
LIST OF EXCHANGE PROGRAM-INTERNATIONAL 

1. Kimly Goy , Computer Science, LIFC, France, 2007 ...--
2. Dahan Sophie , Computer Science, LIFC, France, 2008 
3. Kamel Boulebiar, Computer Science, UFC, France, 2007 
4. Lancin Aurelin , Computer Science , LIFC, France , 2007 
5. Kim Le Ngoc, Computer Science , LIFC, France , 2007 
6. · Lancin Aurelin , Computer Science , LIFC, France , 2009 
7. M. Beuque Eric , Computer Science, LIFC, France, 2009 

INDUSTRIAL TRAINING 

1. Benjamin Yeoh Chia Liang,· Computer Science, USM, 2008 
2. Norhaliza Bt ldris , Computer Science, KUTKM, 2007 
3. Farahiyah Bt. Ahmad Sani , Computer Sciecne, UNITEN, 2007 
4. Eunice Ong Lay Herig, Computer Scicne, UPM, 2007 
5 Muhammed EariZ lkbwan, I ISM, 2007 

FINAL YEAR PROJECT (FYP) 

1. Shankar AIL Karuppayah, USM, 2008 (Scholarship in conjunction with TGGS) 
2. Bhavik AIL Anil Chandra , USM, 2008 



Unit (Research & Training I other): UFR Sciences eJ Tecllniques 
Address: 16 Route de Gray 

25030 BESANCON CEDEX. 
FRANCE 

Tel l Fax: 03.81.66.62.08 / 03.81 .66.66,10 

2007-2008 Academic year 

TRAINEESHIP AGREEMENT 
"INCLUDED IN A TEACHING 

CURRICULUM" (I) 
COMPULSORILY OR OPTIONALLY 

(1) 111 complia11ce with tlte provisio11s of article 9, paragraph 1 of Frmch law No. 20Q6-396 ''for equal opportUIIity". 

Between: 

Of the first part, the University of Franchc-Comte, referred to hereinafter under the term the Institution, and represented 
by its President, Mr. Oaude Conde, who has delegated his administrative signing authority to: 
Mr. KADMIRI, Directorofthe Research and Training Unit 

(UFR) or the Institute of Sciences ct Techniques 

Address: 16 Route de Gray 25030 BESANCON CEDEX FRANCE 

• Of the second part, the following Organisation receiving the trainee: MULTIMEDIA Research LABS Sdn Bhd 

represented by: Assoc. Prof. Dr. Surswaran Ramadass. 

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang Country: MALAYSIA 

and, lastly the following trainee: Mr., Mrs.,~ (First name and surname): Goy :KimJyl 

Address: 6, Rue walter Gropius, 25000 BESANCON- FRANCE 

Social Security number: 1 84102505632606 Tel.: +33(0)3 81 50 91 69 E-mail: kimly.goy@gmail.com 

The foUowing has been agreed: 

• Article 1. Subject: 
The traineeship is scheduled in the teaching programme of the following training course Master 2 mention Sciences et 
Technologies de l'lnfonnation et de Ia Communication, undertaken by the trainee at the UniverSity ofFranche-Comte. 
Its theme is as follows: .. ... . . .... ... . . . ......... .. . . . . ... ... .. .... .. ... . ......... ....... .. .... .. ........ .. ...... ...... ... .. .......... .. ... .. .. . . .. . 
The aim of this traineeship is to: 
• Enable the student to enter into contact with the world of work. 
• Test his or her personal capacity to adapt 
• Give him or her the chance to put into practice the theoretical and methodological knowledge acquired during his or her 

training. 

• Article 2. Trainee's status - Induction and supervision: 
The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the Institution; he or she is 
regularly monitored by the latter. The Organisation appoints a "mentor'' in charge of technical monitoring and optimising conditions 
for performing the traineeship. The student may return to the Institution during the traineeshlp, to attend certain classes explicitly 
required by the teaching programme, take part in meetings, etc .. , the dates of which shall be communicated to the Organisation by 
the Institution .. 

• Article 3. Conditions of execution and performance: 
• At the Receiving Organisation, the person in charge of monitoring the student's work during the traineeship is: 

Name: Assoc. Prof. Dr. Surswaran Ramadass.Position I department Director 

Address: Suite22 Kompleks EUREKA, USM 11800 Penang- MALAYSIA 

Tel: 60 - 4 - 655 4757. Fax: 60 - 4- 653 3001 E-mail: sures@nav6.org 

• At the Institution, the trainee's tutor is: 

Name: Fran~ois PlAT ................ . ........ .................. . ....... Position: ... PAST ...... .. .. .... .... . .. ....... . ... . .. ........ ._ .... ... ... . ... . ...... .... ... . 



Address: LlFC- UFR des Sciences ct Techniques- 16 Route de Gray- 25030 BESANCON Cedex 

Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50 .. . E-mail: piat@lifc.univ-fcomtc.fr . ... ............... . 

• The trainees hip shall take place at the following address: 

Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang- COtmtry: MALAYSIA 

• Article 4. Terms of the traineeship: 
4.1 Duration and possible extension of the traineesbip (days, months, weeks): 

The duration of the traineeship is 16 weeks. It will take place from February 11, 2007.to June 15,2007 

In special circumstances the traincesbip may be extended to complete a project, until 30111 September of the current year. 
Such extensions shall only be possible on the condition that an amendment to this agreement is drawn up. 

4.2 Traineeship outline: 
The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and specialisation taken 
by the student trainee and in agreement with the tutor. 

Activities entrusted to the trainee: .. .. . ... . ..... . . ... . . . ...... . . ....... .. . .. ... .. ... . ..... ..... .... .. .. ....... .. .. ... ......... ... .... .... ... . 

Distributed HCI in Multimedia Conferencing ....... ..... .. 

4.3 Organisation of the trainee's working time within the Receiving Organisation: 
Maximum weekly duration of the trainee's working time with the Organisation: .. ... .40 ........ .. .. .. ...... ........ . .. 

Trainee's days of attendance in the Organisation, during the week: .. .... . ... 5 days .............. .. . ..... ............. ... ........ . 

Trainee's work schedule with the Organisation: between 8:00AM and 7:00PM ......... . .. .. ............... ... .... .. . ..... .. ....... . ... ... .. 

Will the trainee be required to be present within the Organisation at night. on Sundays or public holidays? ... NO ....... . ...... .. 

If so, the Organisation must state the reasons and terms for such work: ....... .... ...... ... .... .. ...... .. ....... ...... . 

4.4 Gratuity- Non-cash benefits- Reimbursement of expenses: 
The student may receive a gratuity. When the traineeship duration lasts for more than three consecutive months, in 
mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if it is a trainees hip in business 
(article 9, paragraph 2, of the aforementioned French law No. 2006-396 of 31 51 March 2006). 
The gratuity is set at.. ...... .. .. . ................ euros before tax per month. 

Terms and frequency of payment ofthe gratuity: ......... .. ...... . .... ..... ........ . .... .. ..... . ................................ . 

If the trainee receives non-cash benefits (free meals, for example), the value of these benefits shall be added to the amount of 
the monthly gratuity mentioned in article 5 below, before comparison with the 12.5% of the Social Security hourly limit, for a 
legal weekly working time of 35 hours. 
Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as training 
expenses that may be required by the trainees hip, shall be borne in full by the Receiving Organisation, in accordance with 
its enforceable internal procedure. 
List of non-cash benefits that may be offered to the trainee: .... ........ ... ........... ...... .. .... .. .......... . . .. ....... . ..... .. 

• Article 5. Social protection: 
Throughout the traineeship, the student shall continue to receive benefits under the student social security scheme, if he or she is 
registered. 

5.1. Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower than or equal to the 
sum of 12.5% of the social security hourly limit divided by the number of hours of traineeship carried out during the 
month in question, this Organisation is not liable for payment of payroll taxes (articles L. 241-3, L .. 242-1, L .. 242-4-1 and 
D. 242-2-1 of the French Social Security Code). 

5.2. In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly limit divided by 
the number of hours of trnineeship carried out during the month in question, employer and employee social security 
contributions shall be paid by the Receiving Organisation. Their calculation is based on the difference between the amount of 
the gratuity and the limit set out above, in paragraph 5.1.. 

5.3. In both cases, the student continues to be protected by legislation on occupational accidents by way of article L 412-8-2 of the 
student scheme of the French Social Security Code (paragraph "a" for students from University Technological Institutes and 
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ISIFC, paragraph "b" for those from the other units of the UFC, under the terms of articles D. 412-3, D. 4U-4 and D .. 412-6 of 
the same Code). 

-------ct1 ftlre--srmlem suffers an acciOeirt;eiTheraurmg nis or fier activity within the Receiving Organisation, or whilst travelling to the 
Receiving Organisation, or on the premises to which he or she must travel for the needs of his or her traineeship, this 
Organisation shall send the accident report to the competent Caisse Primaire d•Assurance Maladie {sickness and accident 
insurance fund- see the address on the last page) and a copy to the T caching Institution (articles R 412-4-1 and R. 412-4-11 of 
the French Social Security Code). 
The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not have hospital 
status. as part of a compulsory hospital internship. 
Paragraphs 5.1 to 5.3 above are applicable to foreign students regularly registered with the Institution during the academic year 
of reference. 

5.4 Sickness and accident cover of students abroad: 
5.4.1 French social security student scheme protection: 
I) Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide notification of his or 

her traineeship abroad in due time and receive approval from Social Security after having requested an application form to 
maintain rights to student sickness and accident protection abroad: 
a) For traineeships within the European Economic Area (EEA) performed by student nationals of a European Union member 

state, students must apply for a European Health Insurance Card (EHJC). 
b) For traineeships carried out in Quebec by students of French nationality, students must submit the form SE4010 (104 for 

traineeships in business, 106 for traineeships with universities). 
2) In all other cases: 

Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as the student social 
security fund, on their return through submission of documented proof. Since these reimbursements are carried out using French 
mtes for .healthcare as a basis, significant differences may .arise between the sums paid and those reimbursed. 
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the country and 
duration ofthe traineeship from the company of their choice (student mutual insurance company, parents' mutual insurance 
company, private insurance companies, etc.). 
Exception: if the Organisation receiving the trainee provides siclmess and accident cover under the terms of local law (see 
paragraph 5 .. 4..2 .. below), the student can then choose to benefit from such local sickness and accident protection. Before making 
such a choice, students should check the extent of guarantees offered. 

5.4.2 Protection provided by the Organisation receiving the trainee: 
By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides sickness and accident 
protection to the trainee, under the terms oflocallaw: 
D YES (this is additional to the maintenance abroad of rights pursuant to the French student social security scheme). 
D NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the French student social 
security scheme). 

5.5. Occupational accident protection of the trainee abroad or in French over-Seas territories: 
5.5.1 To be protected by French legislation on occupational accident cover, the traineeship shall: 

I Last for at most 12 months, including extensions (article R.. 444-7 of the French Social Security Code) .. 
2 Receive prior approval from the CPAM given to the Institution, concerning maintenance of the insured's rights abroad or 

in an overseas territory. 
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in paragraph 5 .. 1. 
4 Exclusively take place within the Receiving organisation. party to this agreement. 
5 Exclusively take place in the country or overseas territory mentioned. 

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the Teaching Institution 
which must be informed in writing within a deadline of 48 hours of the precise circumstances of the accident by the 
receiving organisation. 

5.5.3. The cover from which the trainee benefits concerns accidents that occur: 

Within the premises of the traineeship location and scheduled traineeship hours .. 
2 On the usual outward and inward journey from the trainee's place of residence abroad or in an overseas territory to the 

traineeship location. 
3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile of the trainee situated 

on French territory to the place of residence abroad or in an overseas territory. 
4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and compulsorily accompanied by a 

mission statement 
5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation undertakes via this 

agreement to cover the trainee against occupational hazards, transit risks and occupational diseases as well as to carry 
out all necessary declarations. Even in this scenario, the Receiving Organisation must imperatively and immediately notify 
the Teaching Institution of any occupational accident affecting the student during his or her traineeship. 

5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the country or overseas 
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territory where the traineeship takes place, this Organisation m~st take all the necessary steps to provide him or her with the 
----=a.~roQriate insurance. 

• Article 6. Civil liability and insurance: 
Each of the three parties {the Institution, Receiving Organisation and Student) hereby d~clares that they hold civil liability 
insurance. 
Wbatever the nature of the traineeship and the country of destination, the trainee undertakes to take out assistance insurance 
(medical repatriation, legal aid, etc . .) and individual accident insurance. 
Wben the Receiving Organisation .makes a vehicle available to the trainee, it is responsible for carrying out prior checks that 
the vehicle's insurance policy covers its use by a student. 
Wben. within the scope of his or her traineeship. the student uses his or her own vehicle or a vehicle lent by a third party. he 
or she must make a declaration thereof to the insurer of the said vehicle and. where applicable. pay the corresponding 
premium. 

• Article 7. Discipline: 
During the traineeship, the student is accountable to the discipline and internal rules of the Receiving Organisation, especially 
with regard to working hours and applicable health and safety rules. 
Should any problems arise, the trainee's supervisor in the Receiving Organisation is required to notify the teacher from the 
Teaching Institution appointed as the trainee's tutor as quickly as possible. 
Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving Organisation of 
elements displaying the negligence for ·which the trainee is blamed. 
In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to terminate the student's 
traineeship whilst respecting the provisions set out in article 8 of this agreement. 

• Article 8. Absences and interruption of tbe traineeship: 
Temporary interruption: 
During the traineeship, if the minimum traineeship duration is respected, the student may be given periods ofleave .. In such a 
case, this leave will be specified in an amendment to this agreement. For any other type of temporary suspension of the 
traineeship (illness, maternity, unjustified absence, etc.) the Receiving Organisation shall notify by post the teacher from the 
Teaching Institution appointed as the trainee's tutor. In the case of absence, the trainee must inform his or her supervisor at 
the Receiving Organisation within the following twenty-four working hours. 
Definitive interruption: 
Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the traineeship. 
If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to definitively suspend tbe 
traineeship, they must inform the two others in writing. The reasons put forward shall be examined in close collaboration .. 
The final decision to interrupt the traineeship shall only be taken on completion of this discussion phase. 

• Article 9. End of trnineeship- Report- Evaluation: 
On completion of the traineeship, the student must provide the Institution with a traineeship report, for which an oral 
presentation may be given, depending on the specific teaching procedures of the diploma to be obtained .. The trainee shall 
send his or her report to the Receiving Organisation. He or she may mention certain information and documents belonging to 
this Organisation, on the condition that he or she has obtained the prior agreement of the latter. 
The trainee's tutor will ask the supervisor responsible, within the Receiving Organisation, for monitoring the student's work, 
to provide his or her evaluation of the trainee .. The Receiving Organisation shall supply the trainee with a traineeship 
certificate describing its nature and duration. They must also complete the corresponding evaluation form (appendix 2) and 
return it to the Institution. 
The direct supervisor of the trainee within the Receiving Organisation or any other member of this Organisation called upon 
to visit the Institution as part of the preparation, performance and validation of the traineeship shall not be able to claim any 
payment of expenses or compensation whatsoever from the Institution. 

• Article 10. Duty of non-disclosure and confidentiality: 
The student trainee undertakes to not use in any circumstances the information gathered or obtained within the Receiving 
Organisation with the aim of publishing them or communicating them to third parties without the prior agreement of the 
Management of this Organisation, including in the form of traineeship report. This commitment is not only applicable 
throughout the duration of the traineeship, but also after it has finished. The student undertakes to not keep, take or copy any 
document or software, of whatever nature, that belongs to the Organisation, except when authorised by the latter. 

N.B.: Within the scope of the confidentiality of the information contained in the traineeship report, the Receiving Organisation can 
demand that the circulation of this report is restricted Moreover, it may request that certain very confidential elements be 
removedfrom the report. 
The people who are led to read !his report are therefore compelled by professional secrecy to not use or disclose the 
information contained in the report in question. 

• Article 11. Possible recruitment: 

4 



Should it come to pass that an employment contract is signed binding the student and Receiving Organisation before the 
-----tfinishing-date-ohhe-traineeship-;-this-agreement-will-become-nuiJ-and-void--an-d--the-Jnstitution-shall-no-tongerbeTesponsible-­

for the student. The latter must imperatively be advised thereof before signing the contract. Furthermore, since no tmineeship 
agreement can be entered into to replace an employee or avoid recruitment, even for seasonal employment, the French social 
security and benefits contributions collection agency URSSAF reserves the right, in case of fraud, to transfonn a traineeship 
into employment and apply any possible consequences with regard to contribution ceilings. 

• Article 12. Applicable law- Competent courts: 
This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement shall be submitted to 
the competent French courts. 

Re:ld nnd approved, 
The President of the University 
and, hy ddtgatlon, 
the Director of the Training and Re5carch 
Unit or Institute 

'ln .•• ~ . ................ , .................. ~ ....... ~ .. 

Drawn up in triplicate .. . 

Read and approved 
The student trainee 

On .......................... . 

Appendix I: for a traineeship in business, Charter for studen .--Y-~ 
traineeships 

,.,., .. 

Appendix 2: Evaluation fonn 

, on .. . ... 

STUDENT: 

Address: 

T11e tutor In charge of monllorlng the 
traineeship 

ln ••.• . • Besan~on ..... 

0 .1!·"•"'''""•••• ••""""" ........ . 
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·u!~ UNIVERSITE. DE FR.ANCHE-COMTE. 

Unit (Research & Traini11g I other)~ UFR Sciences et Teclmiques 
Address: 16 Route de Gray 

25030 BESANCON CEDEX. 
FRANCE 

Tel/ Fax: 03.81.66.62.08/ 03.81.66.66.10 

2007-2008 Academic year 

TRAINEESIDP AGREEMENT 
"INCLUDED IN A TEACHING 

CURRICULUM" (1) 
COMPULSORILY OR OPTIONALLY 

(1) !11 complia11ce with the provisi01zs of article 9, paragraph 1 of Frellch law No. 2006-396 ''for equal opportruzity". 

Between: 

Of the first part, the University of Franche-Comte, referred to hereinafter under· the term the Institution, and represented 
by its President, Mr. Claude Conde, who bas delegated his administrative signing authority to: 
Mr. KADMIRI, Director of the Research and Training Unit 

(UFR) or the Institute of Sciences et Techniques 

Address: 16 Route de Gray 25030 BESANCON CEDEX FRANCE 

• Of the second part, the followine Organisation receivine the trainee: MULTIMEDIA Research LABS Sdn Bhd 

represented by: Assoc. Prof. Dr. Surswaran Ramadass. 

Address: Suite 22 Kompleks EUREKA, USM 11800 Peliang Country: MALAYSIA 

and, lastly the following trainee: M-r:, Mrs.,-Miss (First name and surname): :Sophie Dahan '// .. · ....... · ' · .... ·.,' ·. :. ' ·· ... ·. ' • -~: 

Address: 12 Rue de Vignier, 25000 BESANCON- FRANCE 

Social Security number: 2 840625056332 80 Tel.: +33(0)3 81 8115 77E-mail: sophie.dahnn@laposte.net 

The following has been agreed: 

• Article l. Subject: 
The traineeship is scheduled in the teaching programme of the .following training course Master 2 mention Sciences et 
Technologies de !'Information et de Ia Communication, undertaken by the trainee at the University ofFranche-Comte .. 
Its theme is as follows: ....... .. ..... . .. . .. .. . , .. , .. ., ... .... .. .... ... . ....... . . .. .. . .. ... .......... .. .. . . ..... , ......... .... . ... .. ..... .. ......... ..... .. .. 
The aim of this traineeship is to: 
• · Enable the student to enter into contact with the world of work. 
• Test his or her personal capacity to adapt. 
• Give him or her the chance to put into practice the theoretical and methodological knowledge acquired during his or her 

training. 

