33) 06 28 10 14 29.. ........... - Fax ...(33) 03 81 66 64S0...... Eml...k_boulebiar@hotmail.com.......‘.....

Article 1z Purpose

This wwme;:e placem mt is a required element of the course of studies { name of the diploma, degree, and area of swudy)
SCIENC ES ET TECHNOLOGIE DE L’ INFORMATION ET DE LA COMMUNICATION, Spécialite

informatigue - Parcours Py sfessionned

undertaken by the work place ment candidate as 8 student enrolled at the University of Franche-Comté

The aim of the work experier ce placement is to allow the student to apply the knowledge gained through his or her studiesin a

professional context .

Article 2
For THE ORGANIZATION, the person in charge of the student’s placement and his’her work is

Mi/Ms...... Assoc. Prof. Dr Sureswavan Ramadass Position ......... JDirector..............
Address... .. Sufte 242 Knmphks EUREKA, Universiti Ssins Malaysia 11800 IJSM Penng ...............
Telicsvsunses 60-4 655 4757 ......Fax......... 60 -4 — 653 3001...... Email......... SOres@Rave.0rE. ...cucevirienenninnn.

For THE UNIVERSITY, the student’s director of studics is
Mr-Ms...Frangols PIAT

Tel: 33381662066 Fa1:33381666450 Email : piat@lifc.univ-fcomte.fr

The programme of the wosk slacement is drawn up by the host organisation bascd on the student’s course and hig/her area of
specialisation in agreement 1 /ith the student’s director of studies.

The work experience placem =nt will take place at the following address:

Placement. ........ Suite 242 Kompleks EUREKA, Uaiversiti Sains Malaysia 11800 USM Penang ..........c.coccoeeeeee
Country......MALAYSJA.. ...........

During the placement, the st zdent is Sﬂbjcct tothc regulations in force in the host organization notably working hours, hygiene,
snf,ety, and rules of confiden iality. If the work experience placement deviates fram the undertakings agreed by the different
parties, the person in charge of the placement and/or the student must inform the student’s director of studies.

Article 3 : Duration, conditi s for rencwal and termination

The placement will be foy, 3 seriod of ... 17 weeks....... (month/ weeks)

Beginningon ...... 19" Febr uary 2007....ecenieieieianianenens and ending ...... 5" Jume 2007, . .....ooeennniireennn

Under exceptional cxrcumg; nces the work experignce placement may be extended unti] the September 30 of the current academic
rm arder for an activigy f the organization to be completed. In this case any extension or modification of the wark experience

W must be t an amendment to this contract.

Université de Franche-Comtz 1 rue Goudime] 25030 Besangon cedex



4-1- The student cannot demand payment for the work undertaken. However, when the company benefits from the work
undertaken by the student son-e form of reward can be envisaged. The company is responsible for determining whether any such
reward is appropriate ,and for determining its levels. The company is respensible for any training costs that may be necessary in
the context of the placement, :nd may make a special payment to the student Yo reimburse cxpenses tun up in the course of the

placement.

4-2- During the placement
. if the student is not paid, or is paid less than 30% of the French mimimum wage, he / she continues to berefit from the

French Social Security and Hralth Care Services to which he/she is affitiated and also continues to benefit from health and

maternity benefits, and family allowances where appropriate.

As far as accidents at work an- concerned, the student is covered by the provisions of article L.412-8-2 of the French Social
Sccurity Code.

[n the event of an accident in t he workplace, while travelling to or from his/her place of work, or while ravelling to or from
France, the host organization / company pledges to fill in an accident declaration and retumn it as quickly as possible to the
President of the University wk o will countersign it and forward it to the French social security services within 48 hours.

° if the student is paid 1nore than 30% of the French minimum wage then articles 4.1 and 4.2 must be replaced by the

following wording:
During the placeinent the student is a paid employee. He/ she is considered in France as u salaried worker and the employing

organization and the employer must make normal provisions for social security and insurance cover.

The student is advised to take 2ut insurance covering civil liabilitics. The organization should also have adequate civil liability
insurance cover.

Article 5 : Assessment ! ; ' )
When his/ her course of smdy requires a report on the placement, the host orgsnization will be given a copy of the said report by

its author. Internal information or documents relating to the organizstion must only be included in the report when prior approval
fias been obtsined from the onmnization itself. The placement report will be assessed by the student’s director of studies. Atthe
end of the work placement the director of studies may ask for an assessment of the student’s work from the person responsible for
supervising the placement. The host organization may provide the student with a certificate specifying the nature and length of the

placement that has been underaken.

Article 6
In case of a lawsuit regarding :he interpretation of this contract, the signatories agree to be bound by the judgement of the Tribunal

Administratif (the tribunal dealing with internal disputes in the French civil service) of Besangon.

Drawn up in quadruplicate
Date.__....2 Febvuary 2007... .

The student’s director of studi=s,

i




Work experience placement contract

This agreement is drawn up between:

THE UNIVERSITY OF FRANCHE-COMTE
represented by its Président Mr CONDE Claude

assisted by KADMIRI Abderrazzak - Director of the Faculty UFR Sciences et Techniques
- Address of Faculty (UFR) : UFR Sciences et Techniques - 16 route de Gray — 25030 BESANCON CEDEX - FRANCE

THE COMPANY, LOCAL AUTHORITY, ADMINISTRATION, ASSOCIATION
National Advanced IPv6 Centre (Nav6) represented by : Assoc. Prof. Dr. Sureswaran Ramadass

Address : National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800

Penang
Country : Malaysia

AND THE STUDENT
Mr/Ms : Lancin Aurélien

Address : 39 Rue des Granges, 25000 Besancon, France
Tel :.06 73535323 Fax : (33) 03 81 66 64 50 Email : aurelien.lancin@tele2.fr

Article 1: Purpose
This work experience placement is a required element of the course of studies ( name of the diploma, degree, and area of study)

Licence informatique 3¢me année
undertaken by the work placement candidate as a student enrolled at the University of FrancheComté
The aim of the work experience placement is to allow the student to apply the knowledge gained through his or her studies in a

professional context .

Article 2

For THE ORGANIZATION, the person in charge of the student’s placement and his/her work is

Mr/Ms Assoc. Prof. Dr. Sureswaran Ramadass  Position : Director

Address ; National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800

Penang, Malaysia
Tel : 604-653 3006 Fax : 604-653 3001 Email : sures@nav6.org

For THE UNIVERSITY, the student’s director of studies is
Ms Marie-France Lasalle

Tél:33 3 81666655 Fax:33 3 81 66 64 50 Email : lasalle@lifc.univ-fcomte.fr

The programme of the work placement is drawn up by the host organisation based on the student’s course and his/her area of
specialisation in agreement with the student’s director of studies.

The work experience placement will take place at the followhg address:
Placement : National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800

Penang Country : Malaysia

During the placement, the student is subject to the regulations in force in the host organization notably working hours, hygiene,
safety, and rules of confidentiality. If the work experience placement deviates from the undertakings agreed by the different
parties, the person in charge of the placement and/or the student must inform the student’sdirector of studies.

Article 3 : Duration, conditions for renewal and termination
The placement. w111 be for a period of 13 weeks

Beginning on 12" March 2007  and ending 11™ June 2007
Under exceptional circumstances the work experience placement may be extended until the September 30 of the current.academic

year in order for an activity of the organization to be completed. In this case any extension or modification of the work experience
placement must be through an amendment to this contract.

UFR Sciences et Techniques, 16 Route de Gray, 25030 Besangon cedex






Work experience placement contract

Thes agrecment is dunen ug betweon:

THE CNIVERSITY OF FRANCHE-COMTE
repwesented by its Président Mr QONDE Claude

assusted by KADMIRE Abderrazak. - Dwector of the Faculty UFR Sciencos of Techniquos
Address of Facalty (UFR): UFR Sciences et Technigues - 16 route de Gray - 23030 BESANCON CEDEX FRANCE

THE COMPANY, LOCAL AUTHORETY, ABMINISTRATION, ASSOCIATION

Nativaat Advuaced [°v6 Centre (Nuva) regeesented by ! Assoc. Prof, (be, Sureswnran Raweadsss

Address : Natignal Aslvance Conree [Navb)Leveld sUmversin Saing Malaysia, LS00 Penang
Counry : Malavsia

School of Campiter Sci

AND THE STUDENT

Mréhis:  Kim Le Npoc

Address 1 24 Rue Charles Nadier, 25000 Besancoa, France

Tel: (3316 67518291  Fax: (A3} 0381666450  Fnwil : klonlonpaciiivolia.fr

Artlcke 1: Purpose
This wark expericace placertent s & required eteanent of the vaurse of studies { namie of the diplom, degree, and ares of study)
Liccace Fralessianaclic CHOOAM
undertaken by the wark placenient candidate as a student cunolled at the University of Franche-Conné

e wirn of the wark experaenee placement is to allow the stadent to upply the kaowiedge ginined theoegh his ae lser studics i a
prolessianal context

~ Artiche 2
For THE ORGANIZATION, the persan in charge of the student's glicentent snd bisfier work is
fMreMs © Assoc, Prol. Dr, Surcawarun Roaadass  Position @ [Mecetar
Address : Natonl Advanced [Pva Contre (N | 6, Selioe] of Com
Tel : 604-653 1006 Fax ; 04633 IMH Enwil: suresitinavé.org

wter Selences, Undversith Satus Matavsi, | 1860

Far THE UNIVERSITY , vhe student’s divectar of stadics is
fuls ... Marie-France Lusalle

Tel: 33 SBI 66 6655 Fax: 33 381 6664 5D Emaal ; lusallogtitcunv-fcone.fr

I'he peogramine of the work placerient is drawn up by the hast cepami satioa based on the stedent’s counse aund hisfher asen of
speculisation in agreement with the sudent’s divectar of studis,

The work expeneace plicenrent will take place at the Follow ing addresy:

Placement : National Advanced (P60 Ceans (Navty),Level @School of Camputer Scicnoes Ussversia Saing Malaysia, 11800
Peaang Counlry : Malaysis,

During she placement, the stdent 1 suliject to the regulations in foree in the host organization nacably working hours, hygicne,
safety, and cules of confidesminlity. 10the work expericuce plazenent devinses fram the undertakings agreed by fiie defferea
grartics, the parsan in charge of e placcment andor the studens muse infacm the studeae’s ditgetor of studies.

Argicle ¥ : Duration, conditions for nerowal and ferciaation
The plarcenient witl be for g peviad of 18 werks
Beginning on  12% Mareh 2007 and erding 207 Juue 2007

_ Linder exceptionad circumistances the work expesience placenent woay be extended until the Sceplentber 30 of the cugsent acadermic
yeur e arcler for an activiey of the agguaizatica ko be conspleted. b thiy case any extension e madification of che warl experiencs
placemeat must be through an amcadavene 1 his contrict, '

Universite de Fanche-Comié | me Godimel 23630 Besangon cedex
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Wheen bis! bt couese of sudy eoguires a sepor oa the placement, the hoet eepansatim will e given o copy of the gaid -t by
wsabor, Anterral mfermation or docuiients rebating e the organicason rmasst ondy be waeluded o the sepen wlien pese approval
b b wbdadned froan the erganivation isell The placenzent cepadt will be cif by e stuident s directss of studies. A1 e
cited of the woark, placesient the decoor of stadios may ash Tor an a<scsanen ol the siodean™s wark from o goisod ¢ sl fur
supervising the plasviene. The hast organeation may provide the student with s ceniflicate specifving e nature sid lenpds ol e
plasomend that s beon undestaben.

Article &
e ease ol s Lawesian tegaedoog the terpretation of this contrac., the symmatores agpec fobe boamd by tae pedacoeid of e Tradead
Adanferiseany {the i dealng with intomal dispotes i the Freach civd service of Begangan.

Urriwenr uge 1o quadvaplicais

Ldate ¢ 331k danary HOT ;}ﬂh lﬂ'lluir} ‘HU ¢
Thie studen? s\ doee ity af studic '

__,_.’-

= gfﬁ

T The siudern,

Fisr thee presiad
Fust ol {gest

Univariitd de Franchedortd Ui Goudieed 2200 esargoan cpdis




"
a

T

‘U'FC
2008-2009 Academic year

Unit (Research & Training / other) UFR Sciences et Techniques TRAIN EE SH IP

Address: 16 route de Gray
25030 BESANCON CEDLEX
25030 B _AGREEMENT
Tel / bax: 03,81 66.62.08 / 66.10 INCLUDED IN A TEACHING
CURRICULUM" (1)

COMPULSORILY OR OPTIONALLY

(1) In compliance with the provisions of article 9, paragraph 1 of French lave No. 2006-396 "for equal
opportuniy".

Between:

Of the first part, the University of Franche-Comté, referved to hereinafter under the term the Institution,
and represented by its President, Mr. Claude Condé, who has delegated his administrative signing
authority to:

Mr KADMIRI, Director of the Research and Training Unit

UFR Scienees et Technigues
Address: 16 route de Gray 25030 BESANCON CEDEX FRANCE

o  Of the second part, the following Oreanisation receiyving the trainee: MULTIMEDIA Research
LABS Sdn Bhd

vepresented by: Assoc. Proft Dr. Sureswaran Ramadass.
Address: Suite 22 Kompleks EUREKA, USM 11800 Penang Country: MALAYSIA

e and, lastly the following trainee: Mr Aurclien Lancin

Address: 4 rae des royers 90200 GROSMAGNY
Sucial Security number: 182 1098 010 032 23 Tel : +33 3 84 29 32 87 E-mail: aurclien lancin'@laposte.ned
The following has heen agyeed:

e Atrticle 1. Subject:
The trainceship is scheduled in the teaching programme of the following waining course Master 2 mention
Sciences et Technologies de Pinformation et de la Communication. undertaken by the trainee at the University
of Iranche-Comtdé
Its theme is as follows: . Multimedia Adaptation proxies .

Fhe aim of this truineeship is (o:

o I:nable the student to enter inte contaet with the world ol work

o est his or her personal capueity to adapt

e Give him or her the chanee o put into practice the theoretical and methodological knowledge acquired
during his o1 her training



e Article 2, Trainee’s status — Induction and supervision:

The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the
Institution; he or she is regularly monitored by the latter. The Organisation appoints a “mentor” in charge of
technical monitoring and optimising conditions for performing the traineeship. The student may return to the
Institution during the traineeship, to attend certain classes explicitly required by the teaching programme, take part
in meetings, etc., the dates of which shall be communicated to the Organisation by the Institution.

o Article 3. Conditions of execution and performance:

o At the Receiving Organisation, the person in_charge of monitoring the student's work during the
traineeship is:

Name: Assoc. Prof. Dr. Sureswaran Ramadass Position / department: Director

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA

Tel: 60— 4 — 655 4757. Fax: 60—4 - 653 3001 E-mail: sures@nav6.o1g

e At the Institution, the trainee’s tutor is:

Name: Francois PIAT................ Position: ..PAST . ..........c.cooooivinniin.

Address: LIFC — UFR des Sciences et Techniques — 16 Route de Gray — 25030 BESANCON Cédex
Tel: +33 (0)3 81 66 20 66 Fax:+33 (0)3 81 66 64 50... E-mail: piat@lifc.univ-fcomte.fr.. ... .......
e The traineeship shall take place at the following address:

Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang - Country: MALAYSIA

e  Article 4. Terms of the traineeship:

4.1 Duration and poessible extension of the traineeship (days, months, weeks):

The duration of the traineeship is 16 weeks. It will take place from February 16, 2009.t0 June 5, 2009

In special circumstances the traineeship may be extended to complete a project, until 3oth September of
the current year. Such extensions shall only be possible on the condition that an amendment to this
agreement is drawn up.

4.2 Traineeship outline:

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and
specialisation taken by the student trainee and in agreement with the tutor.

Activities entrusted to the trainee: ............ Multimedia Adaptation proxies ....

4.3 Organisation of the trainee’s working time within the Receiving Organisation:
Maximum weekly duration of the trainee’s working time with the Organisation: .. 40, ........
Trainee’s days of attendance in the Organisation, during the week: ....5. ... oo v
Trainee’s work schedule with the Organisation: ...8AM-7PM.... ........ ... ...

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays?
NO.... iees

If so, the Organisation must state the reasons and terms for such work: ...

......... e amanyasacAAARF sAbadanRaAAnNeaArsracsradaananaAn R A RANa sacaanoaernarobs anadadsopsioaransseosannnansasasr

4.4 Gratuity — Non-cash benefits — Reimbursement of expenses:

The student may receive a gratuity. When the training course lasts for more than three consecutive months,
in mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if the course



takes place in a private or public industrial or commercial company (article 9, paragraph 2, of the

5.1.

5.3.

modified Frenchedict No. 2006-396 of 315t March 2006). - —

This gratuity is due to the trainee from the 1st day of the 1st month of the course and is paid monthly. If the
trainee is suspended or the course contract terminated, the amount is proportional to the part of the course
which has been completed.

If there is no branch contract or extended professional agreement, the minimum hourly rate of the gratuity due
to the trainee is fixed at 12.50% of the Social Security ceiling. In the present case, this gratuity is fixed
at. ..o .o.. .. €uros per month.

If the trainee receives non-cash benefits (free meals, for example), the value of these benefits shall be added
io the amount of the monthly gratuity mentioned in article 5 below, before comparison with the 12.5% of the
Social Security hourly limit, for a legal weekly working time of 35 hours.

Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as
training expenses that may be requived by the traineeship, shall be borne in full by the Receiving
Organisation, in accordance with its enforceable internal procedure.

List of non-cash benefits that may be offered to the trainee: ... oo

Article 5, Social protection:

Throughout the traineeship, the student shall continue to receive benefits under the student social security
scheme, if he or she is registered.

Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower
than or equal fo the sum of 12.5% of the social security hourly limit divided by the number of hours of
traineeship carried out during the month in question, this Organisation is not liable for payment of
payroll taxes (articles L. 241-3, L. 242-1, L. 242-4-1 and D. 242-2-1 of the French Social Security Code).

In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly
limit divided by the number of hours of traineeship carried out during the month in question, employer
and employee social security contributions shall be paid by the Receiving Organisation. Their calculation is
based on the difference between the amount of the gratuity and the limit set out above, in paragraph 5.1.

In both cases, the student continues to be protected by legislation on occupational accidents by way of article
L 412-8-2 of the student scheme of the French Social Security Code (paragraph "a" for students from
University Technological Institutes and ISIFC, paragraph "b" for those from the other units of the UFC, under
the terms of articles D.412-3, D.4124 and D. 412-6 of the same Code).

If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst
travelling to the Receiving Organisation, or on the premises to which he or she must travel for the needs of his
or her traineeship, this Organisation shall send the accident report to the competent Caisse Primaire
d’Assurance Maladie (sickness and accident insurance find — see the address on the last page) and a copy
to the Teaching Institution (articles R 412-4-1and R. 412-4-11 of the French Social Security Code).

The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not
have hospital status, as part of a compulsory hospital internship,

Paragraphs 5.1 to 5.3 above are applicable to' foreign students regularly registered with the Institution during
the academic year of reference,

5.4 Sickness and accident cover of students abroad:

5.4.1 French social security student scheme protection:

1)Assuming the student is able to continue to benefit from such profection, he or she must, naturally, provide
notification of his or her traineeship abroad in due time and receive approval from Social Security after having
requested an application form to maintain rights to student sickness and accident protection abroad:




a) For traineeships within the European Economic Area (EEA) performed by student nationals of a
~ European Union member state, students must apply for a European Health Insurance Card (EHIC).

b) For traineeships carried out in Québec by students of French nationality, students must submit the
form SE4010Q (104 for traineeships in business, 106 for traineeships with universities).