• Article .2. Trainee's status- Induction and supervision: 
The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the Institution; he or she is 
regularly monitored by the latter. The Organisation appoints a "mentor" in charge of technical monitoring and optimising conditions 
for perfonning the traineeship. The student may return to the Institution during the traineeship, to attend certain classes explicitly 
required by the teaching programme, take part in meetings, etc., the dates of which shall be communicated to the Organisation by 
the Institution .. 

• Article 3. Conditions of execution and performance: 
• At the Receiving Organisation, the person in charge of monitoring the student's work during the traineeship is: 

Name: Assoc. Prof. Dr. Surswaran Ramadass.Position I department: Director 

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA 

Tel: 60 - 4-655 4757. Fax: 60 - 4 - 653 3001 E-mail : sures@nav6.org 

• At the Institution, the trainee's tutor is: 

Name: Fran~ois PlAT .... . ...... ........ ........ .. ....... ....... .. .. .. Position: . .. PAST ... ...... ....... ........ . ... .. .. .. ... ..... .. .. ..... . . 



Address: LIFC- UFR des Sciences ct Techniques -16 Route de Gray -25030 BESANCON Cedex 

Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50 . .. E-mail: piat@lifc.univ-fcomtc.fr ......... . ...... . 

------"'- Tlle-tr:aineeship.-sbalLtake_placc_at_the..JoUowing_addr:ess:. _________________________ _ 

Address: MJabs, Suite 22 Kompleks EUREKA, USM 11800 Pcn:mg • Country: MALAYSIA 

• Article 4, Terms of the traineeship: 
4.1 Duration and possible extension of the trainceship (days, months, weeks): 

The duration of the traineeship is 16 weeks. It will take place from February 11, 2007.to June 15, 2007 

In special circumstances the traineeship may be extended to complete a project, until 301h September of the current year. 
Such extensions shall only be possible on the condition that an amendment to this agreement is drawn up. 

4.2 Traineeship outline: 
The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and specialisation taken 
by the student trainee and in agreement with the tutor .. 

Activities entrusted to the trainee: .. .......... ...... ....... ...................................... . ..... " . . .......... . .. ..... . .... ............. ... .. 

JPV6 components for Multimedia Conferencing Systems .... .......... .. 

4.3 Organisation of the trainee's working time within the Receiving Organisation: 
Maximum weekly duration of the trainee's working time with the Organisation: ..... .. AO ..... . ....... .... . ............ ......... .. 

Trainee's days of attendance in the Organisation, during the week: ........... ........ 5 days ............................. .. ............ . . . . .. ....... . 

Trainee's work schedule with the Organisation: between 8:00AM and 7:00PM .. .... .. .. .. .... . _. ................... . .. . ........... ......... . ...... . 

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays? ...... NO ... .. .............. . 

If so, the Organisation must state the reasons and terms for such work: ......... . ........ . ......................... ... . . ... . 

4.4 Gratuity- Non~cash benefits- Reimbursement of expenses: 
The student may receive a e;ratuitv. When the traineeship duration lasts for more than three consecutive months, in 
mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if it is a traineeship in business 
(article 9, paragraph 2, of the aforementioned French Jaw No. 2006-396 of31'1 March 2006) .. 
The gratuity is set at. .. ..... . .......... . ........ euros before tax per month. 

Terms and frequency of payment ofthe gratuity: ........... ............ ........... .. ....... ... .. .. ............ . .. .. ..... .... .......... , 

If the trainee receives non~cash benefits (free meals, for example), the value of these benefits shall be added to the amount of 
the monthly gratuity mentioned in article 5 below, before comparison with the 12..5% of the Social Security hourly limit, for a 
legal weekly working time of 35 hours .. 
Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as well as trainine 
expenses that may be required by the traineeship, shall be borne in full by the Receiving Organisation, in accordance with 
its enforceable internal procedure .. 
List of non-cash benefits that may be offered to the trainee: ............................... .... ....................... . ... .. 

• Article 5 .. Social protection: 
Throughout the traineeship, the student shall continue to receive benefits under the student social security scheme, if he or she is 
registered. 

5.1. Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower than or· equal to the 
sum of 12.5% of the social security hourly limit divided by the number of hours of traineeship carried out during the 
month in question, this Organisation is not liable for payment of payroll taxes {articles L. 241-3, L .. 242-1, L 242-4-1 and 
D. 242-2-1 ofthe French Social Security Code). 

5.2. In the case where a gratuity is paid that is ereater than the sum of 12.5% of the social security hourly limit divided by 
the number of hours of traineeship carried out during the month in question~ employer and employee social security 
contributions shall be paid by the Receiving Organisation. Their calculation is based on the difference between the amount of 
the gratuity and the limit set out above, in paragraph SJ. 

5.3. In both cases~ the student continues to be protected by legislation on occupational accidents by way of article L 412-8-2 of the 
student scheme of the French Social Security Code (paragraph "a" for students from University Technological Institutes and 

2 



ISIFC, paragraph "b" for those from the other units of the UFC, under the tenns of articles D 412-3, D. 412-4 and D. 412-6 of 
the same Code). 
If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst travelling to the 

---~Rec::ei:v-ing-OJ:gani-satiQn,-Qr-Qn-the-p~emiseS-ttJ-which-he-or-She-must-tra-vel-for-the-neeiis-of-his-oF-her-traineeship,-this-­
Organisation shall send the accident report to the competent Caisse Primaire d' Assurance Maladie (sickness and accident 
insurance fund - see the address on the last page) and a copy to the Teaching Institution (articles R 412-4-1 and R .. 412-4-II of 
the French Social Security Code). 
The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not have hospital 
status, as part of a compulsory hospital internship. 
Paragraphs 5.1 to 5.3 above are applicable to foreign students regularly registered with the Institution during the academic year 
of reference. 

5.4 Sickness and accident cover of students abroad: 
5.4.1 French social security student scheme protection: 
1) Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide notification of his or 

her traineeship abroad in due time and receive approval from Social Security after having requested an application form to 
maintain rights to student siclmess and accident protection abroad: 
a) For traineeships within the European Economic Area (EEA) performed by student nationals of a European Union member 

state, students must apply for a European Health Insurance Card {EHIC). 
b) For traineeships carried out in Quebec by students of French nationality, students must submit the fonn SE4010 (I 04 for 

traineeships in business, 1 06 for traineeships with universities). 
2) ln all other cases: 

Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as the student social 
security fund, on their return through submission of documented proof. Since these reimbursements are carried out using French 
rates for healthcare as a basis, significant differences may arise between the sums paid and those reimbursed .. 
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the country and 
duration of the traineeship from the company of their choice (student mutual insurance company, parents' mutual insurance 
company, private insurance companies, etc.). 
Exception: if the Organisation receiving the trainee provides sickness and accident cover under the tenns of local law (see 
paragraph 5.4.2. below), the student can then choose to benefit from such local siclmess and accident protection. Before making 
such a choice, students should check the extent of guarantees offered. 

.. . 5.4.2 Protection provided by the Organisation receiving the trainee: 
By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides sickness and accident 
protection to the trainee, under the terms of local law: 
0 YES (this is additional to the maintenance abroad of rights pursuant to the French student social security scheme). 
0 NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the French student social 
security scheme) .. 

5.5. Occupational accident protection of the trainee abroad or in French overseas territories: 
5.5.1 To be protected by French legislation on occupational accident cover, the traineesbip shall : 

I Last for at most 12 months, including extensions (article R. 444-7 of the French Social Security Code). 
2 Receive prior approval from the CPAM given to the Institution, concerning maintenance of the insured's rights abroad or 

in an overseas territory. 
3 Not give rise to any gratuity from the. Receiving Organisation above the limit aforementioned in paragraph 5.1. 
4 Exclusively take place within the Receiving organisation party to this agreement 
5 Exclusively take place in the country or overseas territory mentioned .. 

5.5.2. l f the conditions stipulated above arc fulfilled, the accident declaration report is made by the Teaching Institution 
which must be informed in writing within a deadline of 48 hours of the precise circumstances of the accident by the 
receiving organisation. 

5.5.3. The cover from which the trainee benefits concems accidents that occur: 

I Within the premises ofthe traineeship location and scheduled traineeship hours. 
2 On the usual outward and inward journey from the trainee's place of residence abroad or in an overseas territory to the 

traineeship location. 
3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile of the trainee situated 

on French territory to the place of residence abroad or in an overseas territory. 
4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and compulsorily accompanied by a 

mission statement. 
5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation undertakes via this 

agreement to cover the trainee against occupational hazards, transit risks and occupational diseases as well as to carry 
out all necessary declarations. Even in this scenario, the Receiving Organisation must imperatively and immediately notifY 
the Teaching Institution of any occupational accident affecting the student during his or her traineeship. 

5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the country or overseas 
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territory where the traineeship takes place, this Organisation must take all the necessary steps to provide him or her with the 
appropriate insurance. 

• Article 6. Civil liability and insurance: 
Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they hold civil liability 
insurance. 
Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out assistance insurance 
(medical repatriation, legal aid, etc.) and individual accident insurance .. 
When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out prior checks that 
the vehicle's insurance policy covers its use by a student. 
When. within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by a third party. he 
or she must make a declaration thereof to the insurer of the said vehicle and, where applicable, pay the corresponding 
premium. 

• Article 7. Discipline: 
During the traineeship, the student is accountable to the discipline and internal rules of the Receiving Organisation, especially 
with regard to working hours and applicable health and safety rules. 
Should any problems arise, the trainee's supervisor in the Receiving Organisation is required to notify the teacher from the 
Teaching Institution appointed as the trainee's tutor as quickly as possible. 
Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving Organisation of 
elements displaying the negligence for which the trainee is blamed .. 
In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to terminate the student's 
traineeship whilst respecting the provisions set out in article 8 ofthis agreement 

• Article 8. Absences and interruption of the traineeship: 
Temporary interruption: 
During the traineeship, if the minimum traineeship duration is respected, the student may be given periods of leave. In such a 
case, this leave will be specified in an amendment to this agreement. For any other type of temporary suspension of the 
traineeship (illness, maternity, unjustified absence, etc.) the Receiving Organisation shall notify by post the teacher from the 
Teaching Institution appointed as the trainee's tutor. In the case of absence, the trainee must inform his or her supervisor at 
the Receiving Organisation within the following twenty-four working hours .. 
Definitive interruption: 
Trainees who interrupt their trainees hip on their own initiative shall do so under penalty of forfeiting the traineeship. 
If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to definitively suspend the 
trainceship, they must inform the two others in writing. The reasons put forward shall be examined in close collaboration, 
The final decision to interrupt the traineeship shall only be taken on completion of this discussion phase. 

o Article 9. End of trainecship- Report - Evaluation: 
On completion of the traineeship, the student must provide the Institution with a traineeship report, for which an oral 
presentation may be given, depending on the specific teaching procedures of the diploma to be obtained. The trainee shall 
send his or her report to the Receiving Organisation. He or she may mention certain information and documents belonging to 
this Organisation, on the condition that he or she has obtained the prior agreement ofthe latter. 
The trainee's tutor will ask the supervisor responsible, within the Receiving Organisation, for monitoring the student's work. 
to provide his or her evaluation of the trainee. The Receiving Organisation shall supply the trainee with a traineeship 
certificate describing its nature and duration .. They must also complete the corresponding evaluation form (appendix 2) and 
return it to the Institution. 
The direct supervisor of the trainee within the Receiving Organisation or any other member of this Organisation called upon 
to visit the Institution as part of the preparation, performance and validation of the traineeship shall not be able to claim any 
payment of expenses or compensation whatsoever from the Institution. · 

• Article 10. Duty of non-disclosure and confidentiality: 
The student trainee undertakes to not use in any circumstances the information gathered or obtained within the Receiving 
Organisation with the aim of publishing them or communicating them to third parties without the prior agreement of the 
Management of this Organisation, including in the form of traineeship report. This commitment is not only applicable 
throughout the duration of the traineeship, but also after it has finished .. The student undertakes to not keep, take or copy any 
document or software, of whatever nature, that belongs to the Organisation, except when authorised by the latter. 

N.B.: Within the scope of the confidentiality of the information contained in the traineeship report, the Receiving Organisation can 
demand thaJ the circulation of this report is restricted Moreover, it may request that certain very confidential elements be 
removed from the report. 
The people who are led to read this report are therefore compelled by professional secrecy to not use or disclose the 
information contained in the report in question. 

• Article ll. Possible recruitment: 
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Should it come to pass that an employment contract is signed binding the student and Receiving Organisation before the 
finishing date of the traineeship, this agreement will become null and void and the institution shall no longer be responsible 
for the student. The latter must im erativel be advised thereof before si&!!in the contract. Furthermore, since no traineeshi 
agreement can be entered into to replace an employee or avoid recruitment, even for seasonal employment, the French social 
security and benefits contributions collection agency URSSAF reserves the right, in case of fraud, to transform a traineeship 
into employment and apply any possible consequences with regard to contribution ceilings. 

• Article 12. Applicable Jaw - Competent courts: 
This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement shall be submitted to 
the competent French courts .. 

Rend nnd approved, 
The President of the University 
and, by delegalloo, 
the Director of the Tralolng a nd Research 
Unit or Institute 

Drawn up in triplicate ... 

Reud and approveil 
The student trainee 

On ....... .......... ...... .. 

Appendix I: for a traineeship in business, Charter for student 
traineeships 
Appendix 2; Evaluation fonn 

, on ...... .. . 

STUDENT: 

Address: 

Tbe tutor In charge or monitoring the 
traloershlp 
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Work experience pbcemeat contract 

This .agreement is dnnvn up between: 

THE UNIVERSITY OF FR \NCHE-COMTE 
.represented by irs President !l!r CONDE Claude 

assisted by KAOMJRJ Abden uaJc. - Dln:ctor of the Faculty UFR Sciences et Techniques 

Ad~ of Faculty (UFR); U PR Sciences ct Techniques · I 6 route de Gray - 25030 BESANCON CEDEX FRANCE 

TH£ COMI'ANV, LOCAL \UTHORJTV, ADMJNISTRA TION, ASSOCIATION 

... MaltiiMdb RnearcJa LA iJS ScJa BJtd .. .. .tepreSented by .. . AISGC. Prflf. Dr. Surw wa•a• Ramadan .... .. ...... ....... . .. . 

Addr.es5. •• Stlile Z42 JW.mple .-. EUREKA, Uai.-cniti Salas M81ay.da l 1800 USM Peaug .. . .. . . 

Country ... MALA YSlA ... .. . .. ...... . ...... .. ....... ..... .. ..... ... ... . .. . .... ..... ....... . .. . 

AND THE STUDENT 
Mr/M$ . .. .Kamel Boulcbiar ..... .... . .. . .... . . . ...... .. .. .. .. .. ... ..... ; .......... . ...... ...... ......... ............ ... ......... ... .............. .. 

A-ddress ... t Rue du Lang.uedo ~. lSIOO Besaaeoa- -F.RANCE . .. . ... ........ ... .. .... ............. .. ...... ...... ............ , , . . .... . 

Tel : ••• (33) OU810 1419 •• ·········· ·- Fax ... (33) OJ 81 66 6450 ...... EmaiL.k_boulebiar@hotmail.c:om .. ................. . 

Arth:le J: Purpose 
This wor~ence placcm ~is a required element of the euurse of studies (name of die diploma. degree, and an:a of 51Udy) 
IUSTE oft SCIEl'U ES ET TECJ!riOLOOU: .DE L•JNFORMA TION ET Dl: LA COMMUNICATION. SpkiaUR 
illfonnattqw.- Pa.--n •• llftsiOfllld 
un~ by the work pJaa ruent canctidatl: as a student enrolled at the University of Fmache-Comti 
The aim of the work e~pcrier cc placement is to allow 1hc stuclcm-te apply1hc knowWge gained 1hnmgb Ilia« beT studies in a 
professional cmuext . 

Anicle2 
Far THE ORGANIZATION, abe person in charge of the student's placement and bislher work is 
MriMs .... . . Assec. Pnlf. DF S.nswana Ramadau Position ••••••••• .Director ........... . .......... .............. .. . . 
Addreu ...... . .. .. . S•lte %4.2 Kompleks EUREKA, UniYeniti SUns Malayiia J UJOO VSM Pe11ang --··--·-··-· ---· 
Tel.. ..... . .... ~- 6SS 4757 ....... Fax ... ... .. . 60-4- 653 3001 .. . ... Email. .. ...... sares@11av6.org .............. .. ..... . 

F.or THE .UNJVERSITY, the student's din:c:tor m studies is 
Mr-Ms ••• li'ra~ll PlAT 

Tel: ll 3 81 -66 20" F.aJ : 33 liJ 66 .W 50 .Email : .pial@6fe.1111iv-fcomte.fr 

The programme oflbc: work ~a.cement is drawn up 'by the host orpoisalion based on lhc student•s course and hill/her an:a of 
S}JCf(:ialisation in.ecment t'ith lhc: student's din:ctor of studies. 

The work experience piKCn .=u will lab place at the following address: 
Placement .... .... . S11ite 24% Kompleks EUREKA, Uaiveniti Sains Malaysia 11Bf8 VSM Peaaag ..... .. ... ............ . .. 
Country •••••. MALA VSJA.. .... . . .. . .. .. .. .... . .... . 
During che plac:cment. the st 1dent is subject to the regulations in force in the host organization notably wOTlring hours, h)'Jiene, 
safety, and rules of eonfiden. iality. Jfahc WGlk aperience plKement deviales from the undcrtakin&s B&Ned by the diffc:rc~~t 
parties, the person in charge of the placement andfor the student must inform the student's -director ~r studies. 

Article 3 : Duration, eanditi -ms.for rencwahnd termination 
The placement wiiJ be f«t It Jeriod of. . .... l7 wcds .. ... . .(rnonthl wedcs) 
BegiJining on ...... 1~ iFelt: atwy 2807.. .. ...... .. ... .............. . .asull:lldiog •••••• ~ .l•ac Z087 ...... ... .. . ........... . ... .. . . 
Undet' P-CeptiOflal circum$1nces the work expcriem:~:~-pfaccmentmay becxtcndcd untii ·!M SepleRibu JOof~.curr.ent academic: 
~fin ardcr fol' an aetiwiCJ 1fthc arpnizalion to he complclcd. In thiac:ase any eldcnsioo or modification of the work experience 
~.must be throudl m amendment to tbis contraet. . 

UniversitC de Fnlllcbe-Cootte 1 ru~ GoudimeJ 25030 ~ ccdo 

··- - - ----- ·· - ----- - ---- --- -- ------ ---- - ---- - ------ --- ------------ . -



4-1- The studellt cannot dema11d payment for the work undertalct:n. HoweYer, when the company benefits from the work 
undertaken by the student son•e fonn of reward can be envisaged. The company is responsible for determining whether any such 
rcw;ml is appa opriate ,and for dctenni~ its levels. The ectnpan)' is rnpons1ble for any training co&hl that may be nec:eS&:D"y in 
t1le context of the placement, :tnd may make a spec:ial payment to the student 10 reimburse ~pc:nses run up in 1be course oflhe 
placement. 