2)In all other cases:
Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as
the student social security fund, on their return through submission of documented proof. Since these
reimbursements are carried out using French rates for healthcare as a basis, significant differences may arise
between the sums paid and those reimbursed.
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the
country and duration of the traineeship from the company of their choice (student mutual insurance company,
parents’ mutual insurance company, private insurance companies, etc.).
Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of
local law (see paragraph 54.2. below), the student can then choose to benefit from such local sickness and
accident protection. Before making such a choice, students should check the extent of guarantees offered.

5.4.2 Protection provided by the Organisation receiving the trainee:

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides
sickness and accident protection to the trainee, under the terms of local law;

| t YES (this is additional to the maintenance abroad of rights pursuant to the French student social security
sclhieme).

¥+ NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the
French student social security scheme).

5.5, Occupational accident protection of the frainee abroad orin French overseas territories:
5.5.1 To be protected by French legislation on occapational accident cover, the traineeship shall:

1 Last for at most 12 months, including extensions (article R. 444-7 of the French Social Security Code).
2 Receive prior approval from the CPAM given to the Institution, concerning maintenance of the
insured’s rights abroad or in an overseas territory.
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in
paragraph 5.1.
4 Exclusively take place within the Receiving organisation party to this agreement.
5 Exclusively take place in the country or overseas terrilory mentioned.

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the
Teaching Institution which must be informed in writing within a deadline of 48 hours of the precise
circumstances of the accident by the receiving organisation.

5.5.3. The cover from which the trainee benefits concerns accidents that occur:

1 Within the premises of the traineeship location and scheduled traineeship hours.

2 On the usual outward and inward journey from the trainee's place of residence abroad or in an
overseas territory to the traineeship location.

3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile
of the trainee situated on French territory to the place of residence abroad or in an overseas territory.

4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and
compulsorily accompanied by a mission statement.

5.54. If one single condition set out above in point 5.5.1 is not {ulfilled, the Receiving Organisation
undertakes via this agreement to cover the trainee against occupational hazards, transit risks and
occupational diseases as well as to carry out all necessary declarations. Even in this scenario, the
Receiving Organisation must imperatively and immediately notify the Teaching Institution of any
occupational accident affecting the student during his or her traineeship.




5.5.5,

Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the

steps to provide him or her with the appropriate insurance.
Avrticle 6. Civil liability and insurance:

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they
hold civil liability insurance,

Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out
assistance insurance {medical repatriation, legal aid, etc.) and individual accident insurance.

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out
prior checks that the vehicle’s insurance policy covers its use by a student.

"~ When. within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by

a third party, he or_she must make a declaration_thereof to the insurer of the said vehicle and, where
applicable. pay the corresponding premium.

Article 7. Discipline:

During the traineeship, the student is accountable to the discipline and internal rules of the Receiving
Organisation, especially with regard to working hours and applicable health and safety rules.

Should any problems arise, the trainee’s supervisor in the Receiving Organisation is required to notify the
teacher from the Teaching Institution appointed as the trainee’s tutor as quickly as possible.

Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving
Organisation of elements displaying the negligence for which the trainee is blamed.

In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to
terminate the student’s traineeship whilst respecting the provisions set out in article § of this agreement.

Article 8. Absences and interruption of the traineeship:
Temporary interruption:

During the traineeship, if the minimum traineeship duration is respected, the student may be given periods
of leave. In such a case, this leave will be specified in an amendment to this agreement. For any other type
of temporary suspension of the traineeship (illness, matemity, unjustified absence, etc.) the Receiving
Organisation shall notify by post the teacher from the Teaching Institution appointed as the trainee’s tutor.
In the case of absence, the trainee must inform his or her supervisor at the Receiving Organisation within
the following twenty-four working hours.

Definitive interruption:

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the
traineeship.

If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to
definitively suspend the traineeship, they must inform the two others in writing. The reasons put forward
shall be examined in close collaboration. The final decision to interrupt the traineeship shall only be taken
on completion of this discussion phase.

Article 9. End of traineeship — Report — Evaluation:

On completion of the traineeship, the student must provide the Institution with a traineeship report, for
which an oral presentation may be given, depending on the specific teaching procedures of the diploma to
be obtained. The trainee shall send his or her report to the Receiving Organisation. He or she may mention
certain information and documents belonging to this Organisation, on the condition that he or she has
obtained the prior agreement of the latter.



The trainee’s witor will ask the supervisor responsible. within the Receiving Organisation. for monitoring
the student’s wark. to provide his or her evaluation of the trainee The Receiving Organisation shall supply
the trainee with a traineeship certificate describing its nature and duration. They must also complete the
corresponding evaluation form (appendix 2) and return it to the Institution.

The direct supervisor of the trainee within the Receiving Organisation or any other member of this
Organisation calted upon to visit the Institution as part of the preparation. performance and validation of the
trainceship shall not be able to claim any payment of expenses or compensation whatsoever from the
Institution

Acrticle 10. Duty of non-disclosure and confidentiality:

N.B.:

The student rainee undertakes to not use in any circumstances the information gathered or obtained within
the Receiving Organisation with the aim of publishing them or communicating them to third parties without
the prior agreement of the Management of this Organisation. including in the form of traineeship report.
This commitment is not only applicable throughout the duration of the traineeship. but also after it has
finished. The student undertakes to not keep. take or copy any document or sofiware. of whatever nature,
that belongs 1o the Organisation. except when authorised by the latter

Within the scope of the confidemialin of the information contained in the naineeship report. the Receiving
Organisation can demand thar the citculation of this report is vestricied Moreover it may request that
certain very confidential elements be removed fi om the 1eport

The people who are led 1o vead this report are therefore compelled by professional secrecy to not use or
disclose the information comained in the report in guestion.

Article 11. Possible recruitment:

Article 12, Applicable law ~

Should it come to pass that an employment contract is signed binding the student and Receiving
Organisation before the finishing date of the traineeship. this agrecement will become null and void and the
Institution shall no longer be n.sponsxblc for the student The latter must imperatively be advised thereof
before signing the contract Furthermaore, since no traineeship agreement can be entered into to replace an
employee or avoid recruitment. even for seasonal employment. the French social security and benefits
contributions collection agency URSSAF reserves the right..in case of fraud. to transform a traineeship into
employment and apply any possible consequences with regard to contribution ceilings

Competent courts:

This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement
shall be submitted to the competent French courts
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Read and approved,

The President of the U memty e}
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Read and approved,
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Appendix 1: for a traineeship in business. Charter for student
wraineeships

STUDENT?
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2008-2009 Academic year

Unit (Research & Training / other): UFR Sciences et Technigues
Address: 16 route de Gray TRAINEESHIP

25030 BESANCON CEDEX AGREEMENT
FRANCE :
Tel / Fax: 03.81.66.62.08 / 66,10 INCLUDED IN A TEACHING

CURRICULUM" (1)
COMPULSORILY OR OPTIONALLY

(1) In compliance with the provisions of article 9, paragraph 1 of French law No. 2006-396 "for equal
opportunity".

Between:

Of the first part, the University of Franche-Comté, referred to hereinafter under the term the Institution,
and represented by its President, Mr. Claude Condé, who has delegated his administrative signing
authority to:

Mr. KADMIRI, Director of the Research and Training Unit

UFR Sciences et Techniques
Address: 16 route de Gray 25030 BESANCON CEDEX FRANCE

o Ofthe second part, the following Organisation receiving the traince: MULTIMEDIA Research
LABS Sdn Bhd

represented by: Assoc. Prof, Dr. Sureswaran Ramadass.

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang Country: MALAYSIA

* and, l}sﬂy the following trainee: Mr., Mrs., Miss (First name and surname): .,.M. Beuque.

Address:...56 rue des Lavaux 25300 Pontarlier France....... VreteeransRnLasNeareanTsebeaneiT TR T RNS AN S OREES

Social Security number: ...186072546207655... Tel.: 6672441444 E-mail: ...eric.beuque@gmail.com...
The following has been agreed:

e  Article 1, Subject:

The traineeship is scheduled in the teaching programme of the following training course Master 2 mention
Sciences et Technologies de ’Information et de la Communication, undertaken by the traince at the University
of Franche-Comté.

Its theme is as follows: ............Contents Adaptation for Mobile Phone...................

The aim of this traineeship is to:

¢  Enable the student to enter into contact with the world of work.
e Test his or her personal capacity to adapt.
e Give him or her the chance to put into practice the theoretical and methodological knowledge acquired



during his or her training.

e  Article 2. Trainee’s status — Induction and supervision:

The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the
Institution; he or she is regularly monitored by the latter. The Organisation appoints a “mentor” in charge of
technical monitoring and optimising conditions for performing the traineeship. The student may return to the
Institution during the traineeship, to attend certain classes explicitly required by the teaching programme, take part
in meetings, etc., the dates of which shall be communicated to the Organisation by the Institution.

o  Article 3. Conditions of execution and performance:

e At the Receiving Organisation, the person_in charge of monitoring the student’s work during the
traineeship is:

Name; Assoc. Prof. Dr. Sureswaran Ramadass.Position / department; Director

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA

Tel: 60 — 4 - 655 4757. Fax: 60 —4 - 653 3001 E-mail: sures@nav6.org

o At the Institution, the trainee’s tutor is:

Name: Francols PIAT «.cov o 1 POSTHONT vo PAST dumnsvins v s 1 isiie i oo st it stmmiimsn oo

Address: LIFC ~ UFR des Sciences et Techniques ~ 16 Route de Gray — 25030 BESANCON Cédex
Tel: +33 (6)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50... E-mail: piat@lifc.univ-feomte.fr.............
o  The trainceship shall take place at the following address:

Address: Ml:gbs, Suite 22 Kompleks EUREKA, USM 11800 Penang - Country: MALAYSIA

e Article 4. Terms of the traineeship:

4.1 Duration and possible extension of the traineeship (days, months, weeks):

The duration of the traineeship is 16 weeks. It will take place from February 16, 2009.to June 5, 2009

In special circumstances the traineeship may be extended to complete a project, until 30th September of
the current year. Such extensions shall only be possible on the condition that an amendment to this
agreement is drawn up.

4.2 Traineeship outline:

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and
specialisation taken by the student trainee and in agreement with the tutor.

Activities entrusted to the trainee: ............ Conients Adaptation for Mobile Phone ..... ...

4.3 Organisation of the trainee’s working time within the Receiving Organisation:
Maximum weekly duration of the trainee’s working time with the Organisation: ...40.. ... ... ..
Trainee’s days of attendance in the Organisation, during the week: ....5..............
Trainee's work schedule with the Organisation: ...8AM =7 PM... ... oiiivrinr s s,

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays?
NO....ces

If so, the Organisation must state the reasons and terms for such work: ... ..o o

................................................................. $anaAcsErseoacsanaaanannnNATafccarcanannrrnana



4.4 Gratuity — Non-cash benefits — Reimbursement of expenses:

5.1,

5.2,

5.3.

The student may receive a gratuity. When the training course lasts for more than three consecutive months,
in mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if the course
takes place in a private or public industrial or commercial company (article 9, paragraph 2, of the

modified French edict No. 2006-396 of 315t March 2006).

This gratuity is due to the trainee from the Ist day of the 1st month of the course and is paid monthly. If the
trainee is suspended or the course contract terminated, the amount is proportional to the part of the course
which has been completed.

If there is no branch contract or extended professional agreement, the minimum hourly rate of the gratuity due
to the trainee is fixed at 12.50% of the Social Security ceiling. In the present case, this pratuity is fixed
at................euros per month.

If the trainee receives non-cash benefits (fiee meals, for example), the value of these benefits shall be added
to the amount of the monthly gratuity mentioned in article 5 below, before comparison with the 12.5% of the
Social Security houtly limit, for a legal weekly working time of 35 hours.

Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as
training_expenses that may be required by the traineeship, shall be borne in full by the Receiving
Organisation, in accordance with its enforceable internal procedure.

List of non-cash benefits that may be offered to the trainee: ... .o iivaeie s e e,

Article 5. Social protection:

Throughout the traineeship, the student shall continue to receive benefits under the student social security
scheme, if he or she is registered.

Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower
than or equal to the sum of 12.5% of the social security hourly limit divided by the number of hours of
traineeship carried out during the month in question, this Organisation is not liable for payment of
payroli taxes (articles L. 241-3, L. 242-1, 1. 242-4-1 and D. 242-2-1 of the French Social Security Code).

In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly
limit divided by the number of hours of traineeship carried out during the month in question, employer
and employee social security contributions shall be paid by the Receiving Organisation. Their calculation is
based on the difference between the amount of the gratuity and the limit set out abave, in paragraph 5.1.

In both cases, the student continues to be protected by legislation on occupational accidents by way of article
L 412-8-2 of the student scheme of the French Social Security Code (paragraph “a" for students from
University Technological Institutes and ISIFC, paragraph "b" for those from the other units of the UFC, under
the terms of articles D.412-3, D.412-4 and D. 412-6 of the same Code).

If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst
travelling to the Receiving Organisation, or on the premises to which he or she must travel for the needs of his
or her traineeship, this Orpanisation shall send the accident report to the competent Caisse Primaire
d’Assurance Maladie (sickness and accident insurance find — see the address on the last page) and a copy
to the Teaching Institution (articles R 412-4-Tand R. 412-4-11 of the French Social Security Code).

The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not
have hospital status, as part of a compulsory hospital internship.

Paragraphs 5.1 to 5 3 above are applicable to foreign students regularly registered with the Institution during
the academic year of reference.

5.4 Sickness and accident cover of students abroad:

5.4.1 French social security student scheme protection:



1)Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide

notification of his or her traineeship abroad in due time and receive approval from Social Security after having

requested an application form to maintain rights to student sickness and accident protection abroad;

a) For traineeships within the European Economic Area (EEA) performed by student nationals of a
European Union member state, students must apply for a European Health Insurance Card (EHIC).
" b) For traineeships carried out in Québec by students of French nationality, students must submit the

form SE401Q (104 for traineeships in business, 106 for traineeships with universities).

2)In all other cases:
Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as
the student social security fund, on their return through submission of documented proof. Since these
reimbursements are carried out using French rates for healthcare as a basis, significant differences may arise
between the sums paid and those reimbursed.
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the
country and duration of the traineeship from the company of their choice (student mutual insurance company,
parents’ mutual insurance company, private insurance companies, etc ).
Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of
local law (see paragraph 5.4.2. below), the student can then choose to benefit from such local sickness and
accident protection. Before making such a choice, students should check the extent of guarantees offered.

5.4.2 Protection provided by the Organisation receiving the trainece:

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides
sickness and accident protection to the trainee, under the terms of local law:

£ YES ( this is additional to the maintenance abroad of rights pursuant to the French student social security
scheme).

Al- NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the
French student social security scheme).

5.5. Occupational accident protection of the trainee abroad or in French overseas territories:
5.5.1 To be protected by French legislation on occupational accident cover, the traineeship shall:

1 Last for at most 1 2 months, including extensions (article R. 444-7 of the French Social Security Code).
2 Receive prior approval from the CPAM given to the Institution, conceming maintenance of the
insured’s rights abroad or in an overseas territory.
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in
paragraph 5.1.
4 Exclusively take place within the Receiving organisation party to this agreement.
5 Exclusively take place in the country or overseas territory mentioned.

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the
Teaching Institution which must be informed in writing within a deadline of 48 hours of the precise
circumstances of the accident by the receiving organisation.

5.5.3. The cover from which the trainee benefits concerns accidents that occur;

1 Within the premises of the traineeship location and scheduled traineeship hours.

2 On the usual outward and inward journey from the trainee’s place of residence abroad or in an
overseas territory to the traineeship location.

3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile
of the trainee situated on French territory to the place of residence abroad or in an overseas territory.

4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and
compulsorily accompanied by a mission statement.

5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation
undertakes via this agreement to cover the trainee against occupational hazards, transit risks and
occupational diseases as well as to carry out all necessary declarations. Even in this scenario, the



Receiving Organisation must imperatively and immediately notify the Teaching Institution of any
_ occupational accident affecting the student during his or-her-traineeship. ———— ———
5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the
country or overseas territory where the traineeship takes place, this Organisation must take all the necessary
steps to provide him or her with the appropriate insurance.

e  Article 6. Civil liability and insurance:

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they
hold civil liability insurance.

Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out
assistance insurance (medical repatriation, legal aid, etc.) and individual accident insurance,

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out
prior checks that the vehicle’s insurance policy covers its use by a student.

When, within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by
a third party. he or she must make a declaration thereof to the insurer of the said vehicle and, where

applicable, pay the corresponding premium.

e  Article 7. Discipline:

During the traineeship, the student is accountable to the discipline and internal rules of the Receiving
Organisation, especially with regard to working hours and applicable health and safety rules.

Should any problems arise, the trainee’s supervisor in the Receiving Organisation is required to notify the
teacher from the Teaching Institution appointed as the trainee’s tutor as quickly as possible,

Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving
Orpganisation of elements displaying the negligence for which the trainee is blamed.

In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to
terminate the student’s traineeship whilst respecting the provisions set out in article 8 of this agreement.

e Article 8, Absences and interruption of the traineeship:
Temporary interruption:

During the traineeship, if the minimum traineeship duration is respected, the student may be given periods
of leave, In such a case, this leave will be specified in an amendment to this agreement. For any other type
of temporary suspension of the traineeship (illness, matemity, unjustified absence, etc.) the Receiving
Organisation shall notify by post the teacher from the Teaching Institution appointed as the trainee’s tutor.
In the case of absence, the trainee must inform his or her supervisor at the Receiving Organisation within
the following twenty-four working hours.

Definitive interruption:

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the
traineeship.

If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to
definitively suspend the traineeship, they must inform the two others in writing. The reasons put forward
shall be examined in close collaboration. The final decision to interrupt the traineeship shall only be taken
on completion of this discussion phase.

e Article 9. End of trainceship — Report — Evaluation:

On completion of the traineeship, the student must provide the Institution with a traineeship report, for
which an oral presentation may be given, depending on the specific teaching procedures of the diploma to
be obtained. The trainee shall send his or her report to the Receiving Organisation. He or she may mention
certain information and documents belonging to this Organisation, on the condition that he or she has
obtained the prior agreement of the latter.