4-l-- During rbe placement 
• if the student is not plid, or is paid less than 30% of the: Frcnc:h minimum wage, he I she continues to benefit from the 
French Social Security and H.-alth Care Service• to which he/she is 11~ ami also contimtes to benefit from health and 
maternity benefits, and famil) ~llowances where appropriate. 
As far as accidents at woric 111'1 ' cunc:emed. the stl.ldent is covered &y the provisions o( artide 1..412-8-l of the French Social 
Security Code. 
In the event ofan acc:idem in 1 !1e workplace, while: travelling to oc from -his/her place of work. or while U"aveJiing to or from 
.Pnoa:, the bo6t organizati011 J~ompaoy pledps tD fill in an accident dedara6on and rerum it as quickly as possible to tile 
President oflhe University wl: o will countersign it and forward i1 to tile French social security services withia 48 hours. 

• if the .rodent is paid 1 oore than 30% oflhe Preoc.b minimum wage then articles 4.1 and 4.2 must be replaced by the 
following wording: 
During the plac:etru;nt the student is a paid emplo~ He I she is consideRd in ftance as a salaried worker and the employing 
organiution and the cmplo~c - must make normal provisions for social security and insurance cover. 

The .student is 2dvisedJo ada: .:KJt insurance covering civil liabilities. The organization shoWd also have adequate civil liabiliU' 
insurance cover. 

Article S : Assessment 
When his/ her course of study requires a report aa the placement, the host orpnizarion will be given a copy of the said repon by 
its author. lnu:mal infarmatio!l or documents rdUias to the organiulion IDUSl only .be indvdcd in the rcpon when prior approval 
bas been obtained ftom the~ itseJ£ The placcnrcm:ft:I)Ort will be aucssed by tbe studel'IC'5 director of studies. At ~e 
end of the work placement the director of studies may ask for an assessment of the student's wori< from the person responsible for 
supervisina the placement. Tbe host orpnization mayprvvide the Uudent with a certificate specifying dx: nature and length of die 
placement that hilS beco Ufldertak.en. 

Artide .6 
In case of a lawsuit regarding ; he interpretation of this CGntrac:t. the signatories apee to be bound by the judgement of the Trihunal 
Administnzli/(the rribWllll dea iing with internal disputl:s in the French civil semce} of Bcsa~ 

Dmwn up in quadruplicate 

Dam-••• .2 .Fehnwy 2007 ••. ' Date . . .2 February 2007 .......... . 

The student•s cfu:ector of studi~ 

The student. 

UDiv~ de Fnmcbo-Comte J rue Ooudimel ZS030 Besa~ cedeJI. 
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Work experience placement contract 

This a ee:ment is drawn up~b!_l,e~e~.-~e;Q,L_· _______________ _ 

THE UNIVERSITY OF FRANCHE-COMTE 
represented by its President Mr CONDE Claude 

assisted by KADMIRl Abderrazzak- Director of the Faculty UFR Sciences et Techniques 

Address of Faculty (UFR): UFR Sciences et Techniques- 16 route de Gray- 25030 BESANCON CEDEX- FRANCE 

THE COMPANY, LOCAL AUTHORITY, ADMINISTRATION, ASSOCIATION 

National Advanced 1Pv6 Centre CNav6) represented by ; Assoc. Prof. Dr. Sureswaran Ramadass 

Address : National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 1180( 

Penang 

Country : Malaysia 

AND THE STUDENT 
Mr/Ms : Lancin Aurelien 

Address : 39 Rue des Granges, 25000 Besancon, France 

Tel : 06 73 53 53 23 Fax : (33) 03 81 66 64 50 

Article 1: Purpose 

Email : aurelien.Iancin@tele2.fr 

This work experience placement is a required element of the course of studies (name of the diploma, degree, and area of study) 
Licence informatique 3erne annee 
undertaken by the work placement candidate as a student emolled at the University ofFrancheComte 
The aim of the work experience placement is to allow the student to apply the knowledge gained through his or her studies in a 
professional context . 

Article 2 
For THE ORGANIZATION, the person in charge of the student's placement and his/her work is 
Mr/Ms Assoc. Prof. Dr. Sureswaran Ramadass Position : Director 
Address : National Advanced 1Pv6 Centre CNav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800 
Penang, Malaysia · 
:'el : 604-653 3006 Fax : 604-653 3001 Email : sures@nav6.org 

For THE UNIVERSITY, the student' s director of studies is 
Ms Marie-France Lasalle 

Tel : 33 3 81 66 66 55 Fax: 33 3 81 66 64 50 Email: lasalle@lifc.univ-fcomte.fr 

The programme of the work placement is drawn up by the host organisation based on the student's course and his/her area of 
specialisation in agreement with the student's director of studies. 

The work experience placement will take place at the followng address: 
Placement : National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800 
Penang Country : Malaysia · 
During the placement, the student is subject to the regulations in force in the host organization notably working hours, hygiene, 
safety, and rules of confidentiality. If the work experience placement deviates from the undertakings agreed by the different 
parties, the person in charge of the placement and/or the student must inform the student'sdirector of studies. 

Article 3 : Duration, conditions for renewal and termination 
The placement will be for a period of13 weeks 
Beginning on 12th. March 2007 and ending 11th June 2007 
Under exceptional circumstances the work experience placement may be extended until the September 30 of the current academic 
year in order for an activity of the organization to be completed. In this case any extension or modification of the work experience 
placement must be through an amendment to this contract. 

UFR Sciences et Techniques. 16 Route de Grav. 25030 Besancon ceclex 





\Vork experience plucemcnt contract 

nm t.:rtiVHRSITY OF FRANCif~COMTf~ 
''=IW'=fi~flt<:d hy its Prc:sid!!m Mr C:ONllE Cluud~ 

m;:ri:!lC'd b;• KAOMIRI Abdtrtll..:ltk. • lluc.:mrofdtc t~a<:ult)' lJFR ~(~nee; ct Tccl\~tiqliC1i 

:\d4n:ss (lf f';;~t • .-ulty (UFR): CFR Scicn...::cs cr Tcdmiques - 16 roulc de Gr;c>' • ZSOJO BESANCOI\ <:mmX FRAN<:!~ 

'nil<', COI\H1~N¥, l,()(.'AL Al1'1'IIOIUT\', AI)I\11NIS'I'lt~\ 1'1Q!"4, .~SSOUATION 

1\arl~allal..\~h,.•ced .,.,., Ct!nlr-e (Nuvfl) rcttrcscmcd b~..-: t\S!iO~~ Pritf. llr. Stirs"nr11a R:atuatl:asi 
. . 

."\ddn:ss : ~~~" .... '"' A~~~~jJ&.ru!i_.S.;;honl nfCamput.cr Sd~..-rn:c;-c}.lJni~cr~m~!:l_Q.{'a~ 
Coomry : Malnv51:a 

ANO Till~ 'STt:UEN l' 
Mr.'M jj. : !{lm I.e Ngoc 

Addt\.~ : 24 ftnc Cbrl6 Nctdler,Z51)00 Bc!iiancaa,fransll 

Tel: (3.1) 6 6751112 IJI 

;\r1lc~ I : l'tirpysc 
This "''Of\: cxpcricn~e pl.u:cn•.::nt '~a rcqulr~d dement oflhe tdta:;e \tfstudics (_ R3!\l~ ofdt~ dirlonm, desrcc, attd atca of ~tud)'') 
tu:~I\CC £'rol~ioonclle COOQ,\ \t · 
\nldcf'!ak.-:n by 111~ w\lrk plac\::mc:m <:'.mdid.nc as~ ~tudcnt cnrollt..'l! ut tile U~&l\'crsi!y of f&_-arn:hc-Conne 
lit«.:' Htnt oflb" wqrL; c~~;pcr icno: pla..-:cmcnl i.;.to u.Uo\~; the stadcnllo u.pply the km.twitdf\C g;llncd thi·a)(&glt hi~ (if' her !itudic::; in a 
&tml<:ssi<utul coolc~r , 

;; Ardd'! 1 
Ft~r Tl·lE OltGAI'\IZA 1"10N, chc (lCf':i(Jrt i u d•.,r;;;c of 1lt~ stad-cnt's piii\..'Cment and hi~1er \'lollfk ' "" 

Mr:Ms : .·\lstic". Prur. f!r. S•H'Sl!"u"a Rllmlldau 1-.ooicio.•: [ll«.ctc)r . 
Addrc~s : N•to~t;tl Atl\-•~tnetld IP\.•6 Cent«: rNa'loitU.l:'l'fl rhS~IrO«~II)rCilmtlfl!~r Sci~ll~s.th•h·£!;f1!1 S:.hn: ~l:d:a\"~l~t,IIKOO 
rc~!J!j!. )Je!f,~l!! . . . . 
T~t : §04-65~ 300fa f;x x : liO-&.:tiS~ 30ft I £iu;sil: ~ llnl~fri.n~'·6;urg 

1"~1r Ul€ UNiVBRSI'rY, 1!10 -'tmf<int' s direc(or t'f ~tudi~~ j:; 
M:; ... Mark"-f"r.llocc l.ll SJIIf.1 

Tet: ll ~\ li 1. 66 f)6 5~ · f':il.:c. : .U 3 R I 66 <14 SO Enl<ld ; lu:>alloglifc.uuw·fcunno.fr 

l'hc fl!l'tJgrammc of the wc..,rk placctucnt is dm'"'" "fl b)'· tltc h<~t qcto;anisulcltl based 011 the !rtlldc::nt'~ <:OtJtsc ;uad his.'h{.'f" ufca ot' 
:i~d!tbsarioo in ngcemcnt \'loith tltc $Cudcni's dircc.t~r o( stlldic;;. 

lhc \\'l)rk. l\'Xp..!ricna: Jlla.::cmcilt will take pl.-.cc at the: t'iJII(IW ina; n.d.trcll~: 
l'l~.:ctnc,tC :.National Ad\•alt-<:cd U•\i'l Ccmri.:- (~"J-.'6}.(.c\·d f},School of(\1mplltd Scicntes,Uul\·cr!:itt Sa in:: Mala~·~i:1, 1181)0 
l'coong <:mm.lf)' : Mt~la.y!)ia; · · · · · · 
Oude1g d1c pl;.~ccntcnt, dfc st~>t.~tlt i~H;ubjc.;.:t to chc rc,i;u latioi•s itlloJcc· i:n the ho~ org1ml~.atinn nocailly '"'orkinr. h(lurs, hygiene; 
safety, and &"'lle-s of (;Yntidcutialil'J'· Jfthe wof~ <:l!.pcrlt:lt<:i: 11l.u:cm .. ·n1 dc\•tnlcs fr,,m th~ i.mdcrt:.il:.tttg~ agreed by Cite different . 
ll;&ltll!<;;. the p::rnou in dtarft;c of the f]hOC<:nlcnt and:(Jr the NJudcnt nti!S[ inf«nl tile ~tudcnc"$ diic..::lO: citfSllldic'!l. 

,\reid\! l : Our.J.tion, C<lltlditioo~ for ~n~1w:d and termination 
·n,~ ltlac~nwtll will be i\w:. ~)!:~;!a~ of I~ "'S!il;! 
Ucginuiog on Jlc.a Marcil 1007 ·· enid cRding. lB• J11ne ifl411 

. Un~r e~ccptiomd .::ircom:rt<lnc.e'll ~he ~~~lrl. c~pe:i~noo placcm~nt m:~y be C$.tC:ndcd until tlte S<:t)f<:mboct· J.U of' the cum:nt ucadcrnic 
)~nr itt llrdcr tor 11n a<:ti...,ity of~hc ort~u~i<ta~i(let •~ be cllmJll~tcd. lu this <.<tsc llrty· t:-'tiiu~ilm <n· m•Jdlfi1:ation ()fchc wmf( c~pcf'i~c.;; 
pi~Aet:ntt:at 111ust be lhmu~h 1111 ucnctl(lment 10 •lti:; oClllllfact. · · ' · 
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n;o·.~ •mJ is ap.]H'C•pri.at.: ,and far t.k'1.C1li1i nin~ i1.s ltt.,.el :. Thi1 {;\!lr•P.,1H)' i:; ;rt;~p;,u+, ~;l hlc l~x· ;ut)o' tmi ning t: ll !'it!' th ll~ nm}' b~,; nt.;q!!J!;ifr)' h! 
til t:o<ttc.U •:tfthc pla..:c-rttC'itl. a.tt41. 11\<ty make ;, .S.j t•.':<: ~nl iX!i Y!H~nt· to th~ !ituik~>ll:o ncim:n~lf':'!C c:~pcn:n:;;,. f•.il:l IJf• i1'11h•: IXI';Ir s-::: ol'!!t,;;. 
pl:tt'!:mcnt . 

4.1- fJW'ing th~ f:ll.accmt:rll 
' lflJw ~mtknt 19 not rta.i'"'dr, ~Q""f7t':l;;-;;;p.,-i\i';;fks8 thilrll ,m·~·u \tl'Thl.' h enri • nmt1111u nt .,..,.~t:, hoe I ;: l ~>t" {7•)nU!w~s 10:1 ix.:1110 li; m11u dn:nx:ttd •t 
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TRAlNEESHIP 
AGREEIVIENT 

"INCLUDED IN A TEACHING 
CURRICULUM" (I) 

COMPULSORILY OR OPTIONALLY 

( 1) /11 <:omplimrc:e with the prwi~iom (~r artide 9, paragraph I of Frendr law No. 2flf)6-396 nfor equal 
opport1111ity ": 

Bchn:en: 

Of the 1irst mtrt, the Unh ·crsit\ ur Franchc-Cmntc, refcncd In hereinafter under the term the lnstitutiun, 
:md represented by its President, Mr. Claude Comic, who hn.~ delegated his admini.~tratin signing 
aulhurit\' to: 

Mr KADMI,RI, Diredor of the Rc.~earch and Training Unit 

lJFR Sciences ct Techniques 

Address: 16 ruule deGnt~· 2:511311 BESANCON CEDEX FRANCE 

o Of' the secund part, the fillhming Organisation receh ing the lrilinec: MUL TIM ED IA Research 
LABS Sdn Bhd 

represented hy: As .~uc. Prof Dr. Sures" ;nan R:unadass . 

Address: Suite 22 Komplel\s EUREKA, USM IIHIIO Pcn:mg Country: MALA YSJA 
. . ..... .... .. ,, , . .. .. .. · •• ~,-:.·~-~;:.:c.:.:~"'"" 

o and, i:L~th the lbllowing 1 mince: Mr Aurclien Laikah · 

Addre.~ s : .:1 rue des ru)cr~ !.>02110 GROSMAGNY 

Soda I Security numhcr: I H2 Ill <)O IIIII 1132 2.3 Tel : +33 3 H..J 29 32 H7 E-mail: aurclien .lnntin:i~lnpnsle . nct 

The folhming ha~ hccn agrc.:d: 

• Article L Suhjccl: 

I he trainccship is schcdulcu in the teaching programme of the l(lllOII'ing training course M:1.~tcr 2 men linn 

Sck~nccs ct Technnlnf..(ics de l'lnfonnatiun el tk•la Cmnmunicatiun. undcrlukcn by the truincc al the Uni\·crsit) 
111 I·runchc-Cnmte . 

Its theme is as fulhm s: l\llolt.imctlia Alhlplalklll pro:-;ics 

lh: aimnf this truinccship is to : 

o l:nahk the student to enter int11 contact with the world or work 
• I est his or her pcrsnnal capacity to adapt 

Cii'."' him or hc1 the chance to put into pructicc the theoretical und mciiH>Iiologicul knowkdg.c m:quired 
during his Ill her I ruining 



• Article 2. Trainee's status - Induction and supervision: 

The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the 
Institution; he or she is regularly monitored by the latter. The Organisation appoints a "mentor" in charge of 
technical monitoring and optimising conditions for performing the traineeship. The student may return to the 
Institution during the traineeship, to attend certain classes explicitly required by the teaching programme, take part 
in meetings, etc., the dates of which shall be communicated to the Organisation by the Institution. 

• Article 3. Conditions of execution and perf01mance: 

• At the Receiving Organisation, the person in charge of monitoring the student's work during the 
traineeship is: 

Name: Assoc. Prof. Dr. Sureswaran Ramadass.Position I department: Director 

Address: Suite 22 Kompleks EUREKA, USM I 1800 Penang • MALAYSIA 

Tel: 60 - 4-655 4757. Fax: 60 -4- 653 3001 E-mail: sures@nav6.o1-g 

• At the Institution, the trainee's tutor is: 

Name: Fran~ois PIA T .. .... .. ,. ...... Position: ... PAST . .. ..... . ............ .... .......... .. . .- . .... .... .... . .. .. 

Address: LIFC- UFR des Sciences et Techniques- 16 Route de Gray- 25030 BESANCON Cedex 

Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50 ... E-mail: pint@lifc.univ-fcomte. fi·. .. ... ... . . 

• The traineesbip shall tal<e place at the following address: 

Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang- Country: MALAYSIA 

• Article 4. Terms of the tmineeship: 

4.1 Duration and possible extension ofthe traineeship {day.~, months, weeks): 

The duration of the traineeship is 16 weelts. It will take place from February 16, 2009.to June 5, 2009 

In special circumstances the traineeship may be extended to complete a project, until 3oth September of 
the current year. Such extensions shall only be possible on the condition that an amendment to this 
agreement is drawn up. 

4.2 Tmineeship outline: 

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and 
specialisation taken by the student trainee and in agreement with the tutor. 

Activities entrusted to the trainee: ... ........ . Multimedia Adaptation proxies . .. . .. .. 
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4.3 Organisntion ofthe trainee's worlting time within the Receiving Organisation: 

Maximum weekly duration of the trainee's working time with the Organisation: .. . .40 .. ... .. _ ... . . ... _ . ...... .. . .. . 

Trainee's days of attendance in the Organisation, during the week: .... . 5 . .... . ....... ...... .......... .. . .. .... . . . ... . 

I rainee's work schedule with the Organisation: ... SAM - 7 PM . .. .......... .. 

Will the trainee be required to be present within tl1e Organisation at night, on Sundays or public holidays? 
NO ........ 

If so, the Organisation must state the reasons and terms for such work: ... . ... .. . .. .... ..... .. ............. ............. . .. . 

4.4 Gratuity- Non -cash benefits- Reimbursement of expenses: 

The student may receive a gratuity. When the training course lasts for more than three consecutive months, 
in mninland Frnnce and its overseas departments, it is compulsory for a gratuity to be paid, if the course 



tal.:es place in a pr'ivnte o1· public industrial or commercial company (article 9, paragraph 2, of 01e 

modified French edict No. 2006-396 of31 st March 2006). 

This gratuity is due to the trainee from the I st day of the 1st month of tl1e course and is paid monthly. lf 01e 
trainee is suspended or the course contract terminated, tl1e amount is proportional to the part of the course 
which has been completed. 

If there is no branch contract or extended professional agreement, tl1e minimum hourly rate of tl1e gratuity due 
to the trainee is fixed at 12.50% of the Social Security ceiling .. In the present case, this gratuity is fixed 
at . . . . . . . . . euros per month. 

If the tJainee receives non-cash benefits (free meals, for example), l11e value of these benefits shall be added 
to the amount of the monthly gratuity mentioned in article 5 below, before comparison with the 1.2.5% of 01e 
Social Security hourly limit, for a legal weekly working time of 35 hours. 

Travel and accommodation fees incurred by the student on request ofthe Receiving Organisation, as well as 
training expenses that may be required by the traineeship, shall be borne in full by the Receiving 
Organisation, in accordance with its enforceable internal procedure. 

Listofnon-cash benefits that maybe offered to the trainee: .. . ......... .... .... .. .... .. . .. .. ........ . . .. . 

• A1iicle 5. Social protection: 

Throughout the traineeship, the student shall continue to receive benefits under the student social security 
scheme, if he or she is registered. 

5.1 . Moreover, if he or she docs not receive any gratuity from the Receiving Organisation or if it is lower· 
than or equal to the sum of 12.5% of the social security hou1iy limit divided by the number of hours of 
trnineeship carried out during the month in question, this Organisation is not liable fo1' payment of 
payroll taxes (articles L 241 -3, L 242-1, L 242-4-1 and D. 242-2-1 of the French Social Security Code). 

5.2. In the case where n gratuity is paid that is greater than the sum of 12.5% of the social security hourly 
limit divided by the number of hours oftraineeship carried out du1ing the month in question, employer 
and employee social security contributions shall be paid by the Receiving Organisation. Their calculation is 
based on tl1e difference between tl1e amount of the gratuity and the limit set out above, in paragraph 5.1 . 

5.3. In both cases, the student continues to be protected by legislation on occupational accidents by way of article 
L 41.2-8-2 of the student scheme of the French Social Security Code (paragraph "a" for students from 
University Technological Institutes and ISIFC, paragraph "b" for those from the o01er units of the UFC, under 
the terms of articles D _ 412-3, D . 412-4 and D. 412-6 of the same Code).. 

If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst 
travelling to the Receiving Organisation, or on the premises to which he or she must travel for the needs ofhis 
or her traineeship, this Organisation shall send the accident rep01t to the competent Caisse Primaire 
d 'Assurance Maladie (sickness and accident insurance fimd - sec the address on the last page) and a copy 
to the Teaching Institution (articles R 412-4-1 and R. 412-4-ll of the French Social Security Code) . 

The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not 
have hospital status, as part of a compulsory hospital internship. 

Paragraphs 5J to 5.3 above are applicable to ' foreign students regularly registered with the Institution during 
the academic year of reference . 

5.4 Sickness and accident cover of students abroad: 

5.4.1 French social security student scheme protection: 

1 )Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide 
notification of his or her traineeship abroad in due time and receive approval from Social Security after having 
requested an application form to maintain rights to student sickness and accident protection abroad: 



a) For traineeships within the European Economic Area (EEA) performed by student nationals of a 
--------""--"'·mp_ean_linion member state, students must aggl)! for a Eurogean Health Insurance CanL(E.HIC). ________ _ 

b) For traineeships carried out in Quebec by students of French nationality, students must submit tl1e 
form SE40 I Q (I 04 for traineeships in business, 106 for traineeships with universities). 

2)In all other cases: 
Students who incur healtl1 expenses abroad can be reimbursed by the mutual insurance company that serves as 
the student social security fund, on their return through submission of documented proof Since these 
reimbursements are carried out using French rates for healthcare as a basis, significant differences may arise 
between the sums paid and those reimbursed . 
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the 
country and duration oftl1e traineeship from the company of U1eir choice (student mutual insurance company, 
parents' mutual insurance company, private insurance companies, etc.). 
Exception: if the Organisation receiving the trainee provides sickness and accident cover under the tem1s of 
local law (see paragraph 5.42. below), the student can then choose to benefit fi ·om such local sickness and 
accident protection. Before making such a choice, students should check the extent of guamntees offered. 

5.4.2 Protection provided by the Organisation receiving the trainee: 

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides 
sickness and accident protection to t11e trainee, under the terms oflocallaw: 

l.i YES (tl1is is additional to the maintenance abroad of rights pursuant to the French student social security 
scheme). 
~ NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to tl1e 
F~ench student social security scheme). 

5.5. Occupational accident protection of the trainee abroad OJ" in French overseas territories: 

5.5.1 To be protected by French legislation on occupational accident cover, the trilineeship shall: 

last for at most 12 months, including extensions (article R 444-7 of the French Social Security Code). 
2 Receive prior approval fi'Oin the CPAM given to the Institution, concerning maintenance of the 
insured's rights abroad or in an overseas territory. 
3 Not give rise to any gratuity from the Receiving Organisation above tl1e limit aforementioned in 
paragraph 5 .I . 
4 Exclusively take place within the Receiving organisation party to this agreement. 
5 Exclusively take place in the country or overseas territory mentioned .. 

5.5.2. If the conditions stipulated above arc fulfilled, the accident declaration report is made by the 
Teaching Institution which must be informed in writing within a deadline of 48 hours of the precise 
circumstances of the accident by the receiving organisation. 

5.5.3. The cover from which the trainee benefits conccms accidents that occur: 

WiU1in the premises of the traineeship location and scheduled traineeship hours, 
2 On the usual outward and inward journey from U1e trainee's place of residence abroad or in an 
overseas territory to the traineeship location. 
3 On the outward and inward journey (at the beginning and end ofthe traineeship) fi"om the domicile 
of the trainee situated on French territory to the place of residence abroad or in an overseas territory. 
4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and 
compulsorily accompanied by a mission statement 

5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving 01'ganisation 
undertakes via this agreement to cover the trainee against occupational haznrds, transit Jisks and 
occupational diseases as well as to carry out all necessary declarations. Even in this scenario, the 
Receiving Organisation must imperatively and immediately notify the Teaching Institution of any 
occupational accident affecting the student during his or her traineeship. 



5.5,5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the 
---------country-or-ovet~eas-territory-where-the-trnineeship-takes-p·Jace;-this-ergants-arion inusrml<e all ••,:-::e----=n:-::e:-:::c-=-es=s:-:::a=ry-,---. ----­

steps to provide him or her with the appropriate insurance. 

• Article 6, Civil liability and insurance: 

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that t11ey 
hold civil liability insurance . 
Whatever t11e nature of the traineeship and the countJy of destination, the trainee undertakes to take out 
assistance insurance (medical repatriation, legal aid, etc.) and individual accident insurance. 

Wh.en tJ1e Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out 
prior checks that the vehicle's insurance policy covers its use by a student. 

· When, within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by 
a !11ird party, he or she must make a declaration thereof to the insurer of the said vehicle and where 
applicable, pay the corresponding premium. 

• A1iicle 7. Discipline: 

• 

During the traineeship, t11e student is accountable to !11e discipline and internal rules of the Receiving 
Organisation, especially with regard to working hours and applicable health and safety rules. 
Should any problems arise, the trainee's supervisor in the Receiving Organisation is required to notify tJ1e 
teacher from the Teaching Institution appointed as the trainee's tutor as quickly as possible. 
Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving 
Organisation of elements displaying the negligence for which U1e trainee is blamed. 
In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to 
terminate the student's traineeship whilst respecting the provisions set out in article 8 ofthis agreement. 

Article 8. Absences and interruption of the traineeship: 

Temporary interruption: 

During the traineeship, if 01e minimum traineeship duration is respected, the student may be given periods 
ofleave. In such a case, tJ1is leave will be specified in an amendment to tl1is agreement. For any otJ1er type 
of temporary suspension of the traineeship (illness~ maternity, unjustified absence, etc.) the Receiving 
Organisation shall notify by post the teacher from the Teaching Institution appointed as the trainee's tutor. 
In t11e case of absence, the trainee must inform his or her supervisor at !11e Receiving Organisation .within 
the following twenty-four working hours. 

Definitive inteJTuption : 

Trainees who interrupt t11eir traineeship on their own initiative shall do so under penalty of forfeiting tl1e 
trainees hip. 
If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to 
definitively suspend the traineeship, they must inform the two others in writing. The reasons put forwar·d 
shall be examined in close collaboration. The final decision to interrupt tl1e traineeship shall only be taken 
on completion of this discussion phase. 

• Article 9. End oftraineeship - Report - Evaluation: 

On completion of the traineeship, t11e student must provide the Institution with a traineeship report, for 
which an oral presentation may be given, depending on the specific teaching procedures of the diploma to 
be obtained. The trainee shall send his or her report to !11e Receiving Organisation. He or she may mention 
certain information and documents belonging to tl1is Organisation, on the condition that he or she has 
obtained the prior agreement of the latter. 



The rrainee·s tutor will :isk the superTisor responsible. within the Recr:h ing Organisation. for monitoring 
the ;rud.::nt"~ work. to provide his or her C\aluation of the trainee TI1e Recehing Organisation shall suppl~· 
th :; trainc:e '' ith a traineeship certificate describing its nature and duration . The) must also complete the 
corresponding e' aluation fom1 (appendix 2) and return it to the lnstit!Jtion . 

Th.:: direct supervisor of the trninee within the Receiving Organisation or any other member of this 
Organisation called upon to \isit the Jnstitution as part of the preparation. performance and validation of the 
train~t!ship shall not be able to claim an) pa) men\ of expenses or compensation whatsoever from the 
lnstitlltion 

• Article 10. Dul)' or non-disclosure and confidentiality: 

The student trainee undertakes to not usc in an) circumstances the infom1ation gmhcrcd or obtained '' ilhin 
the Recel\ ing Organisation 11 ith the aim of publishing them or communicating them to third parties without 
the prior agreement of the tvlanagcmcnt of this Organisation. including in the fom1 of traineeship report 
This commitment is not only applicable throughout the durmion of the traineeship. but also after it has 
finished . The student undertakes to not keep. take or copy any document or sollwnre. of whatever nature .. 
that be longs to the Organisation. except 11 hen autl1oriscd b) the Iauer 

1\'.B.: Jl i1hin1h'' scop.: cl{lhi! c:mtiidemialif). '?(tho! i11frwmatinn comained in the 11 uineeship rcpor!. 1he Rece!iring 
Otganimlion um demand !hat the d!Ctdarion t?f this report if n:urh fL•d \foreorer · ir mc~1 retftteW that 
calai/1 •·ety C:Ott/hlr::111ia! element .~ hi! remm-qd[l 0111 the 1 r:port 
77te peoele ulto are led to re<ui !hi~ report are therr:fme compelled />_1 f"t?kHional secre9 to 11m 111·e 01 . 

di.~dwi! !l~t· i11im marion coJTtained in the repm 1 in que.~tion. 

• Article 11. Possible recruitment: 

Should it come to pass that an emplo~ mcnt contract is signed binding the student and Rccci\ ing 
Organisation before the tinishing date of the trnint!eship .. this agreement "ill become null and void and th~ 
Institution shall no longer be responsible for the student. The latter must imperatively be ad,·ised thereof 
bcrore signing the contract Furthem1ore. since no traineeship agreement cnn be entered into to replace an 
employee or a1·oid recruitment. c\·cn for seasonal employment. the French social security and benefits 
contributions collection agency URSS:\F reserves the right.. in case of fraud. to transfonn a traineeship into 
employment and appl) an) possible consequences with regard to contrib111ion ceilings 

• Article 12. Applicable law - Competent courts: 

This agrccmem is cxclusiYcly governed by French law . Any disputes unresoh cd by amicable senlement 
5holl be submitted to the competent French courts 

Drawn up in triplicate in .. on 

Read and approved, . Read and approved Read and apprqvcd, 
Tbc President of the liliiversity -~- :(~e student trainee 1 he 1\fanager nf 
and, by delegation, /((-.'C:_f ~~;·,.,~ ~·...., """J the Receiving Organisation 

Tbc tutor in charge of 
monitoring the traineeship 

the Director of the Training'ao'd ~'-::<:;,~., (\JPUJWCl'll or his or.her deleg~t~1-. h'. , 
R . I lJ 't ; 0:J' / ' . \'-'1:~ \ I. /•.:)' oc ,PROF DR ~LiHt:.:>\ ltd.>\1'1 A.~" .\SS 
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2008-2009 Academic year 

Uuit (Researcll & Trai11i11g I otlwr): U FR Scie11ces et Techniques 
Address: 16 route tic Gray TRAINEES HIP 

AGREEMENT 25030 BESANCON CEO EX 
FRANCE 

Tel/ Fnx: 03.81.66.62.08/66.10 "INCLUDED IN A TEACHING 
CURRJCULUM" (1) 

COMPULSORILY OR OPTIONALLY 

(1) In compliance with tire provisio11s of article 9, paragraph 1 of French law No. 2006-396 '~for equal 
opportunity". 

Between: 

Of the first part, the University of Fnmche-Comte, referred to hereinafter under the term the Institution, 
and represented by its President, Mr. Claude Conde, who has delegated his administrntive signing 
authority to: 
Mr. KADM IRI, Director of the Research and Tmining Unit 

UFR Sciences et Techniques 

Address: 16 route de Grny 25030 BESANCON CEDEX FRANCE 

• Of the second part, the following Organisation receiving the trainee: MULTIMEDIA Research 
LABSSdn Bhd 

represented by: Assoc. Prof. Dr. Sureswaran Ramadass. 

Address: Suite 22 Komplel\s EUREKA, USM 11800 Penang Country: MALAYSIA 

• and, ~stly the following trainee: Mr., Mrs., Miss (First name and surname): ., .M •. Beuque. 
Elic.. :·;; ·;~ .. \ . 

Address: ••. 56 rue des Lavaux25300 Pontarlier France .. .. ................................................... : ........ . 

Social Security number: ... 186072546207655 ... Tel.: 0672441444 E-mail: •.. eric.beuque@gmail.com .... 

The following has been agreed: 

• Article 1. Subject: 

The traineeship is scheduled in the teaching programme of the following training course Master 2 mention 
Sciences et Technologies de !'Information et de L'l Communication, undertaken by the trainee at the University 
ofFranche-Comte. 

Its theme is ns follows: . . . , . . .. ... . . Contents Adaptation for Mobile Phone ..... , . _ ........ ..... ...... . 

The aim of this traineeship is to: 

• Enable the student to enter into contact with tlte world of work .. 
• Test his or her personal capacity to adapt 
• Give him or her the chance to put into practice the theoretical and methodological knowledge acquired 



during his or her training. 

• Article 2. Trainee's status - Induction and supervision : 

The student, throughout his or her naineeship with the receiving organisation, shall remain a student of the 
Institution; he or she is regularly monitored by the latter. The Organisation appoints a "mentor" in charge of 
technical monitoring and optimising conditions for performing the traineeship. The student may return to the 
Institution during the traineeship, to attend certain classes explicitly required by the teaching programme, take part 
in meetings, etc., the dates of which shall be communicated to the Organisation by the Institution. 

• Article 3. Conditions of execution nnd perfonnance: 

• At the Receiving Orgnnisation, the person in charge of monitoring the student's work during the 
tmineeship is: 

Name: Assoc. Prof. Dr. Surcswa ran Ramadass.Position I department: Director 

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang ~ MALAYSIA 

Tel: 60 - 4 - 655 4757. Fax: 60-4 ~ 653 3001 E-mail : surcs@nav6.org 

• At tlte Institution, the trainee's tutor is: 

Name: Frant;ols PlAT.. . .. .. .. . .. Position: ... PAST. .. . 

Address: LIFC- UFR des Sciences et Techniques - 16 Route de Gray - 25030 BESANCON Cedex 

Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50 ... E-mail: piat@lifc.univ-fcomtc.fr ... ... 

o The trainccship shall tal•e place at the following address: 

Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang ~ Country: MALAYSIA 

o Article 4. Terms of the trainccship: 

· 4.1 Duration and possible extension of the trainees hip (days, months, weeks): 

The durntion of the traineeship is 16 weeks. It will take place from Februa I)' 16, 2009.to June 5, 2009 

In special circumstances the trainceship may be extended to complete a project, until 3oth September of 
the current year. Such extensions shall only be possible on the condition that an amendment to this 
agreement is drawn up. 

4.2 Tralneeship outline: 

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and 
specialisation taken by the student trainee and in agreement with the tutor. 

Activities entrusted to the trainee: . . . . . . . Contents Adaptation for Mobile Phone .. .... .... . 

4.3 Organisation of the trainee's worldng time within the Receiving Organisation: 

Maximum weekly duration of the trainee' s working time with the Organisation: . .. 40 . . .. . .. . 

Trainee's days of attendance in the Organisation, during the week: .. .. 5 .. ... .. . . ... ... . .... ..... . .. . ..... .. ... .. .. ... . 

Trainee's work schedule with the Organisation: ... BAM - 7 PM . . .. .. . . ... .. .. .. . .. . .. ..... 

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays? 
NO ...... . 

If so, the Organisation must state the reasons and terms for such work: . . . .. .. . . .. . . . . . . . .. . . . . . .. .. . . . . ...... .... .. . 

~h ~ ......... ~~- - ~~ .. ..... ... .. . .. .... ... . ....... . ... .. .. ........ ... ~ .. ~ -· · ·········· • ·"•• · · ···· · · · ···· · " • • •• " •• " " " " " " " " "" " """'" " ' '" " "" 



4.4 Gratuity- Non-cash benefits - Reimbursement of expenses: 

The student may receive a grntuity. When the training course lasts for· more than three consecutive months, 
in mainL1nd France and its overseas departments, it is compulsory for a gratuity to be paid, if the coul'se 
takes place in a pl'ivate or public industrial or comme1'Cial company (article 9, paragraph 2, of the 

modified French edict No. 2006-396 of 31st March 2006). 

This gratuity is due to the trainee from tl1e I st day of the 1st month of the course and is paid monthly. If tlle 
trainee is suspended or the course contract terminated, the amount is proportional to the part of the course 
which has been completed. 

If there is no branch contract or extended professional agreement, the minimum hourly rate of the gr!ltuity due 
to the trainee is fixed at 12.50% of the Social Security ceiling . In the present case, tl1is gratuity is fixed 
at .. . . . ... .. . .. .. . . euros per month. 

If t11e trainee receives non-cash benefits (fiee meals, for example), the value of these benefits shall be added · 
to the amount oftlle monthly gratuity mentioned in article 5 below, before comparison with tlle 12.5% oftl1e 
Social Security hourly limit, for a legal weekly working time of 35 hours . 

Travel and accommodation fees incun·ed by tlle student on request of the Receiving Organisation, as well as 
training expenses that may be required by tlie traineeship, shall be borne In full by the Receiving 
Organisation, in accordance with its enforceable internal procedure. 

List of non-cash benefits tJ1at rna y be offered to the trainee: . .. .. .... . ' .. . ' ... ' ~ ' '. ' . . '.. . . .. - . ' ' . ' .... ' . . ..... ' ' .. .. ' ' ... ' 

o .o • , , , r o , •• , o , , • I o ," o o t 0 0. o t , , I , , o o o " , • •· •• o • I • • o • o o I • o I I· · • •• I ~ 0' • o •• •• o o o I I • •"' 'o o •' • o o o o o o 0 0 o •• , o o < o ' • o 0 o o , _ , 

• Article 5. Social protection: 

Throughout the traineeship, the student shall continue to receive benefits under the student social security 
scheme, if he or she is registered 

5.1. Moreover, if he or she docs not receive any gn1tuity from the Receiving Organisation or if it is lower 
than or equal to the sum of 12.5% ofthe social security houl'ly limit divided by the number or hours of 
traineeship carried out during the month in question, this Organisation is not liable fo1· payment of 
payroll taxes {articles L. 241 -3, L 242-1, L 2424-1 and D. 242-2-1 of the French Social Security Code). 

5.2. In the case where a gmtuity is paid that is greater than the sum of 12.5% of the social security hourly 
limit divided by the number of hours of tmineeship carried out during the month in question, employer 
and employee social security contributions shall be paid by the Receiving Organisation . Their calculation is 
based on the difference between the amount of the gratuity and the limit set out above, in paragraph 5.1 . 