The trainee’s witor will ask the supervisor responsible, within the Receiving Organisation. for monitoring
the student's-work. to-provide his or her evaluation of the traince. The Receiving Organisation shall supply
the trainee with a traineeship certificate describing its nature and duration They must also complete the
corresponding evaluation form (appendix 2) and return it to the Institution

The dircet supervisor of the trainee within the Receiving Organisation or any other member of this
Organisation called upon 1o visit the Institution as part of the preparation. performance and validation of the
traineeship shall not be able 1o claim any payment of expenses or compensation whatsoever from the

The student trainee undertakes to not use in any circumstances the information gathered or obtained within
the Receiving Organisation with the aim of publishing them or communicating them to third parties without
the prior agreement of the Management of this Organisation. including in the form of traineeship report.
This commitment is not only applicable throughout the duration of the trainecship, but also afier it has
finished The student undertakes to not keep. take or copy any document or software. of whatever nature,
that belongs to the Organisation, except when authorised by the latter '

Within the scope of the confidentiality of the informarion contained in the trainzeship report. the Receiving

Organisarion can demand thar the circulation of this report is 1esiricied. Moreover. it may request that
certain very confidential elements be removed fi om the report ’ ’
The people who are led 10 read this report are therefore compelled by professional secrecy 1o not use or
disclose the information contained in the report in guestion "

Should it come to pass that an employment contract is signed binding the student and Receiving
Organisation before the finishing date of the traineeship, this agreement will become null and void and the
Institution shall no longer be responsible for the student. The latter must imperatively be advised thereof
before signing the contract. Furthermore, since no traineeship agreement can be entered into 1o replace an
eniployee or avoid recruitment, even for seasonal employment, the French social security and benefits
contributions collection agency URSSAF reserves the right, in case of fraud. to transform a traineeship into
employment and apply any possible consequences with regard to contribution ceilings.

Institution
e Article 10, Duty of non-disclosure and confidentiality:
N.B.:
e Article 11, Possible recruitment:
o Article 12. Applicable law —~ Competent courts:

This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement
shall be submitted to the competent French courts.

Drawn up in triplicate in ... v o . e
Read and approved, ) Read and approved Read and approved, The tutor in charge of
The President of the Unive frs 2 FRy J’?w student trainee The Manager of monitoring the traineeship
and, by delegation, /ZGE= GOy 4 g the Recelving Organisation
the Director of the Tr raj gj‘g al‘uiiJ FR &Q/‘f\‘_ .\‘«:\t %J)o- or his or her delegate
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Appendix 2: Exaluation form

STUDENT:

CPA\{ TO BE CONTACTED IN CASE OF ACCIDENT AFFECTING THE

Address: 2 rue Denis Papin 25000 BESANCON FRANCE




Benjamin Yeoh Chia Liang
Li12, 2128,

Desasiswa Indah Kembara,
Universiti Sains Malaysia,
11 800 Pulau Pinang

17" March 2008.

To:

Assoc.Prof Dr. Sureswaran Ramadass
Network Research Group

School of Computer Sciences
Universiti Sains Malaysia

11800 Penang

Sir,

Through:

Industrial Training Coordinator
School of Computer Sciences
Universiti Sains Malaysia
11800 Penang

Re: Reguest~to.Undergo Industrial Trainine at NRG

[ am a second-year Computer Sciences’ student at Universiti Sains Malaysia. With reference to
the above matter, I will like to request an Industrial Training attachment with your organisation.

This attachment will be for a 20 week period, beginning 28t/ April 2008 and ending 15th
September 2008. Industrial Training is a required academic programme for all Computer Science

students at this university.

I will be very interested to obtain training in network security area. On the other hand, I will also

be willing to accepl any training in other areas at your organisation.

Enclosed please find my resume. | would greatly appreciate if you could respond before 21th

Marcl 2008. Thank you in advance for your kind consideration.

Best regards.

%Tmzt_

7

(BENJAMIN YEOH CHIA LIANG)



Farahiyah BT-Ahmad Sani
2918A, Lrg Uda 3, Tmn Uda,

Jalan Suitanah,

05350,

Alor Star

KEDAH DARUL AMAN 15 February 2008
~nJ

Human Resource,

Pusat {PUB Termaju Negara (Nnu6), USM

Aras 6, Bangunan Pusat Pengajian Sains Komputer & Matematik,
11800, Pulau Pinang,

Pulau Pinang

Dear Sir,

APPLICATION FOR AN INDUSTRIAL TRAINING PLACEMENT: INFORMATION
TECHNOLOGY

| am truly interested to do an industrial training at your company for the above field The date
for the training is from 14 April 2008 to 4 July 2008 or minimum of 12 weeks duration.

| am a student of the Universiti Tenaga Nasional pursuing the Bachelor of. Information
Technology, majoring in Graphics and Multimedia (honors), and now in my third year of
studies. | have taken some courses such as web programming, flash, computer animation,
artificial intelligence, multimedia system design and etc Through the industrial training, | hope
to expose myself to an industrial experience especially in programming and designing.
Attached is the verification letter from my institution and my curriculum vitae providing details
of my qualifications and experience.

Thank you

Yours sincerely

{ 7
(Farahiyeh Ahmad Sani)

Enc: letter from institution and CV




27™ February 2007

Muhammad Fariz Ichwan ‘
1€-07-07, Sunny Ville Condo —
Jalan Batu Uban

11700 Penang.

Dear Muhamamd Fariz Ichwan,

INDUSTRIAL TRAINING PROGRAM

I am happy to inform you that your application to do your Industrial Training program with
Network Research Group, School of Computer Sciences, Universiti Sains Malaysia has been
approved. Your fraining period will be from 30™ April 2007 - 14™ September 2007.

Therefore you are required to fill in the acknowledgement below and send the original copy back
to us via mail or fax at 04 - 653 3001 as proof of acceptance. The acknowledgement is to reach
us latest by 1°" March 2007. Please keep a copy for yourself.

Should there be any further queries or assistance required, please liaise with Puan Shireen
Azura at 04 - 653 3006 or email her at shireen@navé.org

56T PROF. DR. SURESWARAN RAMADASS
v6 DIRECTOR

ACKNOWLEDGEMENT.

ILLub\d’VNW‘ﬁEW%M“’“‘( I.C. No. 928325 3., ) accept the Industrial Training program
with Network Research Group, School of Computer Sciences, Universiti Sains Malaysia.

Signhature

Aras 6, Pusat Pengajian Sains Komputer
11800 Universiti Sains Malaysia, Pulau Pinang, Malaysia
Tel : (6)04-653 3888 ext. 3004 / 3005/3006 / 2488, (6)04-659 4757 (Direct); Fax: (6)04-653 3001;

Email : nav6@nrg.cs.usm.my

ot



Date of Birth : 29 June 1988

Mailing Address : Permanent Address :

1C-07-07 SunnyVille condo - Comp. TASBIblock FF
———Jalan batuuban 11700, no.35, 20122 Medan,

Penang Indonesia

Tel. no : (+60)164640264
E-mail : fic cs@yahoo.com

Education

University Science Malaysia (USM) / 2005-present
Major Computer Science
Specialization Computer System
Currently second year student with CGPA of 2.44
Expected graduation date : June 2008

High School (2005)
SMA Negeri 1 Medan,Indonesia

Middle School (2002)
SMP Negeri 1 Medan, Indonesia

Project Undertaken

Firewall based on IPv6 : Computer Science Specialization Network Project based on
IPv6. This project implemented by using UNLX OS such as FreeBSD. The Firewall can
detecting IP address that specious come in to the network. The interface for configuration
firewall is using web-base application such as PHP to make user could configure the
firewall properly.

IPv6-based Email Client for Windows : Computer Science Specialization Network
Project based on IPv6. This project is to develop IPv6-based email client for Windows by
- using JAVA programming language for the interface and socket programming for
communication. The email server can be either Windows or Linux/FreeBSD. The email
client features include: send, reply, attachment, forward, delete and folder management

Ceerulean Bee (web application) : Computer Science Major Project Analysis, design
and implementation using MySQL/Oracle 9i. This project is to develop a system for
clothing. The system based on web-base application that user(customer) can custom their
‘order through internet (online). The web-base language using JSP, HTML, XML,
Javascript for the interface.

Language : Indonesia, English, Malaysia



APPLICATION LETTER

Name : Muhammad Fariz Ichwan

Mailing Address ~ : 1C-07-07 Sunny Villecondo————
~ Postcode and City ~ : 11700 Gelugor, Penang

Email : fic_cs@yahoo.com

31 January 2007

To : Through :

NAV6 Industrial Training Coordinator
Computer Science Computer Science

University Science Malaysia University Science Malaysia
11800 Penang 11800 Penang

Sir/Madam,

Re : Request to Undergo Industrial Training at NAV6.

I am a second year Computer Science student at University Science Malaysia (USM).
With reference to the above matter, I would like to request an Industrial Training

attachment with your organization.

This attachment will be for 20 week period, beginning 30" April 2007 and ending 74"
September 2007. Industrial Training required academic programme for all Computer

Science students at this university.

Enclosed place find resume and copy of my examination results. I would greatly
appreciate if you could respond before 8 March 2007. Thank you in advance your

consideration.

Best regards.

/
/

Muhammad Fariz Ichwan

F
* : /"'
{
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UNIVERSITI SAINS MALAYSIA

26 November 2006

Norhaliza Bt Jais
Kolej Universiti Teknologi Kebangsaan Malaysia
Karung Berkunci 1200

Ayer Kero

75450 Melaka

Dear Norhahza

INDUSTRIAL TRAINING PROGRAM

I am happy to. inform you that your application to do your Industrial Training pr'ogAram with
Network_ Research Group, School of Computer . Sclences, Universiti Sains Malaysla has been

approved. Your 'rrammg period will be from i 4™ December 2006 - 27 April 2007 *~

Therefor'e‘you are requnred to fill in the acknowledgement below and send the original copy back
to us via mail or fax at 04 - 653 3001 as proof of acceptance. The acknowledgement is to reach

us latest by 15t Decembér" zooélease keep a copy for yourself.

Should ’rhere be any further queries or assistance required, please liaise with Puan Shireen
Azura at 04 - 653 3006 or emcnl her at shireen@navb.org »

ASSOC. PROF, DR. SURESWARAN RAMADASS
NAv6 DIRECTOR

ACKNOWLEDGEMENT.

I, N‘)'Q"MZ"ZA ( I.C. No. 830723‘077'53%} accept the Industrial Trdining program
. with Network Research Group, School of Computer Sciences, Universiti Sains Malaysia.