5.3. In both cases, tl1e student continues to be protected by legislation on occupational accidents by way of article 
I.. 412-8-2 of t11e student scheme of the French Social Security Code (paragraph "a" for students from 
University Technological Institutes and ISIFC, paragraph "b" for those from the other units of the UFC, under 
the terms of articles D .41 2-3, D. 41 2-4 and D. 412-6 oftl1e same Code). 

If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst 
travelling to the Receiving Organisation, or on the premises to which he or she must travel for the needs of his 
or her traineeship, this Organisation shall send the accident report to the competent Ca isse Primairc 
d 'Assurance Maladic (sickness and accidenl insurance fimd - sec the address on the last page) and a copy 
to the Teaching Institution (articles R 4124 -1 and R 412-4-TI of the French Social Security Code). 

The same obligations apply to healtl1care institutions receiving medical or pharmacology students that do not 
have hospital status, as part of a compulsory hospital internship. 

Paragraphs 5 .I to 53 above are applicable to foreign students regularly registered with t11e Institution during 
t11e academic year of reference. 

5.4 Sickness and accidcn t cover of students abroad: 

5.4.1 French social security student scheme protection: 



1 )Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide 
-------neti-ft~atien-o.t:.his.or-her:..traineeship-abr:oad.in.due.time..and.r.eceive.appro.v.aLfi:om.SociaLSecur~t)Lafter-having-----

requested an application fom1 to maintain rights to student sickness and accident protection abroad: 
a) For IIaineeships within the European Economic Area (EEA) performed by student nationals of a 
European Union member state, students must apply for a European Health Insurance Card (EHIC). 
b) For traineeships canied out in Quebec by students of french nationality, students must submit the 
form SE4010 (104 fortraineeships in business, 106 for traineeships with universities). 

2)In all other cases: 
Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as 
the student social security fund, on their return through submission of documented proof Since these 
reimbursements are can·ied out using French rates for healthcare as a basis, significant differences may arise 
between the sums paid and those reimbursed. 
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for ~1e 
country and dumtion of ~1e trnineeship from the company of their choice (student mutual insurance company, 
parents' mutual insurance company, private insurance companies, etc.). 
Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of 
local Jaw (see paragraph 5.4.2 . below), the student can then choose to benefit from such local sickness and 
accident protection. Before making such a choice, students should check the extent of guarantees offered . 

5.4.2 P•·otection provided by the Organisation receiving the trainee: 

By ticking the appropriate box below, tl1e Receiving organisation stipulates whether or not it provides 
sickness and accident protection to the trainee, under the terms of local law: 

!J YES ( this is additional to ~1e maintenance abroad of rights pursuant to the French student social security 
scheme). 
~· NO (tl1e protection is tl1erefore exclusively based on the maintenance abroad of rights pursuant to the 
French student social security scheme}. 

5.5. Occupational accident protection of the trainee abroad or in French overseas territo1ies: 

5.5.1 To be protected by French legislation on occupationalacciden t cover, the tmineesh ip slta II: 

Last for at most 12 months, including extensions (article R. 444-7 of ~1e French Social Security Code). 
2 Receive prior approval fi'Om the CPAM given to the Institution, concerning maintenance of the 
insured's rights abroad or in an overseas territory. 
3 Not give rise to any gratuity from the Receiving Organisation above ~1e limit aforementioned in 
paragrnph 5. I. 
4 Exclusively take place within tl1e Receiving organisation party to this agreement. 
5 Exclusively take place in the country or overseas territory mentioned. 

5.5.2. If the conditions stipulated above are fulfilled, the accident declaration report is made by the 
Teaching Institution which must be informed in writing within a deadline of 48 hours of the precise 
circumstances of the accident by the receiving organisation. 

5.5.3. The cover from which the trainee benefits concerns accidents that occur: 

I Witl1in the premises of the traineeship location and scheduled traineeship hours. 
2 On ilie usual outward and inward journey fi"om the trainee's place of residence abroad or in an 
overseas territory to the IJaineeship location. 
3 On the outward and inward journey (at the beginning and end of the trnineeship) from the domicile 
of the uainee situated on French territory to tJ1e place of residence abroad or in an overseas territory. 
4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and 
compulsorily accompanied by a mission statement. 

5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation 
underblkes via this agreement to cover the trainee against occupational h;lZnrds, transit risks and 
occupational diseases as well as to carry out nil necessary declarations. Even in this scenario, the 



Receiving Organisation must imperatively and immediately notify the Teaching Institution of any 
--------·eecupational-accit:lent-affecting-the-stut:lent-duFing-his-eF-h~F-tmineeshi~.,-------------------

5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the 
country or overseas territory where the traineeship takes place, this Organisation must take all the necessary 
steps to provide him or her with the appropriate insurance. 

• Aaiiclc 6. Civil liability and insurance: 

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they 
hold civil liability insurance. 
Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out 
assistance insurance (medical repatiiation, legal aid, etc.) and individual accident insurance. 

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out 
prior checks tl1at the vehicle's insurance policy covers its use by a student 
When. within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by 
a t11ird party. he or she must make a declaration thereof to tl1e insurer of the said vehicle and, where 
applicable. pay the corresponding premium. 

• Article 7. Discipline: 

During the traineeship, t11e student is accountable to t11e discipline and internal rules of tl1e Receiving 
Organisation, especially with regard to working hours and applicable health and safety rules. 
Should any probleri1s arise, the trainee's supervisor in the Receiving Organisation is required to notify tl1e 
teacher from the Teaching Institution appointed as the trainee's tutor as quickly as possible. 
Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving 
Organisation of elements displaying the negligence for which the trainee is blamed . 
In case of especially serious breaches of discipline, t11e Receiving Organisation reserves tl1e right to 
terminate the student's traineeship whilst respecting the provisions set out in article 8 of this agreement. 

• Article 8. Absences and interruption of the trninecship: 

Temporary interruption : 

Duling the tr·aineeship, if tl1e minimum traineeship duration is respected, the student may be given periods 
of leave. In such a case, this leave will be specified in an amendment to tl1is agreement. For any other type 
of temporary suspension of the traineeship (illness, maternity, unjustified absence, etc.) the Receiving 
Organisation shall notify by post the teacher fmm tlte Teaching Institution appointed as the trainee's tutor. 
In the case of absence, the trainee must inform his or her supervisor at tl1e Receiving Organisation within 
the following twenty-four working hours . 

Definitive interruption: 

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the 
traineeship. 
If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to 
definitively suspend the traineeship, they must inform t11e two otl1ers in writing. The reasons put forward 
shall be examined in close collabomtion. The final decision to interrupt tl1e traineeship shall only be taken 
on completion of this discussion phase. 

• Article 9. End oftraineeship - Report - Evaluation: 

On completion of the traineeship, t11e student must provide the Institution with a traineeship repor4 for 
which an oral presentation may be given, depending on tl1e specific teaching procedures of the diploma to 
be obtained. The trainee shall send his or her report to the Receiving Organisation. He or she may mention 
certain information and documents belonging to this Organisation, on the condition that he or she has 
obtained the prior agreement ofthe latter. 



The trainee · s tutor will ask the supervisor responsible. within the Receiving Organisation. for monitoring 
-------th-e-~rudcnt-'S-\\·er-k'-;-te-!=>Fe\"iae-hi-s-er-heF-e-\lalt,Jat-ion-of-tlte-traince.-l=he-Rece~-.:ing-Organi-satioJHhaU-suppl~··--------­

the trainee with a traineeship certificate describing its nature and duration They must also complete the 
corresponding evaluation fonn (appendix 2) and rerum it to the Institution 

The direct supervisor of the trainee within the Receiving Organisation or any other member of this 
Organisation called upon to visit the Institution as part ofthc prepAration. perfonnance and validation of the 
traineeship shall not be able to claim any payment of expenses or compensation whatsoever from the 
Institution 

• Article 10. Duty of non-disclosure and confidentiality: 

The student trainee undertakes to not use in any circumstances the information gathered or obtained within 
the RccciYing Organisation\\ ith the aim of publishing them or communicating them to third parties without 
the prior agreement of the Management of' this Organisation, including in the form of traineeship report. 
This commitment is not only applicable throughout the duration of the trainccship, but also after it has 
finished The student undertakes to not keep. take or copy any document or software. of whatever nature. 
that belongs to the Organisation, except when authorised by the latter · 

I\~8.: Within rhe scope q(lhe COI!/identialiry v,{rhe il?(mmarion comained inrhe traineeship report. the Receiring 
Org,misarion can demand that rlw circulation of thi~ report is 1 e~V/1 icted Mc11 eol'r!r. it /11(~\" request that 
c:ellainl-e!)' cm1fidel/lial elemcmtr be n::mMed(l om 1he 1·epor1 
The people 11110 an: fed co read this report are rhert!fore compelled by prq(eHiona/ .~ecrec) to 1101 me or 
disclose the il!(orma!irm conlained in/Ire report in question 

Article 11. Possible recruitment: 

Should it come to pass that an employment contract is signed binding the student and Receivintr 
Organisation before the finishing dale of the traineeship, this agreement will become null and void and th~ 
Institution shall no longer be responsible for the student. The latter mu>t imperatively be advised thereof 
before signing the contract. Furthermore, since no traineeship agreement can be entered into to replace a~ 
employee or nvoid recmitment. even for seasonal employment, the French social s~:curity and benefits 
conuibutions collection agency t :RSSAF reserves the right. in case of fraud. to transfom1 a Lraineeship into 
employment and apply any possible consequence> with regard to contribution ceilings. 

• Article 12. Applicable law - Competent courts: 

This agreement is exclusively governed by French Jaw . Any disputes unresolved by amicable settlement 
shall be submittc"d to the competent French court.~ . 

Drawn up in triplicate in 

.·\ppendix I: for a trainecship in business, Charter for student 
tr:li r1eeshi ps 

.·\pp,:ndi.x 2: EH1Iuation limn 

... .. . .... .. .... .......... .. .. , on .. ... .. ,., . 

The tutor in charge of 
monitoring the traineesbip 

On.l.I.~J./~.f. .......... , 
CPAI\f 'fo BE CONTACTF.D TN CASE OF ACCIDENT AFFECTING Till: 

Sl'!JDE:>~T: 

Address: 2 rue Denis Papin 25000 BESANCON FRANCE 



Benjamin Yeah Chia Liang 
L12, 212B, 

----f>es-asiswa-1-nEI-a-lri~In-l:>afa-,----, -----------------------------
Universiti Sains Malaysia. 
I 1 800 Pulau Pinang 

17'11 March 2008 

To: 
Assoc.ProfDr. Sureswaran Ramadass 
Network Research Group 
School of Computer Sciences 
Universiti Sains Malaysia 
11800 Penang 

Sir, 

Through: 
Industrial Training Coordinator 
School of Computer Sciences 
Universiti Sains Malaysia 
11800 Penang 

Re: Rcguest-to.Undct·go Industl"ial Training at NRG 

I am a second-year Computer Sciences' student at Universiti Sains Malaysia. With reference to 
the above matter, I will like to request an Industrial Training attachment with your organisation._ 

This attachment will be for a 20 week period, beginning 28th April 2008 and ending 15tlr 
September 2008. Industrial Training is a required academic programme for all Computer Science 
students at this university. 

I will be very interested to obtain training in network security area. On the other band, I will also 
be willing to accept any training in other areas at your organisation. 

Enclosed please tine! my resume_ I would greatly appreciate if you could respond before 21th 
March 2008. Thank you in advance for your kind consideration. 

Best regards. 

(BENJAMIN YEOI-1 CI-IIA LIANG) 



--------f'<arahiyah-BT:-A:hmad-Sani-------------------------------
2918A, Lrg Uda 3, Tmn Uda, 

•• '· 

Jalan Suttanah, 
05350, 
Alor Star 
KEDAH DARUL AMAN 

Human Resource, 
Pusat IPU6 Tem1aju Negara (Nnu6), USM 
Aras 6, Bangunan Pusat Pengajian Sains Komputer & Matematik, 
11800, Pulau Pinang, 
Pulau Pinanq 

Dear Sir, 

15 February 2008 
.rvJ 

APPLICATION FOR AN INDUSTRIAL TRAINING PLACEMENT: INFORMATION 
TECHNOLOGY 

I am truly interested to do an industrial training at your company for the above field The date 
for the training is from 14 April2008 to 4 July 2008 or minimum of 12 weeks duration . 

I am a student of the Universiti Tenaga Nasional pursuing the Bachelor of. Information 
Technology, majoring in Graphics and Multimedia (honors), and now in my third year of 
studies. I have taken some courses such as web programming, flash, computer animation, 
artificial intelligence, multimedia system design and etc Through the industrial training, I hope 
to expose myself to an industrial experience especially in programming and designing . 

Attached is the verification letter from my institution arid my curriculum vitae providing details 
of my qualifications and experience .. 

Thank you 

Yours sincerely 

Enc: letter from institution and CV 



~I'll.., t:.n..:Jttl ...J'J-\U"\1.::) IVIALAY~IA 

------- --- ----------- ----------
27th February 2007 

Muhammad Fariz Ichwan 
-c=or-07~unny llilleroriao 

J alan Batu Uban 
,, 11700 Penang. 

Dear Muhamamd Fariz Ichwan, 

INDUSTRIAL TRAINING PROGRAM 

I am happy to inform you that your application to do your Industrial Training program with 
Network Research Group, School of Computer Sciences, Universiti Sains , Malaysia has been 
approved. Your training period will be from 30th April 2007 - 14th September 2007. 

Therefore you are required to fill in the acknowledgement below and send the original copy back 
to us via mail or fax at 04 - 653 3001 as proof of acceptance. The acknowledgement is to reach 
us latest by 1st March 2007. Please keep a copy for yourself. 

Should there be any further queries or assistance required, please liaise with Puan Shireen 
Azura at 04 - 653 3006 or email her at shireen@nav6.org 

_____________________ ACKNOWLEDGEMENT ______________________ __ 

I, ~~v.~:-.?~:Y.~~:0::'-P.~.E~f.i.r.J:+.~~';"( I .C. No .. ~~.t. .. .C~3.L.~ ....... ) accept the Industrial Training program 
with Network Research Group, School of Computer Sciences, Universiti Sains Malaysia. 

Signature 

Aras 6, Pusat Pengajian Sains Komputer 
11 800 Universiti Sains Malaysia, Pulau Pinang, Malaysia 
Tel : (6)04-653 3888 ext. 3004 I 300513006 I 2488, (6)04-659 4757 (Direct); Fax: (6)04-653 3001; 
Email : nav6@nrg.cs.usm.my 

7 I en I 2-~--z;- 7-...... .......................... 
Date 



Date ofBirth: 29 June 1988 

Mailing Address : Permanent Address : 
1C-07-07 SunnyVille c~o~n~d~o ---------~C'::..'o~m~~P~· --!Tf:A~S=B~I~b~lo~ckl),__ J...:.F.L.F ____ _ 

----:T-atatrbatu uoan T7UO, no.35, 20122 Medan, 
Penang Indonesia 

Tel. no : (+60)164640264 
E-mail : fie cs@yahoo.com 

Education 

University Science Malaysia (USM) I 2005-present 
Major Computer Science 
Specialization Computer System 
Currently second year student with CGP A of 2.44 
Expected graduation date : June 2008 

High School (2005) 
SMA Negeri 1 Medan,Indonesia 

Middle School (2002) 
SMP Negeri 1 Medan, Indonesia 

Project Undertaken 

Firewall based on 1Pv6 : Computer Science Specialization Network Project based on 
!Pv6. This project implemented by using UNIX OS such as FreeBSD. The Firewall can 
detecting IP address that specious come in to the network. The interface for configuration 
firewall is using web-base application such as PHP to make user could configure the 
firewall properly. 

/Pv6-based Email Client for Windows : Computer Science Specialization Network 
Project based on !Pv6. This project is to develop !Pv6-based email client for Windows by 
using JAVA programming language for the interface and socket programming for 
communication. The email server can be either Windows or Linux/FreeBSD. The email 
client features include: send, reply, attachment, forward, delete and folder management 

Ceerulean Bee (web application) : Computer Science Major Project Analysis, design 
and implementation using MySQL/Oracle 9i. This project is to develop a system for 
clothing. The system based on web-base application that user(customer) can custom their 
_order through internet (online) . The web-base language using JSP, HTML, XML, 
Javascript for the interface. 

Language : Indonesia, English, Malaysia 



Name 
Mailing Address 
Postcode and City 
Email 

31 January 2007 

To: 
NAV6 

APPLICATION LETTER 

Muhammad Fariz Ichwan 
1C-07-07 Sunn Ville ondo'---------------
11700 Gelugor,Penang 
fie cs@yahoo.com 

Through: 

Computer Science 
University Science Malaysia 
11800 Penang 

Industrial Training Coordinator 
Computer Science 
University Science Malaysia 
11800 Penang 

Sir/Madam, 

Re : Request to Undergo Industrial Training at NA V6. 

I am a second year Computer Science student at University Science Malaysia (USM). 
With reference to the above matter, I would like to request an Industrial Training 
attachment with your organization. 

This attachment will be for 20 week period, beginning 3dh April2007 and ending 14'11 

September 2007. Industrial Training required academic programme for all Computer 
Science students at this university. 

Enclosed place find resume and copy of my examination results. I would greatly 
appreciate if you could respond before 8 March 2007. Thank you in advance your 
consideration. 

Muhammad Fariz Ichwan 
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~FC UNIVERSITE. DE FRANCHE-COMTE. 

2007-2008 Academic year 

Unit (Research & Traini11g I other): UFR Science.t et Teclmiques 
Address: 16 Route de Gray 

TRAINEESHIP AGREEMENT 
"INCLUDED IN A TEACHING 

CURRICULUM" (1) 
COMPULSORILY OR OPTIONALLY 

25030 BESANCON CEDEX. 
FRANCE 

Tel/ Fax: 03.81.66.62.08/ 03.81.66.66.10 

(1) In complia11ce with tile provisious of article 9, paragraplll of Fre11clt law No. 2006-396 ''for eqllal opportruzity". 

Between: 

Of the first part, the University of Frnnche-Comte, referred to hereinafter under the term the Institution, and represented 
by its President, Mr. Oaude Conde, who has delegated his administrative signing authority to: . 
Mr. KADMTRI, Director of the Research and Training Unit 

(UFR) or the Institute of Sciences et Techniques 

Address: 16 Route de Gray 25030 BESANCON CEDEX FRANCE 

• Of the second part, the following Organisation receiving the trainee: MULTIMEDIA Research LABS Sdn Bhd 

represented by: Assoc. Prof. Dr. Surswaran Ramadass. 

Address: Suite 22 Kompleks EUREKA, USM 11800 Periang Country: MALAYSIA 

and, lastly the following trainee: Mr., Mrs.,-Mm (First name and surname): :~oph.i~J?~b~IJ. '(l 

Address: 12 Rue de Vignicr, 25000 BESANCON - FRANCE 

Social Security number: 2 840625056332 80 Tel.: +33(0)3 81 8115 77E-mail: sophie.dahan@laposte.net 

The following has been agreed: 

• Article l. Subject: 
The traineeship is scheduled in the teaching programme of the .following training course Master 2 mention Sciences et 
Technologies de l'lnformation et de Ia Communication, undertaken by the trainee at the University ofFranche-Comte, 
Its theme is as follows: ···· ···· ·· ···· · ···"··· .............. ... . ............ . ....... .. ........... ... . ..... ............. ....... . .... ........................ . 
The aim of this traineeship is to: 
• Enable the student to enter into contact with the world of work . 
• Test his or her personal capacity to adapt. 
• Give him or her the chance to put into practice the theoretical and methodological knowledge acquired during his or her 

training. 