2>] 0%
Date

Aras 0, Pusat Pengajian Sains Komputer
11800 Universiti Sains Malaysia, Pulau Pinang, Malaysia
Tel : (6)04-653 3888 ext. 3004 / 3005/3006 / 2488, (6)04-659 4757 (Direct); Fax: (6)04-653 3001;

Email : nav6@nrg.cs.usm.my




PRALIVINAL MAUYAINCELD 1M YOL WEINTRE (INAVYD)

Letnd (WVITE

UNIVERSITI SAINS MALAYSIA

17 April 2007 © -

Eunice Ong Lay Heng
Universiti Putra Malaysia
Selangor Darul Ehsan

Dear Eunice Ong,

INDUSTRIAL TRAINING PROGRAM

I am happy to inform you that your application to do your Industrial Training program with
Network Research Group, School of Computer . Sciences, Universiti Sains Malaysic has been

approved. Your fmmmg period will be from . 7" May 2007 - 7™ July 2007.

Therefore you are r‘equnr‘ed to fill in the acknowledgemenf below and send the original copy back
to us via mail or fax at 04 - 6563 3001 as proof of acceptance. The acknowledgement is to reach

us latest by 15t May 2007 . Please keep a copy for yourself.

Should there be any further queries or assistance required, please liaise with Puan Shireen
" Azura at 04 - 653 3006 or email her at shireen@navb.org

ASSOC. PROF, DR. SURESWARAN RAMADASS
NAv6 DIRECTOR

ACKNOWLEDGEMENT

I, Sunlze, i —«W\ W"’j’ ( I.C. No. 85,1106 . 0F =557 accept the Indusfmal Training program
with Network Research Group, School of Computer Sciences, Universiti Sains Malaysia.

Is \ zoo}

L

Signature Dcn‘e

Aras 0, Pusat Pengajian Sains Komputer
11800 Universiti Sains Malaysia, Pulau Pinang, Malaysia .
Tel : (6)04-653 3888 ext. 3004 / 3005/3006 / 2488, (6)04-659 4757 (Direct); Fax: (6)04-653 3001;

Email : navo@nrg.cs.usm.my



F-Secure.

October 2, 2009

To whom it may concern

F-Secure recently organized a National Inter Varsity Security Tech-Quiz Championship (on
) July 30, 2009) and Universiti Sains Malaysia team (Blac-X) emerged as the National
Champion. As the Champion winner, they are entitled to a trip to Helsinki, Firland. The
agenda for the visit will include 3 days 2 nights for the following:
e Visit F-Secure Corporation HQ
. City tour

A more comprehensive agenda will be shared once we received confirmation on their flights.
At the moment, we are targeting for the trip to be during the week of November 16.

Please find below the name of the students that was made Champion at the event:
"o Bhavik Anil Chandra | : } .

¢ Shankar a/l Karuppayah
e Nurul Syafika Nadiah Bt Mohd Zabarudin

The advisor for the team will also be accompanying the students.
Professor Dr. Sureswaran Ramadass
Director &
) National Advanced IPv6 Centre
Universiti Sains Malaysia

Please give them all the necessary assistance in making this program a successful one.
If you need to speak to F-Secure for more details, please contact me at 017 272 4611 or
hazlina.puspa.hassan@f-secure.com

Regards,

Haglino Puspa

Hazlina Puspa Hassan
Marketing & Communications Manager
Asia Pacific

F-Secure Corporation F-Secure Corporation
Tower 3A, Avenue 3,Bangsar South,No. 8 Jalan Kerinchi
69200 Kuala Lumpur,Maltaysia
N: +603-2264 0200 F: +603-2264 0299
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USM team wins inaugural National Inter Varsity Security Tech
Quiz Championship :

“Team Blac-X from Universiti Sains Malaysia won astudy
5ig_tg_l-_(§l_§jnki, Finland for emerging as champlons of the
National Inter Varsity Security Tech Quiz Championship

08/09 recently.

A totat of 56 feams from 17 Universities/Colleges in
Malaysia registered to participate in this Championship
and after the qualifying round, 32 teams from 14
universities made it to the next league. From this number,
only 17 teams from 12 universities managed to move on to
the Champlonship.

Team V-Aegis from Universiti Teknologi Malaysia was the
runner-up, taking home Acer netbooks for three students,
but second runner-up, Team SeS from Taylor's College
took home Nokia Smartphone E63 for three students.

On the other hand, Team Bastion, also from Taylor's Cotlege.' emerged as the Best Creative Team and won Philips MP4
playets.

The nation’s first National [nter Varsity Security Tech Quiz Championship 2008/2009 is F-Secure’s inaugural Initiative to
go into the fietd with a corporate responsibility project Involving the nation’s public and private Universities and Colleges.

F-Secure organised the event to ensure universily and college students in Malaysia are at par with other nations in terms
of Security Industry Knowledge, as well as to instill a compelitive nature to be the best in their field and for thero to gst ta
know the industry’s who's who.

Participants took part in knowledge based activities that include security awareness campalgn with short lecture series to
enhance the awareness towards cyber cime, threat landscape and current security industry news.

The event was endorsed by the Malaysian Communication & Multimadia Commission (SKMM) and Multimedia
Development Cormparation (MDeC).

Published Date : 20 August 2009

Source : F-Secure press release
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LIST OF PATENTS

1)

3)

Sureswaran Ramadass, Ahmed Mansour Manasrah (2008); Universiti Sains Maléysia
and iNetmon Sdn. Bhd., assignee. A Monitoring and Surveillance System for a
Computer Network. Malaysia patent PI20080075. 16 Jan 2008

P
Sureswaran Ramadass, Ahmed Mansour Manasrah (2008); Universiti Sains Malayisa
and iNetmon Sdn. Bhd assignee. A System and a Method for Detecting Computer
Worms in a Computer Network Using Memory Efficient Circular Buffer. Malaysia patent
P120080076, 16 Jan 2008. /

Sureswaran Ramadass, Ahmed Mansour Manasrah, Universiti Sains Malaysia and
iNetmon Sdn. Bhd, assignee. A Real Time Distributed Network Monitoring and Security
Monitoring Platform (RTDNMS), Malaysia patent Pl 20091866, 08 May 2009.



Perbadanan Harta Intelek Malaysia
intellectual Property Corporation of Malaysia
(Diperbadankan)

Aras 27, 30 dan 52, Menara Dayabuml, Jalan Sultan Hishamuddin, 50623 Kuala Lumpur
Tel: 603-2263 2100 Fax: 603-2274 1332 Website: www.myipo.gov.my

CERTIFICATE OF FILING

APPLICANT : INETMON SDN BHD
APPLICATION NO : PI120080076
REQUEST RECEIVED ON : 16/01/2008

FILING DATE ¢ 16/01/2008

AGENT'S/APPLICANT’S FILE REF. : PT/2552/INETMON/07

Please find attached, a copy of the Request Form relating to the above application, with the filing
date and application number marked thereon in accordance with Regulation 25(1).

Date  : 14/02/2008 - /é

(NOOR MOHAMAD HAZMAN B. HAMID)
For Registrar of Patents
. DX : hazman@myipo.gov.my
®:03-2263 2125

To : LOK CHOON HONG,
C/O PINTAS IP GROUP SDN. BHD,,
SUITE 6.03, 6™ FLOOR, WISMA MIRAMA,
JALAN WISMA PUTRA,
50460 KUALA LUMPUR,
MALAYSIA.

FROSUMY)
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For Official Use o

Patents Form No. 1 APPlceius NS P

PATENTS ACT 1983 APPLICATION RECEIVED ON. I Sl s

" f"‘"‘, E0 ~ T
Fee received on: ... Sl 2wy

With the prescribed fee.

REQUEST FOR GRANT OF PATENT Foes ks

(Regulation 7(1)) 7o R . S A

To: The Registrar of Patents } *Cheque / Postal Order / Money Order / Drait /
Patent Registration Office Cash No.. . 1 Fopre o
Kuala Lumpur e T et SRR et
Malaysia

Please submit this Form in duplicate together Applicant’s file reference:

PT/2552/iNetmon/07

———

0.

THE APPLICANT(S) REQUEST(S) THE GRANT OF A PATENT IN RESPECT OF THE
FOLLOWING PARTICULARS:

TITLE OF INVENTION: A SYSTEM AND A ‘METHOD FOR DETECTING COMPUTER
WORMS IN A COMPUTER NETWORK usms MEMORY
EFFICIENT CIRCULAR BUFFER

APPLICANT(S) (the data concerning each applicant must appear in this box or, if the space is
sufficient, in the space below)

Name: INETMON SDN BHD

H.S.C./Passport No:

Address: SUITE 242, KOMPLEKS EUREKA,
UNIVERSITI SAINS MALAYSIA,
11800 PENANG

Address for service in Malaysia: SUITE 6.03, 6™ FLOOR,

WISMA MIRAMA, JALAN wrsM
50460 KUALA LUMPUR M/ 'L

Nationality: . MALAYSIAN

» Permanent residence or principal place of business:

SUITE 242, KOMPLEKS EUREKA,
UNIVERSITI SAINS MALAYSIA,

11800 PENANG
Telephone Number . Fax Number
(if any) (if any)
04-6594757 04-6593591

. aA A A D




VI

DISCLOSURES TO BE DISREGARDED FOR PRIQR ART PURPOSES

Additional information is contained in supplemental box:

{(a) Disclasure was due to acts of applicant or his predecessor in title

Date of disclosure: ! |

(b) Disclosure was due to abuse of rights of applicant or his predecessor in title

Date of disclosure: | |

A statement specifying in more detall the facts concerning the disclosure accompanies this
Form

Yes ] Y —

Additional Information (if any) :

VIL

PRIORITY CLAIM (if any)

The priority of an earlier application is claimed as follows :
Country (if the earlier application is a

regional or international application;

indicate the office with which it is filed):

Filing Date:

Application No:

Syrhboi of the International Patent Classification;

If not yet allocated, piease fick (T
The priority of more than one eatlier application is claimed:

Yes f:::] ' No !——”—]
The certified copy of the earlier application(s) accompanies this Form:

Yes[ ]

If No, it will be furnished by (if requested by Registrar)

Additional Information (if any) :




Vill.  CHECKLIST

A. This application contains the following:
1 Request 4 Sheets
2 Description 8 Sheets
3. Ciaim 3 Sheets
4. Abstract ' 1 Sheet
8, Drawing 2 Sheets
Total 18 Sheets
B. This Form, as filed, is accompanied by the items checked below : (Please
tick where appropriate)
(a) signed Form No. 17
(b) declaration that inventor does not wish to be named in
the patent

(c)  statement justifying applicant’s right o the patent

(d) statement that certain disclosures be disregarded (to
follow)

(¢)  priority document (certified copy of earlier application) e A

1] cash, cheque, money order, banker's draft or postal order X
for the payment of application fee

(@) other documents (specify) - T

IX. SIGNATURE: ........M...
~(Applicanrt/Agent)

If Agent, indicates Agent's Registration No: PAJS9/0077

For Official Use
1. Date application received:

2. Date of receipt of correction, fater filed papers or drawings completing th@i
g)

4

3 Delete whichever does not apply. £
e Type name under signature and delete whichever does hot apply":;-::('

R
@

. '-nA'!\'TR




Perbadanan Harta intelek Malaysia

Intellectual Property Corporation of Malaysia
(Diperbadankan)

e = 27, 30 dan 32, Menara Dayabumi, Jalan Sultan Hishamuddin, 50623 Kuala Lumpur
Tel: 603-2263 2100 Fax: 603-2274 1332 Website: www.mylpo.gov.my

CERTIFICATE OF FILING

APPLICANT :. INETMON SDN BHD
APPLICATION NO : P120080075
REQUEST RECEIVED ON : 16/01/2008

FILING DATE ¢ 16/01/2008

AGENT'S/APPLICANT’S FILE REF. : PT/2551/INETMON/07

Please find attached, a copy of the Request Form relating to the above application, with the filing
date and application number marked thereon in accordance with Regulation 25(1).

Date  : 14/02/2008 | ' é_

(NOOR MOHAMAD HAZMAN B. HAMID)
For Registrar of Patents
+ hazman@myipo.gov.my
W :03-22632125

To : LOK CHOON HONG,
C/O PINTAS IP GROUP SDN. BHD.,
SUITE 6.03, 6™ FLOOR, WISMA MIRAMA,
JALAN WISMA PUTRA,
50460 KUALA LUMPUR,
MALAYSIA.

FFOAUMI)



Patents Form No. 1
PATENTS ACT 1983

REQUEST FOR GRANT OF PATENT
(Regulation 7(1))

The Registrar of Patents
Patent Registration Office
Kuala Lumpur

Malaysia

To:

For Off cial Use

et (A ACDES o

L_L_[

ST ]
ris e S{

APPLICATION RECEIVED ON:

e -8 3L

T
esvens el

Fee received on:
Faq 3 &3

Amount:

*Cheque / Postal Order / Money Order / Draft /

CashNo.: .. cc ooyt e,

Please submit this Form in dupiicate together
with the prescribed fee.

Applicant’s file reference:
PT/2551/iNetmon/07

THE APPLICANT(S) REQUEST(S) THE GRANT OF A PATENT IN RESPECT OF THE

FOLLOWING PARTICULARS:
TITLE OF INVENTION:

I APPLICANT(S) (the data concerning each applicant must appear in this box or, if the space is

sufficient, in the space below)

Name:

H.S.C./Passport No:

Address:

Address for service in Malaysia:

Nationality;

e Permanent residence or principal place of business:

SUITE 242, KOMPLEKS EUREKA,
UNIVERSITI SAINS MALAYSIA,

11800 PENANG

Telephone Number
(if any)
04-6594757

A MONITORING AND SURVEILLANCE SYSTEM FOR A
COMPUTER NETWORK

INETMON SDN BHD

SUITE 242, KOMPLEKS EUREKA,
UNIVERSITI SAINS MALAYSIA,
11800 PENANG

SUITE 6.03, 6™ FLOOR,
WISMA MIRAMA, JALAN WISMA PUTRA,
50460 KUALA LUMPUR

MALAYSIAN

Fax Number
(),
04 5533591

Additional Information (if any)

£ aws

INORONT S




.

INVENTOR

Applicant is the inventor: Yes [:] No

I the applicant is not the inventor:
Name of the inventors: SURESWARAN RAMADASS

Address of inventors: 32, TINGKAT BESI 2,
GREEN LANE,
11600 GEORGETOWN, PENANG

A statement justifying the applicant’s right to the pafent accompanies this Form:

Yes [ Ne

Additional Information (if any)

V. AGENT OR REPRESENTATIVE:
Applicant has appointed a patent agent in accompanying Form No. 17.
Yes (X ] No [
Agent’s Régistration No: PA/S9/0077
Applicants have appointed LOK CHOON HONG to be their common representative
V. DIVISIONAL APPLICATION

This application is a divisional application Yes [ | No[ ]

The benefit of the

Filing date | | Priority date | i

Of the initial application is claimed in as much as the subject matter of the present application
is contained in the initial application identified below; -

initial Application No:

Date of filing of initial application:

20080Q7TH




Vi.

DISCLOSURES TO BE DISREGARDED FOR PRIOR ART PURPOSES

Additional information is contained in suppiemental box:

(a) Disclosure was due to acts of applicant or his predecessor in title

Date of disclosure: [ ]
(b) Disclosure was due to abuse of rights of abpiicant or his predecessor in fitle
Date of disclosure: { |

A statement specifying in more detail the facts concerning the disclosure accompanies this
Form

Yes[ ] No [

Additional Information (if any) :

Vil

PRIORITY CLAIM (if any)

The priority of an earlier application is claimed as follows :

Country (if the earlier application is a
regional or international application,
indicate the office with which it is filed):
Filing Date:

Application No:

Symbol of the International Patent Classification:

If not yet allocated, please tick : [:'

The priority of more than one earlier application is claimed:
Yes [ ] No [ ]

The certified copy of the earlier application(s) accompanies this Form:;

Yes [

If No, it will be furnished by (if requested by Registrar)

Additional Information (if any) :

A

T =
POERLNT &
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Vill.  CHECK LIST

A. This application contains the following:
1 Request 4 Sheets
2 PDescription 13 Sheets
3. Claim 4 Sheets
4 Abstract 1 Sheet
5. Drawing 8 Sheets
Total 30 Sheets
B. This Form, as filed, is accompanied by the items checked below : (Please

tick where appropriate)

(&) signed Form No. 17

(b) declaration that inventor does not wish to be named in
the patent :

(©) statement justifying applicant's right to the patent

(d) statement that certain disclosures be disregarded (to
follow) .

(e) priority document (certified copy of earlier application) [ |

i} cash, cheque, money order, banket's draft or postél order X
for the payment of application fee

() other documents (specify) - e

/.S‘ ch« %8‘

IX. SIGNATURE: .......
(Date)

if Agent, indicates Agent’s Registration No:  PA/99/0077

For Official Use

1. Date application received:

% Delete whichever does not apply.
**  Type name under signature and delete whichever does not app}&




NORIZAN INTERCONTINENTAL SDN BHD

{CO.NO.T43735-U)

= prof Seres
i 1

Our Ref : P/DYJ/USM/0219/2008
Your Ref

August 20, 2009

Innovation Office

Research & Innovation Division

Universiti Sains Malaysia

11800 Penang

Malaysia Via Courier Only

Dear Mr. Khairul Anuar Che Azmi,

Re: Malaysian Patent Application entitled “A Real Time Distributed Network Monitoring and
Security Monitoring Platform (RTDNMS)” for for Universiti Sains Malaysia and Inetmon
Sdn Bhd,

Name of Inventors: 1) ) Prof Dr. Sureswaran Ramadass 2) Dr. Ahmed Mansour Manasrah
Date of Filing: May 8, 2009
P1 No: Pl 2009 1866

We refer to the above-mentioned matter and to our letter dated May 15, 2009.

Please find enclosed a copy of the Certificate of Filing for your safe keeping. Please note that all other
documents such as the Specification and drawing have sent to you on May 15, 2009. Therefore we
are not including said documents with this letter. If you did not receive said documents, please do
contact us.

Please also note that all the above-mention documents are confidential and in no circumstances

should be revealed or disclosed to any other third party other than USM or the main inventor. If you
wish to disclose, please do inform us so that we could advice you accordingly.

Thank you.

b Yoy

o - P opled ok
&*7) B N

Yours faithfully,

Danish Yagzan Joginder bin Abdullah (Mr) 2 3/ LG
Managing Director/CEO
09rda KHAIRUL ANUAR BIN M 5

NORIZAN INTERCONTINENTAL SDN BHD
SUITE 9-18. 9" FLOOR. WISMA ZELAN. NO. I, JALAN PERMAISUR! 2. BANDAR TUN RAZAK 56000 KUALA
TEL:+ 60391739531 FAX:+6039173 8531
Email: mail@norizan2u com my. www.norizan2u com my



Perbadanan Harta Intelek Malaysia
Iintellectual Property Corporation of Malaysia
__ (Diperbadankan)

Aras 27, 29, 30 dan 32, Menara Dayabumi, Jalan Sultan Hishamuddin, 50623 Kuala Lumpur
Tel: 603-2263 2100 Fax: 603-2274 1332 Website: www.myipo.gov.my

CERTIFICATE OF FILING
APPLICANT : 1) UNIVERSITI SAINS MALAYSIA
2) INETMON SDN BHD
APPLICATION NO :  Pl120091866
REQUEST RECEIVED ON : 08 MAY 2009
FILING DATE : 08 MAY 2009

AGENT'S/APPLICANT'S FILE REF. : RR/NI/249/P/09

Please find attached, a copy of the Request Form relating to the above application, with
the filing date and application number marked thereon in accordance with Regulation

25(1).