• Article 2. T mince's status - Induction and supervision: 
The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the Institution; he or she is 
regularly monitored by the latter. The Organisation appoints a "mentor" in charge of technical monitoring and optimising conditions 
for perfonning the traineeship. The student may return to the Institution during the traineeship, to attend certain classes explicitly 
required by the teaching programme, take part in meetings, etc., the dates of which shall be communicated to the Organisation by 
the Institution .. 

• Article 3, Conditions of execution and performance: 
• At the Receiving Organisation, the person in charge of monitoring the student's work during the traineeship is: 

Name: Assoc. Prof. Dr. Surswarnn Ramadass.Position I department: Director 

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang w MALAYSIA 

T~l: 60 - 4 - 655 4757. Fax: 60 - 4 - 653 3001 E-mail: sures@nav6.org 

• At the Institution, the trainee's tutor is: 

Name: Fran~ois PlAT ........... ... ...... .... ...... .... ................ Position: . .. PAST .............. ..... ...... .. ........ . ..... ....... . .. ................. . 



Address: LlFC - UFR des Sciences ct Techniques- 16 Route de Gray - 25030 BESANCON Cedex 

Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50 . .. E-mail: piat@lifc.univ-fcomte.fr ...... . ...... . .. . . 

• The tr.tineeship shall take place at the following address: 

Address: MJabs, Suite 22 Kompleks EUREKA, USM 11800 Penang · Country: MALAYSIA 

• Article 4. Terms of the traineeship: 
4.1 Duration and possible extension of the traincesbip (days, months, weeks): 

The duration of the traineeship is 16 weeks. It will take place from February 11, 2007.to June 15, 2007 

In special circumstances the trnineeship may be extended to complete a project, until 30th September of the current year. 
Such extensions shall only be possible on the condition that an amendment to this agreement is drawn up. 

4.2 Traineeship outline: 
The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and specialisation taken 
by the student trainee and in agreement with the tutor .. 

Activities entrusted to the trainee: . ........ ........... ... ...... . .. . . ......... .. ..... ... ...... .. .. .... ...... ... .... .. ... .. ... . .... .. . ........ . 

lPV6 components for Multimedia Conferencing Systems .... .. ........ .. 

4.3 Organisation of the trainee's working time within the Receiving Organisation: 
Maximwn weekly duration of the trainee's working time with the Organisation: ... .... .40 .. ... ...... .. .. .......... ..... ...... ..... .. 

Trainee's days of attendance in the Organisation, during the week: ....... . , ........ .5 days .. .... . ... . . ................. ...... ... .. ...... .... ... . 

Trainee's work schedule with the Organisation: between 8:00 AM and 7:00PM . .. ... . ... .. , ........ ..... . .... .. .... .. .. . .- .. ... .. . .... ... ... ..... .. 

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays? ..... NO ..... . 

If so, the Organisation must state the reasons and terms for such work: ........ .. ........ . ...................... .... .. .. ..... . 

4.4 Gratuity- Nonwcash benefits - Reimbursement of expenses: 
The student may receive a gratuity. When the traineeship duration lasts for more .than three consecutive months, in 
mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if it is a traineeship in business 
(article 9, paragraph 2, of the aforementioned French law No. 2006-396 of31 51 March 2006).. 
The gratuity is set at. ... ... ... ... . . ... . .. .... ... .. euros before tax per month. 

Terms and frequency of payment of the gratuity: .. .... .. .. .. ..... ........... ...... .. ... . .. .. .... .. ....... . .. .... .... ... . . .. . .... .... .. 

If the trainee receives non-cash benefits (free meals, for example), the value of these benefits shall be added to the amount of 
the monthly gratuity mentioned in article 5 below, before comparison with the 12..5% of the Social Security hourly limit, for a 
legal weekly worldng time of 35 hours .. 
Travel and accommodation fees incurred by the student on request of the Receiving Organisation, as weD as training 
expenses that may be required by the traineeship, shall be borne in full by the Receiving Organisation, in accordance with 
its enforceable internal procedure .. 
List of non-cash benefits that may be offered to the trainee: ... ....... .. ...... ..... ..... .... .. .. .. .. . .... .. .... ... ..... .... .. 

• Article 5. Social protection: 
Throughout the traineeship, the student shall continue to receive benefits under the student social security scheme, if he or she is 
registered. 

5.1 . Moreover, if he or she does not receive any gratuity from the Receiving Organisation or if it is lower than or· egual to the 
sum of 12.5% of the social security hourly limit divided by the number of hours of traineeship carried out during the 
month in question, this Organisation is not liable for payment of payroll taxes {articles L. 241 -3, L.. 242-1, L 241-4-1 and 
D. 242-2-1 ofthe French Social Security Code). 

5.2. In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly limit divided by 
the number of hours of traineeship carried out during the month in question, employer and employee social security 
contributions shall be paid by the Receiving Organisation. Their calculation is based on the difference between the amount of 
the gratuity and the limit set out above, in paragraph 5 .. J. 

5.3. In both cases, the student continues to be protected by legislation on occupational accidents by way of article L 412-8-2 of the 
student scheme of the French Social Security Code (paragraph "a" for students from University Technological Institutes and 
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ISIFC, paragraph "b" for those from the other units of the UFC, under the terms of articles D. 412-3, D. 412-4 and D. 412-6 of 
the same Code). 
If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst travelling to the 

----.Recei.v.ing- Or.ganisation.-or_oiL.the_premises_to_which_he_o she_must travel for the needs of his__or_b_er traineeship_;--->U ... · .__ __ 
Organisation shall send the accident report to the competent Caisse Primairc d' Assurance Mala die (sickness and accident 
insurancefund- see the address on the last page) and a copy to the Teaching Institution (articles R 412-4-I and R. 412-4-11 of 
the French Social Security Code). 
The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not have hospital 
status, as part of a compulsory hospital internship. 
Paragraphs 5.1 to 5.3 above are applicable to foreign students regularly registered with the Institution during the academic year 
of reference. 

5.4 Sickness and accident cover of students abroad: 
5.4.1 French social security student scheme protection: 
1) Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide notification of his or 

her traineeship abroad in due time and receive approval from Social Security after having requested an application form to 
maintain rights to student sickness and accident protection abroad: 
a) For traineeships within the European Economic Area (EEA) performed by student nationals of a European Union member 

state, students must apply for a European Health Insurance Card (EHIC). 
b) For traineeships carried out in Quebec by students of French nationality, students must submit the form SE4010 (I 04 for 

traineeships in business, 106 for traineeships with universities). 
2) In all other cases: 

Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as the student social 
security fund, on their return through submission of documented proof Since these reimbursements are carried out using French 
rates for healthcare as a basis, significant differences may arise between the sums paid and those reimbursed .. 
Student$ are therefore strongly recommended to take out top-up sickness and accident insurance valid for the country and 
duration of the traineeship from the company of their choice (student mutual insurance company, parents' mutual insurance 
company, private insurance companies, etc.). 
Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of local law (see 
paragraph 5.4.2. below), the student can then choose to benefit from such local sickness and accident protection. Before making 
such a choice, students should check the extent of guarantees offered. 

5.4.2 Protection provided by the Organisation r·eceiving the trainee: 
By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides sickness and accident 
protection to the trainee, under the terms of local law: 
0 YES (this is additional to the maintenance abroad of rights pursuant to the French student social security scheme). 
0 NO (the protection is therefore exclusively based on the maintenance abroad of rights pursuant to the French student social 
security scheme) .. 

5.5. Occupational accident protection of the trainee abroad or in French overseas territories: 
5.5.1 To be protected by French legislation on occupational accident cover, the traineesbip shall: 

1 Last for at most 12 months, including extensions (article R.. 444-7 of the French Social Security Code). 
2 Receive prior approval from the CPAM given to the Institution, concerning maintenance of the insured's rights abroad or 

in an overseas territory. 
3 Not give rise to any gratuity from the Receiving Organisation above the limit aforementioned in paragraph 5.1 . 
4 Exclusively take place within the Receiving organisation party to this agreement 
5 Exclusively take place in the country or overseas territory mentioned .. 

5.5.2. If the conditions stipulated above arc fulfilled, the accident declaration report is made by the Teaching Institution 
which must be informed in writing within a deadline of 48 hours of the precise circumstances of the accident by the 
receiving organisation. 

5.5.3. The cover from which the trainee benefits concems accidents that occur: 

1 Within the premises of the traineeship location an<;! scheduled traineeship hours. 
2 On the usual outward and inward journey from the trainee's place of residence abroad or in an overseas territory to the 

traineeship location. 
3 On the outward and inward journey (at the beginning and end of the traineeship) from the domicile of the trainee situated 

on French territory to the place of residence abroad or in an overseas territory. 
4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and compulsorily accompanied by a 

mission statement. 
5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation undertakes via this 

agreement to cover the trainee against occupational hazards, transit risks and occupational diseases as well as to carry 
out all necessary declarations. Even in this scenario, the Receiving Organisation must imperatively and immediately notifY 
the Teaching Institution of any occupational accident affecting the student during his or her traineeship. 

5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the country or overseas 
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territory where the traineeship takes place, this Organisation must take all the necessary steps to provide him or her with the 
appropriate insurance .. 

• Article 6. Civil liability and insurance: 
Eachoflnethree parties (thelnstirufion;-ReceJvmg Organisation ana-Student:) hereoy aecJares that lliey ho!O civil liability 
insurance. 
Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out assistance insurance 
(medical repatriation, legal aid, etc.) and individual accident insurance .. 
When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out prior checks that 
the vehicle's insurance policy covers its use by a student. 
When. within the scope of his or her traineeship. the student uses his or her own vehicle or a vehicle lent by a third party. he 
or she must make a declaration thereof to the insurer of the said vehicle and. where applicable. pay the corresponding 
premium 

• Article 7. Discipline: 
During the traineeship, the student is accountable to the discipline and internal rules of the Receiving Organisation, especially 
with regard to working hours and applicable health and safety rules. 
Should any problems arise, the trainee's supervisor in the Receiving Organisation is required to notify the teacher from the 
Teaching Institution appointed as the trainee's tutor as quickly as possible. 
Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving Organisation of 
elements displaying the negligence for which the trainee is blamed .. 
In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to terminate the student's 
traineeship whilst respecting the provisions set out in article 8 of this agreement 

• Article 8. Absences and interruption of the traineeship: 
Temporary interruption: 
During the traineeship, if the minimum traineeship duration is respected, the student may be given periods of leave. In such a 
case, this leave will be specified in an amendment to this agreement. For any other type of temporary suspension of the 
traineeship (illness, maternity, unjustified absence, etc.) the Receiving Organisation shall notify by post the teacher from the 
Teaching Institution appointed as the trainee's tutor. In the case of absence, the trainee must inform his or her supervisor at 
the Receiving Organisation within the following twenty-four working hours .. 
Definitive interruption: 
Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the traineeship. 
If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to definitively suspend the 
traineeship, they must inform the two others in writing. The reasons put forward shall be examined in close collaboration,. 
The final decision to interrupt the traineeship shall only be taken on completion of this discussion phase .. 

• Article 9. End of trainceship - Report - Evaluation: 
On completion of the traineeship, the student must provide the Institution with a traineeship report, for which an oral 
presentation may be given, depending on the specific teaching procedures of the diploma to be obtained. The trainee shall 
send his or her report to the Receiving Organisation. He or she may mention certain information and documents belonging to 
this Organisation, on the condition that he or she has obtained the prior agreement of the latter. 
The trainee's tutor will ask the supervisor responsible, within the Receiving Organisation, for monitoring the student's work, 
to provide his or her evaluation of the trainee. The Receiving Organisation shall supply the trainee with a traineeship 
certificate describing its nature and duration .. They must also complete the corresponding evaluation form (appendix 2) and 
return it to the Institution. 
The direct supervisor of the trainee within the Receiving Organisation or any other member of this Organisation called upon 
to visit the Institution as part of the preparation, performance and validation of the traineeship shall not be able to claim any 
payment of expenses or compensation whatsoever from the Institution. 

• Article 10, Duty of non-disclosure and confidentiality: 
The student trainee undertakes to not use in any circumstances the information gathered or obtained within the Receiving 
Organisation with the aim of publishing them or communicating them to third parties without the prior agreement of the 
Management of this Organisation, including in the form of traineeship report. This commitment is not only applicable 
throughout the duration of the traineeship, but also after it has finished .. The student undertakes to not keep, take or copy any 
document or software, of whatever nature, that belongs to the Organisation, except when authorised by the latter. 

N.B.: Within the scope of the confidentiality of the information contained i1:1 the traineeship report, the Receiving Organisation can 
demand thaJ the circulation of this report is restricted Moreover, it may request that certain very confidential elements be 
removed from the report. 
The people who are led to read this report are therefore compelled by professional secrecy to not use or df~close the 
information contained in the report in question. 

• Article 11. Possible recruitment: 
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Should it come to pass that an employment contract is signed binding the student and Receiving Organisation before the 
finishing date of the traineeship, this agreement will become null and void and the institution shall no longer be responsible 
for the student The latter must imperatively be advised thereof before signing the contract. Furthermore, since no traineeship 
agreement can be entered into to replace an employee or avoid recruitment, even for seasonal employment, the French social 
security and benefits contributions collection agency URSSAF reserves the right, in case of fraud, to transform a traineeship 
into employment and apply any possible consequences with regard to contribution ceilings. 

• Article 12. Applicable law - Competent courts: 
This agreement is exclusively governed by French law. Any disputes unresolved by amicable settlement shall be submitted to 
the competent French courts. 

Rend und approved, 
The President or the University 
and, by delegation, 
the Director or tbc: Tralolng and Rescnrch 
Unit or Institute 

Drawn up in triplicate ... 

ReJad and approved 
The student trainee 

On ••••• ,. ................. . 

Appendix I: for a traineeship in business, Charter for student 
traineeships 
Appendix 2: Evaluation form 

, on ........ . 

STUDENT: 
Address: 

Tbe tutnr In charge nr monitoring the 
tralnershlp 
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Work experience placement contract 

This .agreement is dnnvn up between: 

THE UNIVERSITY OF FR ~CHE-COMTE 
reprcsen~ by iiS President II !r CONDE Claude 

assisted by KADMJRJ Abden azaJc. -Dln:ctor afrhe Faculty UFR Sciences ct Techniques 

Address ot'Fac:ulty (UFR): U PR Sciences et Techniquc:s • 16 route de Gray -25030 BESANCON CEDEX fRANCE 

THE COMJ"ANV, LOCAL \lJTHORJTV, ADMJNISTRA TION, ASSOCIA TJON 

... Maltllltedb Rfteuela LA~ Sda Bltd .... .represented by ... Auoc. Prof. Dr. Suiwwa•a• Ramadan ...... . ........... .... . 

Addra£. •• Stlile Z42 komple .;s EUREKA, Uainniti Salas Malay.Pa l 1800 USM Peaang. .. .. . . 

Countty . .. MALAYSIA . .... .. .. .. .... .. ......... . .... .. .. ... .. . . .. . . . ... ... ......... .. ... . . . . . 

AND THE STUDENT 
Mr!M$ .. . Kamel Boulcbiar ..... ... ...... .. ... .. .. ... . . .. .. .. ......... . ~ .. . . . .. ....... ... ...... .. .... ........ ..... __ .. ... ............... .... .... .. . 

Addre55 ... ~ Rue du Lang.ued ~. lSIOI) Besaaeo&--".RANCE . .. .... . ..... ...... ... ... .. .. .. .... .. .... . . .. ..... .... ....... .. . , .... .. . 

Tel: ••• (33) 06181014%9 •• ······ · · ···-Fax ••. (33) 03 8166 64SO ..... . Email...k_bowebiar@hotmail.com . .... ... ... .. ..... .. 

Article 1: Purpose 
This wor~ence pb.cem mt is a required element of the eourse of$Wdies (name of die diploma. degree, and an;a of stUdy) 
MAST£ 0J1 SCIENI ES J;T T£Cl!NOLOOU: DE L•fNFORMA TION ET DE LA COMMtiNICATION, Spid:WR 
mfonnatiq.- - Pan:otan Pr lletsiowlld 
unclertabm by the work plact ilJCJit candidatl: as a student enrolled at the University of Fnncbe-Comti 
The aim of the wark expcrier ce placement is to allow ihc studcm 1D a,JP~y1hc lmowleage gained tluougb Ilia or her studies in a 
professional etmtext • 

Article 2 
For THE OROANIZATfON, rhe person in charge of the itudcnt's placement and hislber work is 
MriMs .. •... Assee. Pnll. D.- S.rcswaraa Ramadau Position ......... .Director ............ ....... . .. . . ...... . . .. .... .. 
Addn:ss .. .... . ..... S•lte 242 Kompleks EUREKA, Uniftnifi SUns Malayiia llJIOO VSM haang ........ ...... _. 
Tel.. ..... .. ... ~- 655 4757 ... .... Fax ... ... . .. 60- 4 - 653 3001 ...... Email.. .. ... .. sares@Jtavfi.org . ............... .. .. .. 

F.or THE .UNIVERSITY. the student's d:in:aor of studies is 
Mr-Mii ••• Fra~ll PlAT 

Tel: ll 3 •1 ~ 20 4tCi F.a1 ~ 33 3 8J 66 U 50 Email : .pial@61e;a.iv-fcolllte.fr 

The programme oftbc wDrk ~acemeJ'It is drawn &Jp by the host orpaisalion based on the student•s course and his/her an:a of 
SJIISCWisatioo in -srecment ,,itb the ~nt's din:ctor of studies. 

The worlt e~ placen mt will take piau at lbe following address: 
Placement ......... S•ite 242 Kompleks EUREKA, Uoiveniti Sains Malaysia 11M& USM Peaaag ..... ... .. ..... ......... . 
Country •••••. MALA YSJA .. .... ..... .. ... .... ..... . 
During the placement, the st 1c:lenr is subject to the regulations in force in the host organiution notably worlring hours, by~cne, 
Yfety, and rules of confidiCIIl iality. lfiM WGik apcrience plaunu:nt deviates from tbc uadcrtakinss a&RCd by the diffc:re~~t 
parties, the person in charge of «he: placement ancllor the student must inform the stildcnr•silin:lctor of studies. 

Article 3 : Dur.ttion, eonditi 1115 for n:ncwal.~d tenninarion 
The placement will be folj_ \ Jeriod of .. .... 17 weeb .. .. ... (month/ wedts) 
Beginning on ...... 1~ iFelt: 11ar)' 1807. .. . . . .•. .. .. .... • ... .. .. . ... • .:mtl t:Siditlr; ...... ~ ..1•- ZG8'7 ..... ............... ... ....... . 
Under p.ceptional cir~ 11ces the work eli)ICriencel)fat:rment mily be-e~ until-the SeplaAibu 30 ofthe.curr.ent academic: 
~fin~ f4v an aeti~ 1fthc «pnizalion to he complelcd. In chis case any extcnsi011 or modification of the work experic:RCc 
~must be throug]t ~ amendment to 1bil5 con11"Kt. 

Universite de Fra:ncbe-Comte I rue Goudimd 2.5030 ~ c:cdcx 

- ---·- ---- --- -- - - -- --



4-1- The student cannot dcma 11d payment for ihe \lrOrk amdertak.en. HaweYer, when the company benefits from lhe work 
undertaken by the student son•e fonn of reward can be envisaged. The company is responsible for determioins whether any Sllch 
rCWiml is appropriate ,and far dctcmti~ it$ levels. The I:'Omplln)' is rnpGnSible for any training com that may be lle(;Cssary in 
the context of the placement, : 1nd rna y make a special pa)'lllent to lhe student 1U reimburse cxpc:nses run up in the course of the 
plaeement. 

4-l- During rbe placement 
• if the 5tudent is not p lid, or is paid less than 30% of the French minimum wage, he I $he continues to benefit from the 
French Social Seeurity and H1·alth Care Scmcca to which he/she is ~~~ ami also continues to benefit &om health and 
maternity benefits, and famil) allowances where appropriate. 
As far as accidc:nts at work IH'I ' com:cmc:d. the student is covered by the provisions of article 1-412-8-l ofdu: French Social 
Security Code. 
ln the event of an acc:idem in 1 ~workplace, while: travelling to or from -hislher place of work, or while u-avelling to or ftom 
F'l;Joa:,. the boa organizmon J <;ompany pleclps to fill in an accident declaration and rerum it as quickly as possible to lflc 
President oflhe University wl: o will countersign it and forward it to tile French social security senricc:s wilhm 48 hours. 

• if the .rudcnt u paid l oore than 30% ofdJe Pn:ocll minimum wase then articles 4.1 and 4..2 must be Jqllaced by the 
following wording: 
During the plKcm«;nt the stud ::nt isll paid emplo~ He I she is ccnsiden:d in f1'lmce as a salaried worker .00 ~ employing 
organization and the emplo~t · must make nonnal provisions ror social security and insurance cover. 

The $tudent is advised .to tHJ: .JUt insurance covering civil liabilities. The organization should also have adequate eivilliabilit_y 
insurance cover. 

Article 5 : Assessment 
When his/ her course of study requires a n:port co lhe placement, the host orpnizarion will be gi'IICR a copy of the said report by 
its author. lnlcmal informaticr'l or documents n:la1ing to 1he organization must only be iJldudcd in the report whm prior approval 
bas been obtained from the~ itself The plac.:mesn-fel)Ort w1U be aucssed by Cbe student's director of studies. At die 
end of the work pJacementthe director of studies may ask for an assessment of the: stucfcrd' s worlc: ftom lhe pen~on responsible for 
supervisin& the placement. Tl>e host orpnizatian may prvvide tile student with a certificate spec:itying the nature arK! length ofcbc: 
p lacement that bas been undertaken. 

Artlde6 
Jn case of a lawsuit Tl:garding ; he interpretation of this eon tract. the signatories agree to be bound by the judgement of the Tribunal 
A.dministnzdf(me tribii.Dlll dealing with irdemaJ disptm:s in the French civil service) of Besa~ 

Dntwn up in quadruplicate 

.Dam-••• ..2 February 2001 •••. Date . . ..2 February 2007 .... . ... . .. 

The student•s cfu:ector of studi'!S. 

The student. 

.. &.~.~~ ..... ~~E;.\ 

UDiv~ de JiJ:Jmd»Comte J rue Ooudimel 25030 Besa~ cedeA 

J L 

- -------- ------------------------· ----------------------
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Work experience placement contract 

This agreement is drawn up between: 

THE UNIVERSITY OF FRANCHE-COMTE 
represented by its President Mr CONDE Claude 

assisted by KADMIRI Abderrazzak - Director of the Faculty UFR Sciences et Techniques 

Address of Faculty (UFR): UFR Sciences et Techniques - 16 route de Gray - 25030 BESANCON CEDEX - FRANCE 

THE COMPANY, LOCAL AUTHORITY, ADMINISTRATION, ASSOCIATION 

National Advanced IPv6 Centre (Nav6) represented by: Assoc. Prof. Dr. Sureswaran Ramadass 

Address : National Advanced IPv6 Centre (Nav6), Level 6. School of Computer Sciences, Universiti Sains Malaysia, 11800 

Penang 

Country : Malaysia 

AND THE STUDENT 
Mr/Ms : Lancin Aun!lien 

Address : 39 Rue des Granges, 25000 Besancon, France 

Tel : 06 73 53 53 23 Fax : (33) 03 81 66 64 50 

Article 1: Purpose 

Email: aurelien.lancin@tele2.fr 

This work experience placement is a required element of the course of studies (name of the diploma, degree, and area of study) 
Licence informatique 3eme annee 
undertaken by the work placement candidate as a student emolled at the University ofFrancheComte 
The aim of the work experience placement is to allow the student to apply the knowledge gained through his or her studies in a 
professional context . 

Article 2 
For THE ORGANIZATION, the person in charge of the student's placement and his/her work is 
Mr/Ms Assoc. Prof. Dr. Sureswaran Ramadass Position : Director 
Address : National Advanced 1Pv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800 
Penang, Malaysia · 
~el : 604-653 3006 Fax : 604-653 3001 Email : sures@nav6.org 

For THE UNIVERSITY, the student's director of studies is 
Ms Marie-France Lasalle 

Tel: 33 3 81 66 66 55 Fax : 33 3 81 66 64 50 Email : lasalle@lifc.univ-fcomte.fr 

The programme of the work placement is drawn up by the host organisation based on the student's course and his/her area of 
specialisation in agreement with the student's director of studies. 

The work experience placement will take place at the followi.J.g address : 
Placement : National Advanced IPv6 Centre (Nav6), Level 6, School of Computer Sciences, Universiti Sains Malaysia, 11800 
Penang Country : Malaysia 
During the placement, the student is subject to the regulations in force in the host organization notably working hours, hygiene, 
safety, and rules of confidentiality. If the work experience placement deviates from the undertakings agreed by the different 
parties, the person in charge of the placemel)t and/or the student must inform the student'sdirector of studies. 

Article 3 : Duration, conditions for renewal and termination 
The placement will be for a period of13 weeks 
Beginning on 121

h. March 2007 and ending 11th June 2007 
Under exceptional circumstances the work experience placement may be extended until the September 30 of the current academic 
year in order for an activity of the organization to be completed. In this case any extension or modification of the work .experience 
placement must be through an amendment to this contract. 

UFR Sciences et Techniques, 16 Route de Gray, 25030 Besanyon cedex 





\Vork experience pluceinent contract 

TllE t.:NI\'RRSITY OF PRANCII&-COI\t'l'fl. 
n:tw"t'ii=!Jil<:d hy i's Pr~:si~fctll Mr ("XJt\llE Chtu(lc 

u:r .. ;i:lte<l by KMJMIIU Altdcrr~U:a&:. • lluc~mr ofdlc t'a<:uh~· lJFR Sci~nccs cc Tcchniquc1; 

:\ddn:s:l df f.'3t.:uh}' (UFR): L'f'R Sdcn.-:ts cl Techniques· 16 ruulc de Gt'.a)' • 25030 UESANCOI\ CEilEX fRAN<:E 

'nil<', COMl'ANV, t.tK.'AL. At1'1'IIOIUT\', Al)I\11NIS'I'It~\1'1Q~, ·~.SS<KIATION 

rct~r<:scmcd b~· : t\S!Iot:~ Pmf. llr. Sllrtsltllrlla fl:a11tafl:as~ 

Address: thl_\!ooal;\d\'~tns:sd lflll C:~nuc [~§~J.&.·f~l ~.~khonl ofC(Impufcr Soj!IDt.:S§,tJni ... ·cQ.~.iru1.M!bJl?i9.W!\0 P~r.;mg 

Owntr)' : Malnv~la 

,\~U Till: STt:OEN '(• 
Mr.'M ~ : Kintl.c Ngoc 

,\(ldn.~ : 24 !bu! Cfl:arle" Nctd~r.15000 lk!lancoa,l"rlllnS" 

'('cl : (3.}) (i 67 51 82 91 Fax: (:1Jt ttl at r.r. 64 SQ 

Al1b:k: I : Purpose 
This 'A'ortr; CXJlcrieucc piOlL'COt<:nl '$ u. r<:quir.:d ~tcmcnt oflh;: C\ltrll!C 1.if s1udicli C. name ofdn~ dirloma, dcgn.:c,lutd ut<:a of ;itud~·) 
tlcel\.::c £'ml~i(w1ndtc C()()(h\ M · 
midcrtak~n by the W\!rl: pl.ac~mcm ('.mdid.uc as~' stul.lcm cnfl.)ll..:d nt the lh&i\'crsity of Fr:.lnchc..Comtc 
Tne 1un•. oflltc w<Jrl CXJicricm .. ~ ,,laccmcnt i.;. ro u.ll~w the student lo u.j,ply tltc kno,~o'icdf•,c !ii•inc:,f tl~t ·r)~&glt hi 9 or her mudic:s in .a 
jlm(cSst<.llllll COOl<:;(l , . 

,'" ,\ rdd.: 1 
. For nm ORGAI'\Il.'\TION. ~he pe~<JII in clt;.~.rc;c ofrhc SlUd~nt's pJne<;n~ut jAUd hisllrer \\.'Ort. I.:;; 
Mr:Ms : A11soc. Pr.,f. flr, Sgrs;c"!n&IJ Rmmradau r•~iliOJt: llfn:dar . . . 
Adclrcs..o,;: Natma;tl Ad~·llnetl(IIP\•6 Cent«: CNn~ita,l.s,·fl !!;Sdrot.l orComnt~E~r Scf~ll~s.Utd~;(rtlll Salin; ~l:d:avsln,IISOO 
IJC'!I!R~ ~bl!Y~f!! . . 
Td : 604-6~~ J@fi f-11~: 60-lo:(iSJ 301tl Eiu;sil: !raru~;iijn;!\;~.~.trl! 

For THE: UNIVl'::RSI'l'Y, 1ho ~mtknfs direc~ot of~mdic~ i:; 
M:i ..• Maric-r:r.mc~ l.a SJIIc 

· Tc£: l3 ~\ u 1 66 f)6 s~ · f1u. : JJ ~ B I 66 <l-4 so Em.,il : lu~llo@litc.ur•i~··fcumlo.fr 

l'ltc tlC'ogrummc ofdlC work placctuctlt is dra'"'" Ufl b~· tile h(k;t '~wtni s.ui~ICl based 011 the !rtiJ:d.::nl'!; cutJrsc a11d hi:-..'h'-'t" tw:a nt' 
~~ciuhsaci4~ in ngrcemcnt '"'itll the studcui"s dircct~r o( stu<li.::;. · 

'l'hc 1.\'ork cip.!ricrK'<:! lllaccmcnt will tc~ke pl<tcc at til~ toii(!Wins addrc:;~: 
t•t~rnc~rt : Natinnnl Ad\•all(:t:d U•\(t Ccnul: (~a\.'6),l,.c\;d (},S<:hool of (:llmplitcr Scicn~"-s,Uni\·crsiu Saiu:t Mala,·,;ia,l l800 
l'coung <:o•.miJ}' : M31<~y$i3; · · · · · · • 
Oudng dtc p!~ccntcot, tho sCr,;d::nt I!J \JUbjc.:t tt) 1hc rcgul:itioits in Ioree. in d •e ho~ urg:UJil'.aciun nocably work inn hqurn, hygiene; 
saft:l)', and l'Uics. of contid("(tulil)o'· lftlic wm" ~l(pei1cii<:C pf;t;:C'IUCIU dCl:tlllC:> fr\101 the undctl:.il.tnj;~ agreed by tile diffcn:mt 
ar:util!~ the p::t~(.)U in chat~c oflh'-' fJtac<:tl;cm aod•(Jr the 3.'il.l(fcllt lllllSE inf'<l(lll tflC Studcltt'!S diicctot ofsmdics. 

,\rtld\! J : Duration, c~lditioos 1(1r ~n{IY.'UI ;ltld termination 
n~ (llaL~Ilt.:tll \\•ltl be l\'ll' ;, pc••io~ of I:; we~.! 
Ur:ginuing on 1 :zu M•rc:IJ 1007 nnd c.mdiug lB .. J ,.,,,. lfl4t7 

_ fJndcr e;t:ccptionul.:ircum:.1itnc<!~ du: worl.: c~cic.-knL.~ placem~nt may be c:\tcnLfcd untiltbe sc,,t<:m~r J.O of&h1; cun~nt ue<~dcmic 
)~ur itt l'lfdct tor 1111 activity of (he ort;u<lil.i.\~i~• 1~. he .:umrll~t~d. In lh i'll i.:'.asi: 11r1 ~; eAtcw:i r.m «t' lll'Jdifi&:ation .,r chc wl.IJ(( c~pcdl!tlcc 
plll.a:uu:ac nni:.t be rl1roush uu ucm:ttdmcul co til k; <:ootfact. · · · · 

Lnlo,crsit~ de Fr;mci~·Comte I n.m (ioudlnn:-1 :!:iOJ() lksan~JOO ccdcx 



n;:~~ allf is a.p.Jhl't.<pri.atr ,;wd iiJf' t.k'f:.::mti in~ ir.s h.tvd ;. Thil .r,""!!r•[.<iln;.• i~ ~ r;!;l'~rrdhlc l:;x- •u•:r' tr;;;irting .c,Jsts thil IIJ } ' b~; m;;,:I,!:J~•i~T.)' hr 
the co~;rtc.i.l •.rl' t.hc piJ.c t:Jtu:iri , a.tt41 riia_y t~lalw ~~ .!J.j~t: ij ll l fMyment to !.h .c >tud•.::nll<) rninr:r.~, .. <:!:·•1v.:n:;c;<,. f~in t_tp ill ill•~ c ·p,frS£:: of! ho,:• 
pfl!t!Gil'fCI1t , 

4-l- llW'iEli!J. lhc ptaccii!ri:t.ll 
--~-~~f:-t:lt{l-tittl!denl-i-!Hl(ll-fllti'\1,-(lf-f-':l-piiiJ-l .;)JltHhil:t liJ!\,-~~UI~ii-1:u::nt:Lr..nr~t it Ulll Ji.l..!/o:ilgr:.,.JtC-.'..31~.1Uil114'S..lOJ>eur;.l:i.Ui:.;ll.llLi:br!...Err .. 1J.d :,__ __ _ 

Soc i;tl Sccrutt .~· ;;nd llealth CitiC Scr~· ice~ I<> whtch t· -:;.'~h~ is a:ftlhi!ttld -i!lld ai.Y:~ t:t.lfriir:.rr41!; l~l b~:ncoiH fwm hc-, 11h un~l lWI11,'lrlJh)· 
fx.q-rc llts, .il~d I'Jtidly alh .. v ;IJI'Ir.:Os when: il!l(lf{...,.lt'iillt.:: • 

. •\ t• n.u ;,!;~ li!::J: trtcnh; l_l~ wmll, .JI e CI}U.::Cr'l :itd , tli-t . •ui.h~ Jl ( i:i ~o;,·tf;;J b·:t· tlte j}f li'<i ~ Jt)l); qf I! T! id~ 1 . .4 J2, !l-1 •.tl' I' hi: I ;fcl'n:' S(oO: i;d 
Sr."t;')l.ffi1\• (wJ•.:-
Iii lht i .. ·cm oLHI ;K..:tdcm i111~1c W\lrkpk~.::r,; , '~h.i lo;· tnn•<:~Wng 19 :!J' fm•11 hi .,.•}u~r pl;..:r; uf ~-.o~-.:. Ol' wl1 i~c !fJI\'<::IItnb t.;t \II hmu 
hai~·i:t! , t:lu: hu>.:: 1. glim<:at i•:rrl i..:::om;Juh ~' jJlCd,i,!.<:'5 to fi I in :10 :!'i.!dok it1 41i!i; l:t.f!lll n11 u.n.J tdu:tll it ~!:: quLd, ly -'IS ~!:irhl !i! w tho;! 
P~r.l.:k•• ~ jlf tht! 1. , ni \> '"l'li~l :r· .._\•IJ,i wi ll cl.il.nib::t-:l ! :,;tl it a.tlil Jl~'t'\'rlff-.:1 i 1 f-1.1 tl!:e Ft~I!Rh :i.oJd 4! !;~<:unty sc•rn;x_~ \nil l il 4:~ hour;;, 

" iH.oe ~tmL<i,!n!n; r.mid mnr~ tlr~n J{l'~·i-. uftltc Fr~:nch ri'tirsi!lllitfl W3b'i! 1 .._;n artkks 4 I :tiM ~ - ~- rnw;J lu:: n::j•bcccl b~· ~he Ei.! ll·~wmg 
wordin.!!,: 
Dmio.g the plao::ctncm 1~•::: stt~i'nt i!l :1. pu.id l.! tnpl.r.,;~-cg. I h.!.' ·;he ~ ~· c~.)n :~uft:r•!!tllt't Fr-artcc a.s a t> tiiMi·rd \\.tJrk ;:-r 14 tr ~i tl ~ t!lltpl•:tyill,i! 
mg~ru.-alJt.m anrl tl '7.: <!titpk:·.\·(.' t mu·:u tnaba Jtcfmal proJ,·i ~i·~H;i l<:tr wo,::i.illi\!.\;:u .ljo' u!ld '' ~'i!H!l >t.:: c ;:,ivcr. 

The .~:udr.m ts i!M' lr. (:tho r.11 ~;~ ~11J[ in ;;~!f'..l!f;i!C i.'Q \' (!rlfi! d\·d luhtliii >~: !>. 'f'IJ;j ,.q~;tt'u:nt1LOft :i!wutd <'lL -•:~ hll ..,{! J~dr:.:tua~t· ~:i ··· rl k tbiht:,· 
er~urarn:e Ctt\'t: i' . 

1\rU~k• S : As~!ssrw;nl 

Wlrc il hi o>,' li .:rt o;;(tuflll! t.1f "1ud~· fCIIU; roe:::; ;1 rep•:!n: {lo A 1i· ; pl;K~mcm, ~h<!! hjx;t 1:c( ·mtl;!tj;_lfl will br: t~i\•IXt 11. cop;.• of lit() ;lai,f rc ~i1.1H ·b·y 
rl iltltht>i . lnqcrl'l.rl nll~1(mati•7111 tir <kiO::Otlnl-ciit.E- fi.)h\till~ to tlte Of_llMf1i'fi-U ;_m rnw;l unly ltc rr idt.td~:J in lht n:p1~f1 '"At•: ir fll'!l;lr i!f1l1ft"•·ll 
"';''· l~;n o[}tlJ ln;:.:j fhu111l1.: ·Jl'~\ani :tatitur ifst lf 'fttu placement Hlp(•f! will tr~ -~ ~li .•;_, -.,_~ b~.· fit·~ :-;t.ui.lcJit ' r;, tJi rc..:'k r.1f S1 !Hit~ ,•\! 111~ 
.;"lid i) f ., ~ W•Jfk P"' l~fl o;:Tt-1 llr<: d lfl;:' !; ~1.1r f)t ' - -~ ~u:li m; n M) il!ik ,.,r ;lil ... ~~:-.11 I ·n1 or 11.lt.1 ~i.titi~ ! li" ' :; .... ·nrJ,. t!-.;)JH ljtu ~l•:OfSOI~ 1\:' ~I"Cil;Jtblt, r.~rr 

!illfiCr'VlSii:!J. the ttl;i ..::t:mcm. Thr hoi!!St ~rgim~ i-' :!tian nM ~- pro'' lil t:: !i!~ :<tt.u:lcrtt \\'i[lr i!l ('i!l'tific:lto: !ilp•::df:··i ;;t~ 11 ;: u tut1: :.urd lt:ri,g~h o:tr tll.;:: 
(tf p;.:cm~ml il· 1 h;i ~;; hct-11 un&rwk~:!l . 