Date : 10 AUGUST 2009 M

(ABDUL RAHMAN RAMILI)
For Registrar of Patents
BIrahman@myipo.gov.my
=03 - 22632117

FF 09(umie)



Perbadanan Harta Intelek Malaysia
Intellectual Property Corporation of Malaysia
~ (Diperbadankan)

Aras 27, 29, 30 dan 32, Menara Dayabumi, Jalan Suitan Hishamuddin, 50623 Kuala Lumpur
Tel: 603-2263 2100 Fax: 603-2274 1332 Website: www.myipo.gov.my

APPLICATION NO. :  P120091866

APPLICANT : 1) UNIVERSITI SAINS MALAYSIA
2) INETMON SDN BHD

FILING DATE ¢ 08 MAY 2009

APPLICANT’S OR AGENT’S REF. 1 RR/NV249/P[09

PRELIMINARY EXAMINATION - CLEAR FORMALITIES REPORT

Please find attached a copy of the Examiner's clear report under Section 29 of the
Patents Act.

A request for Substantive Examination should be made on Form 5 or a request for
Modified Substantive Examination should be made on Form 5A, together with the
appropriate prescribed fee, within 2 years from the filing date of the application,
otherwise the application may be treated as withdrawn.

Date : 10 AUGUST 2009 %)

(ABDUL RAHMAN RAMLY)
For Registrar of Patents
lZJrahman@myipo.go'ii.my
=03 22632117

FF 13(umie)



To : The Registrar of Patents

APPLICATION NO. : _ Pl20091866

PRELIMINARY EXAMINATION - CLEAR FORMALITIES REPORT

| have examined the above application in accordance with Section 29(1) of the Patents
Act and report that the application complies with the formal requirement of the Act.

Date : 10 AUGUST 2009 M

e

(ABDUL RAHMAN RAMLI)
Formalities Examiner
Brahman@myipo.gov.my
B03 -22632117

PRO 112(umie)



SPECIFIC /| POTENTIAL APLLICATIONS

1) An Intelligent Network Monitoring and Anomaly Detection
Engine

2) INet-Enterprise

3) INet-Portable

4) INetworm

5) Network Security Platform



Jointly Organised By:

UNIVERSITY
OF MALAYA

Uit Leader in Besearel & Iynovation
MINISTRY OF HIGHER EDUCATION Tite Loader in Rescarel & Tunouation,

GOLD MEDAL

Ahmed Mansour Manasrah Sureswaran Ramadass
Omar Amer Muhammed Fermi
Mustafa Abdat

|

ﬁ

ALAYSI

awarded to

for the project entitled

An Intelligent Network Monitoring and Anomaly Detection engine

atthe International Exposition of Research and Invention of Institutions of
Higher Learning 2009

held at the Kuala Lumpur Conventlon Centre, 8 - 10 October 2009

B
N\ o

’ PROF. DATO' IR. DR. RADIFMAR BIN RADIN SOHADI GHAUTH JASMON
' Director General, Department of Higher Education Vice Chancellor
f, Ministry of Higher Education, MALAYSIA University of Malaya




Seoul
International
Invention Fair 2008

Bronze Prize

presented to
Sureswaran Rumadass

from Malaysia

for cdam'mei;ding',excellent and creative effort to invent
J-Ehterprise .

exhibited at
the Seoul International Invention Fair 2008
~ organized by L9 ]
Korea Invention P_rom_pti.on Association
in Seoul, KOREA
December 11 ~ 15,2008

G 4 g

Bahk Sang-won

@
1

et ] {

=

President

==

f

Korea Invention Promotion Association

i
@
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This Certificate of Award is presented to
ASSOC.PROF.DR.SURESWARAN RAMADASS
- For the invention/innovation of

J-ENTERPRISE : AN INTELLIGENT NETWORK
MONITORING AND TROUBLESHOOTING
TOOL BASED ON AUTONOMOUS SELF
MANAGED MOBILE AGENT

Malaysia Technology Expo 2007
29 - 31 March 2007 -
Kuala Lumpur

(DATO’ DR. MOHD ARIEFIN HJ. ATON}
Prasidens of Malaysian Association of
Research Scientists .

x/;‘.iv
& o,

{DR. WAN MANSHOL B. W. ZIN)
Chaimman of Organizing Comniiftes,
KITE 2007 and 8th invention & Innovation Compelifion




URKUNDE/CERTIFICATE |

INTERNATIONALE FACHMESSE
»IDEEN-ERFINDUNGEN -NEUHEITEN
NURNBERG
INTERNATIONAL TRADE FAIR
»IDEAS-INVENTIONS-NEW PRODUCTS «
NUREMBERG

Erfindung Universitdt / Hochschule

Dr. Ahmed Mansour Manasrah; Prof. Ramadass Sureswaran; En. Azlan
Osman; Muhammed Fermi Pasha; Ashraf Hamdan Rashid

Universiti Sains Malaysia

11800 USM, PENANG

MALAYSIA
wurde fir hervorragende Leistungen eine
Silbermedaille
verliehen.
Erfindung/ Neuheit

JENTERPRISE - Sicherheitsplattform ftir Unternehmen
JENTERPRISE - Enterprise security platform

International Jury of iENA 2009

duk

Kom. Rat Volkwin Hoffelner
7. Noverber 2009 Vorsitzender der Jury/Chairman of the jury




MINISTRY OF SCIENCE,

<] TECHNOLOGY & INNOVATION MINDS
R C sztéfiaats Jo) f o4wau{
:» : This is to certify that

AZLAN OSMAN, ASSOC PROF DR SURESWARAN RAMADASS, ASSOC
PROF DR RAHMAT BUDIARTO, DR WAN TAT CHEE, AHMAD MANSOUR
MANASRAH, MUHAMMAD FERMI PASHA, SARAVANESH A/L

- SUPRAMANIAM

has been awarded the
ITEX BRONZE MEDAL
for the invention

J-PORTABLE: AN INTELLIGENT PORTABLE NETWORK
MONITORING

at the

18™ International Invention, Innovation & Technology Exhibition
ITEX 2007
Kuala Lumpur, Malaysia

held from

18" — 20™ May 2007

Tan Sri « Dr Augustine 5, H. Ong
President

Malaysian Invention and Design Society

%



- KOREA INVENTION PROMOTION ASSOCIATION

S]] | Seoul

; International
’ 2008 Invention Fair 2008

Silver Prize

presented to

Azlan Osman

from Malaysia

for commending excellent and creative effort to invent

J Portable

exhibited at
the Seoul International Invention Fair 2008
organized by
Korea Invention Promotion Association
in Seoul, KOREA
December 11 ~ 15, 2008

) e

Bahk Sang-won

President

Korea Invention Promotion Association




SALON
INTERNATIONAL
DES INVENTIONS

GENEVE

Aprés examen, le Jury International a décidé
de remettre &:  Rahmat Budiarto,Azlan Osman,Sureswaran Ramadass et

Wan Tat Chee .
pour linvention: iNetworm, Systéme réseau intelligent de détection

de worms
UNE MEDAILLE DOR Genéve, le 7 aviil 2006
le Président du Jury / le Président du Comité

d'Organisation du Salon
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KEMENTERIAN PENGAJIAN TINGGI
MALAYSIA

Syabasfdgn__;téﬁﬁiah diucapkan kepada
Dr. Rahmat BL;diartd'i"."
di atas pengahug'erahéh _
~ PingatEmas
: *bagip’e'ny'e'lidikén X
Inte:l‘_{l”i_géht NetWérk Woi'm Detection System
e Y , se:mpen:va.,: o, g

Intel;ﬁé'ti,qnalv Exhibition Of Inventions,
New Techniques And Products 2006
Geneva, Switzerland

\3 ¢ 7/
P J » Ri (B
N (Y.B. Dato’ Mustapa Bin Mohamed) A
% ’o:‘\l‘ Menteri Pengajian Tinggi '\‘i‘ ’y?))
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MALAYSIAN ASSOCIATION OF RESEARCH SCIENTISTS

This Certificate of Award is presented to

Prof. Dr. Sureswaran Ramadass
Assoc. Prof. Dr. Hj. Rahmat Budiarto
Dr. Ahmed Manasrah

En.Azlan Osman

En. Muhammad Fermi Pasha

For the invention/innovation of

iNET PLATFORM: An Intelligent Enterprise
Security Platform

Malaysia Technology Expo 2009
19 - 21 February 2009
Kuala Lumpur

L ad

(DATUK DR. DAUD MOHAMAD)
President
Malaysian Association of Research Scientists

[TV
/""——_—:_4_—:;_—:'"‘“7

(DR. WAN MANSHOL B. W. ZIN)
Chairman
Organizing Committee MTE 2009




LIST OF MOU / MOA

No. (ﬁgﬁlﬁ’x) Organisation Country

1 MoU Universitas Haluoleo Indonesia
(UNHALU)

2 MoU Sekolah Tinggi Manajemen Indonesia
Informatika dan Komputer
(STMIK) Mikroskill

3 MoU The Sirindhorn International Thailand
Thai-German Graduate School
Of Engineering At Kmut North
Bangkok (TGGS)

4 MoA University Gaja Mada Indonesia

8 MoA Hanoi National University of Vietham
Education (HNUE)

6 MoU Telekom Research & Malaysia
Development Sdn Bhd
(TMR&D)