,\rdd~ & 

In l: ii \(,1 of il l;;,w!>lllil fr:£,;.'lf\hflg thr. rtlterpreMiklll of 1h ~~ i;:i)llir;io;l; , tlw ·'-' i !11illo:ll'li:O:\ ~ ,!,l)".CC' t!) be Qojl_l!ld t>:r· thr! tn•l;t'..:!fH•:.; i~l. of o. ~· l.t'JbtN-:iJ 

~dm.fr~;'.wrr~W'Hn~ ~ri 'Um1;d t~t; :.tlir.,~ witl1 intcfnll i ~titij,i tit·~:~ in 1~1.: ffCFKh f.' ivtl ~~r~ ia:i uf!il;-'! ~Jau.;m~ . 

_,_ ·; 
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TRAlNEESHIP 
AGREEl\tiENT 

"INCLUDED IN A TEACHING 
CURRICULUM" (I) 

COMPULSORILY OR OPTIONALLY 

( 1) In compliance with the prtii'Mrms (~f nrtide 9, paragraph I f!{ Frendz law No. 2006<W6 "for equal 
opport1111ity ". 

Between: 

Of the lirsl part, I he Unh ersit' or Fmnchc-Comtc, refcncd to hcreinaflcr under the term the Institution, 
:md rcprc.wnled by its President, Mr. Claude Comic, who has delegated his mhnlnistrath c signing 
uullwrH\' to: 

Mr KADMI,Rf, Director ofthe Research and Tnlinin~ Unit 

UFR Sdcnces el Techniques 

Address: 16 ruule de Gray 2511311 BESANCON CEDEX FRANCE 

o Of the second part, the fhlhming Organisation recci\ing the trnince: MULTIMEDIA Rcsc:ll'ch 
LABS Sdn Bhd 

rcJHescntetl hy: As .~oc. Pror Dr. Sure.m :nan R:uuadass . 

Address: Suite 22 Kumplcks EUREKA, USM IIHUO Pcnang Count[)': MALAYSIA 
. ·········· ·· .: . -·. -- . .... ~:-r-•~ ... ,; ... ~~at>t 

o and, lasth · the lhllowing trainee: Mr Aurclien Lail tlil' 

Address : .:1 rue des HI) ers 902011 GROSMAGNY 

Social Sccurlt~ · nmnhcr: I H2 Ill 911 01111132 2.3 Tel : +33 3 H..j 29 32 117 E-m nil : nurclien.Jnncin ~li;lapo.~lc .. net 

The folhming has hccn agreed: 

• A1ticlc 1.. Subject: 

I he trainceship is schcdulcu in the teaching pmgramme of the I(Jllmring training comse Master 2 mention 
Scil•nccs ct Technologies de l'lnfonnalion et de Ia Cummunication. undertukcn by the trainee at the Uni\·ersit) 
nl I· runchc-Cnnne 

lis theme is as folhl\l s: 1\11 ullimctl iu /\tlaptal k111 proxies 

l"he aim nl this truinccship is to : 

o l·.na hie the student to enter into coni act with the world or work 
• I cst his or her pcrsnnal eapacity to adapt 

<ii\'1.~ him or he1 the chance to put into practie~~ the lhcon:tica\ and mclhntlologicul knowledge acqui1cd 
during his 111 her !ruining 



• Article 2. Trainee's status -Induction and supervision: 

The student, throughout his or her traineeship with the receiving organisation, shall remain a student of the 
Institution; he or she is regularly monitored by the latter. The Organisation appoints a "mentor" in charge of 
technical monitoring and optimising conditions for performing the traineeship. The student may return to the 
Institution during the traineeship, to attend certain classes explicitly required by the teaching programme, take part 
in meetings, etc., the dates of which shall be communicated to the Organisation by the Institution. 

• Article 3. Conditions of execution and perfo1mance: 

• At the Receiving Organisation, the person in charge of monitoring the student's work during the 
trnineeship is: 

Name: Assoc. Prof. Dr. Surcswaran Ramadass .Position I department: Director 

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang - MALAYSIA 

Tel: 60 - 4 - 655 4757. Fax: 60-4 - 653 3001 E-mail: surcs@nnv6.org 

• At the Institution, tl1e trainee's tutor is: 

Name: Fmn~ois PIA T . .. .. " .... . . Position: ... PAST . 

Address: LIFC- UFR des Sciences et Techniques - 16 Route de Gray - 25030 BESANCON Cedex 

Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50 .. . E-mail: pint@lifc.univ-fcomte.fr .. . ..... ... . . 

• The traineesbip shall take place at the following address: 

Address: Mlnbs, Suite 22 Kompleks EUREKA, USM 11800 Penang- Country. MALAYSIA 

• A1iicle 4. Terms of the tt·aineeship: 

4.1 Duration and possible extension of the traineeship (days, months, week'>): 

The duration of the traineeship is 16 wecl{s. It will take place from February 16, 2009.to June 5, 2009 

In special circumstances the trainecship may be extended to complete a project, until 3oth September of 
the current year. Such extensions shall only be possible on the condition that an amendment to this 
agreement is drawn up. 

4.2 Trninceship outline: 

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and 
specialisation taken by the student trainee and in agreement witl1 the tutor. 

Activities entrusted to the trainee: .. ... . , , , .. . Multimedia Adaptation proxies ... . 

4.3 Organisation of the trainee's worldng time within the Receiving Organisation: 

Maximum weekly duration of the trainee's working time with tl1e Organisation: .... 40 ... .. .. .......... .. ........ .... . , 

Trainee's days of attendance in the Organisation, during the week: .... 5, ... . , ......... . ....... . ... .... ....... . -. ... . 

I rainee's work schedule with the Organisation: ... 8AM- 7 PM ... . .. .. .. .. . .. . .. .. .... .. .... . . 

Will the trainee be required to be present within the Organisation at night, on Sundays or public holidays? 
NO .. 

If so, the Organisation must state the reasons and terms for such work: ......... , .. ... .. .. .. . . ...... . ..... .. ......... .. ... , 

.... ... ~ .... .... .... ..... ... ... ~ ... ~ ...... ~ ................. ~ .. .. , ..... ...... ...... .. .. .. ....... .. .. ........ .... .......... , ..... ........... .. ...... . . 
4.4 Gratuity- Non-cash benefits- Reimbursement of expenses: 

The student may receive a gratuity. When the training course lasts for more than three consecutive months, 
in mainland France and its overseas departments, it is compulsory for a gratuity to be paid, if the course 



tal\eS place in a private o1· public industrial or commercial company (article 9, paragraph 2, of tl1e 
------~m"""'offi-di•fre-ctFrenclredtct-No-:c-2 006;-J96-of-3-t-5t-MarcldOfl6-)·-. ----------------------

This gratuity is due to the trainee from the I st day of the 1st month of the course and is paid monthly. If tl1e 
trainee is suspended or the course contract terminated, tl1e amount is proportional to the part of the course 
which has been completed. 

If there is no branch contract or extended professional agreement, tl1e minimum hourly rate of the gratuity due 
to the trainee is fixed at 12.50% of the Social Security ceiling. In the present case, this gratuity is fixed 
at. .... ., .. . . .. .. . euros per month. 

If the trainee receives non-cash benefits (fi·ee meals, for example), the value of these benefits shall be added 
to the amount of the montl1ly gratuity mentioned in article 5 below, before comparison with the 12.5% of the 
Social Security hourly limit, for a legal weekly working time of 35 hours. 

Travel and accommodation fees incurred by the student on request ofthe Receiving Organisation, as well as 
training expenses that may be required by the trainceship, shall be borne in full by the Receiving 
Organisation, in accordance with its enforceable internal procedure. 

Listofnon-cash benefits that maybe offered to the trainee:. _. .. .............. .... .. .. .. . .. .. .. . .. ..... . 

• Aliicle 5. Social protection: 

Throughout U1e traineeship, the student shall continue to receive benefits under the student social security 
scheme, if he or she is registered. 

5.1. Moreover, if he or she docs not receive any gratuity from the Receiving Organisation or if it is lower 
than or equal to the sum of 125% of the social security hourly limit divide() by the number of hours of 
troineeship carried out during the month in question, this Organisation is not liable for payment of 
payroll taxes (articles L 241-3, L. 242-1, L 242-4-1 and D. 242-2-l of the French Social Security Code). 

5.2. In the case where n gratuity is paid that is greater than the sum of 12.5% of the social security hourly 
limit divided by the number of hours of tmineeship carried out during the month in question, employer 
and employee social security contributions shall be paid by the Receiving Organisation. Their calculation is 
based on the difference between tl1e amountof the gratuity and the limit set out above, in paragraph 5..1. 

5.3. In both cases, the student continues to be protected by legislation on occupational accidents by way of article 
L 412-8-2 of the student scheme of the French Social Security Code (paragraph "a" for students from 
University Technological Institutes and ISIFC, paragraph "b" for those from the otl1er units of tl1e UFC, under 
the terms of articles DAI2-3, D. 412-4 and D. 412-6 of the same Code).. 

If the student suffers an accident, either during his or her activity within tl1e Receiving Organisation, or whilst 
travelling to the Receiving Organisation, or on the premises to which he or she must travel for the needs ofhis 
or her traineeship, this Organisation shall send the accident report to tl1e competent Caisse Primaire 
d 'Assumnce Maladie (sickness and accident insurance fimd - sec the :1ddress on the last page) and a copy 
to the Teaching Institution (articles R 412-4-I and R. 41.2-4-ll oftl1e French Social Security Code). 

The same obligations apply to healthcare institutions receiving medical or pharmacology students that do not 
hnve hospital status, as part of a compulsory hospit'll internship, 

Paragraphs 5J to 5.3 above are applicable to· foreign students regularly registered with the Institution during 
tl1e academic year of reference. 

5.4 Sickness and accidcn t cover of students abroad: 

5.4.1 French social security student scheme protection: 

1 )Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide 
notification of his or her traineeship abroad in due time and receive approval from Social Security after having 
requested an application form to maintain rights to student sickness and accident protection abroad: 



a) For traineeships within the European Economic Area (EEA) performed by student nationals of a 
Euro ean Union member state, students must apply for a European Health Insurance Card (EHIC) . 
b) For traineeships carried out in Quebec by students of french nationality, students must submit ~1e 
form SE40 1 Q (1 04 for traineeships in business, I 06 for traineeships with universities). 

2)In all other cases: 
Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as 
the student social security fund, on their return through submission of documented proof Since these 
reimbursements are carried out using French rates for healthcare as a basis, significant differences may arise 
between the sums paid and those reimbursed . 
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the 
country and duration of~1e traineeship from the company of their choice (student mutual insurance company, 
parents' mutual insurance company, private insurance companies, etc.)._ 
Exception: if the Organisation receiving the trainee provides sickness and accident cover under tl1e tem1s of 
local law (see paragraph 5 .4.2. below), tl1e student can then choose to benefit fiom such local sickness and 
accident protection. Before making such a choice, students should check the extent of guamntees offered. 

5.4.2 Protection provided by the Organisation receiving the tmincc: 

By ticking the appropriate box below, the Receiving organisation stipulates whether or not it provides 
sickness and accident protection to the trainee, under tl1e terms oflocallaw: 

l. i YES (this is additional to the maintenance abroad of rights pursuant to the French student social security 
scheme). 
~ NO (ilie protection is therefore exclusively based on the maintenance abroad of rights pursuant to the 
F~ench student social security scheme). 

5.5. Occupational accident protectio-n of the trainee abroad or in F1·cnch overseas territories: 

5,5.1 To be protected by French legislation on occupntionnlnccidcnt cover, the trilinccship shall: 

last for at most 1.2 months, including extensions (article R 444-7 of the French Social Security Code). 
2 Receive prior approval fiom the CPAM given to the Institution, concerning maintenance of the 
insured's rights abroad or in an overseas territory. 
3 Not give rise to any gratuity from tl1e Receiving Organisation above the limit aforementioned in 
paragraph 5 .I . 
4 Exclusively take place within the Receiving organisation party to this agreement. 
5 Exclusively take place in tl1e country or overseas territory mentioned. 

5.5.2. If the conditions stipulated above arc fulfilled, the accident declaration report is made by the 
Teaching Institution which must be informed in writing within a deadline of 48 hours of the precise 
circumstances of the accident by the receiving organisation. 

5.5.3. The cover fi·om which the tmincc benefits concerns accidents that occur: 

Within the premises of the traineeship location and scheduled traineeship hours. 
2 On the usual outward and inward journey from the trainee's place of residence abroad or in an 
overseas territory to the traineeship location. 
3 On the outward and inward journey (at the beginning and end of the traineeship) from ilie domicile 
of the trainee situated on French territory to ilie place of residence abroad or in an overseas territory .. 
4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and 
compulsorily accompanied by a mission statement. 

5.5.4. If one single condition set out above in point 5,5,1 is not fulfilled, the Receiving Organisation 
undertakes via this agreement to cover the tmince against occupational bazanls, tmnsit risks and 
occupational diseases as well as to carry out all necessary declarations. Even in this scenario, the 
Receiving Organisation must imperatively and immediately notify tl1e Teaching Institution of any 
occupational accident affecting the student during his or her traineeship . 



5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the 
country or overseas tenitory_where_th.e_traineeship_takes_pJace,_this-Or:ganisatiGn-inwst-take-a-11-the-necessan-r------­
steps to provide him or her with the appropriate insurance. 

• Article 6. Civil liability and insurance: 

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they 
hold civil liability insurance. 
Whatever the nature of the traineeship and the country of destination, the trainee undertakes to take out 
assistance insurance (medical repatriation, legal aid, etc. ) and individual accident insurance. 

When the Receiving Organisation makes a vehicle available to the trainee, it is responsible for carrying out 
prior checks that the vehicle's insurance policy covers its use by a student. 

· When. within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by 
a third party, he or she must make a declaration thereof to the insurer of the said vehicle and, where 
applicable, pay the corresponding premium. 

• Article 7. Discipline: 

During the traineeship, the student is accountable to the discipline and internal rules of the Receiving 
Organisation, especially with regard to working hours and applicable health and safety rules. 
Should any problems arise, the trainee's supervisor in the Receiving Organisation is required to notify the 
teacher from the Teaching Institution appointed as the trainee's tutor as quickly as possible. 
Any disciplinary measures can only be decided upon by the Institution, on submission by the Receiving 
Organisation of elements d isplaying the negligence for which tl1e trainee is blamed. 
In case of especially serious breaches of discipline, the Receiving Organisation reserves tl1e right to 
terminate the student's traineeship whilst respecting the provisions set out in article 8 of this agreement . 

• ArticleS. Absences and interruption ofthe trnineeship: 

Tcmpomry intcrr:uption: 

During the traineeship, if the minimum traineeship duration is respected, the student may be given periods 
ofleave. In such a case, this leave wi!! be specified in an amendment to this agreement. For any otl1er type 
of temporary suspension of the traineeship (illness, maternity, unjustified absence, etc.) the Receiving 
Organisation shall notify by post the teacher from the Teaching Institution appointed as tl1e trainee's tutor. 
In the case of absence, tl1e trainee must inform his or her supervisor at the Receiving Organisation .within 
the following twenty-four working hours. 

Definitive inteJTuption: 

Trainees who interrupt tl1eir trnineeship on their own initiative shaH do so under penalty of forfeiting tl1e 
traineeship. 
If any one of the th rec parties (the Receiving Organisation, Institution, or student) wishes to 
definitively suspend the trainceship, they must inform the two others in writing. The reasons put forward 
shall be examined in close collaboration. The final decision to interrupt the traineeship shall only be taken 
on completion of this discussion phase. 

• Article 9. End oftraineeship - Report - Evaluation: 

On completion of the traineeship, the student must provide the Institution with a traineeship report, for 
which an oral presentation may be given, depending on the specific teaching procedures of the diploma to 
be obtained . The trainee shall send his or her report to tl1e Receiving Organisation. He or she may mention 
certain information and documents belonging to tl1is Organisation, on the condition that he or she has 
obtained the prior agreement of the latter. 



The rrainec·s tutor will :isk the super\'isor responsible. within the Recching Organisation. for monitoring 
tht ,;tudem·~ w0rk. to provide his or her C\aluation of th~ trainee TI1c Rccehing Organisation shall supply 
th¢ 1rain.:e 1\ ith <1 trainecship certificate de5cribing its nature and duration . The) must also complete the 
wrresponding e\ aluation fom1 (appendix 2) and return it to the lnstit!Jtion . 

The direct super\'isor of the trainee within the Receiving Organisation or any other member of this 
Organisation called upon to \isit the Institution as part of the preparation. perfom1ance and validation of the 
trainccship shall nOl be able to claim an} pa) ment of expenses or compensation whatsoever from the 
Instillltion 

Article 10. Duty of non-disclosure and confidentiality: 

The student trainee undc11akes to not usc in an: circumstances the infommtion gathered or obtained \\ ithin 
the Receh ing Organisation'' ith the aim of publishing them or communicating them to third parties without 
the prior agreemclll of the l\1anagcmcnt of this Organisation .. including in the fom1 of trainecship repon. 
This commitment is not only applicable throughout the duration of the traineeship. but also after it has 
finished . The student unde11akes to not keep. take or copy any document or soft\\'mc. of whatever nature .. 
that belongs to the Organisation. e:..;ccpt \\hen authorised b) the latter 

!\'.8.: lfithinth,, scopl! ll(tlw co11iidemialil') r?(tht! i11fomwtinn nmwined in the /Jaineeship r~;:pon the Ret·eiring 
(hganiwlirm can demand that the cilwlarion r?f this teport ir rr:HrhfL•d \!onwn~1 it ma.1 rectue~tthat 
ct!rtai!T1'ely C:UI!/idellliaf ehmwnts h<! n:mm·cd(l 0111 the 1 eport 
The pL'ople 11 ho arc led 10 read thh n:porr are ther({(me compelled n_1 Jlll?kniona! secret) to nm me 01 · 
disd01e the il!fill mmion umtained in the repmr in question. 

• Article 11. Possible recruitment: 

Should it come to pass that an cmplo~ment contract is signed hinding the student and Rcceh·ing 
Organisation before the finishing date of the traine~ship. this agreement 11 ill become null and void and the 
Institution shall no longer be responsible for the student. The latter must imperatively be ad\'i5ed thereof 
before signing th~ contract Furthem1orc. since no traineeship agreement cnn be entered into to replace an 
employee or aYoid recruitment. cwn for sea~onal employment. the French social security and ben~fits 
contributions collection agency URSS:\F reserves the righL in case of' fraud . to transfonn a traineeship into 
employment and appl) an) possible consequences with regard 10 contribution ceilings 

• Article 12. Applicable law - Competent courts: 

This agreement is exclusi\'cly governed by French law . Any disputes unrcsoh ed by amicable settlement 
;hall be submitted to the competent French couns 

Drawn up in triplicate in .. on 

Read and npproved, Read and appro,·cd Read and apprqvcd, 
T he President of the lh)iversity .,..,.~-~ .l'.l.!e student trainee 1 he Manager tif 

········· · ..... · ,, . , .. 

The tutor in charge of 
monitoring the trainceship 

and, by delegation, ,/.(·'2:.£:. 2~>~ ~,....,.,"nj the Recei\'ing Organisation 
the Director of the Training'a nd ~'--~</.\ (\lpwv=t or his or_her deleg~t~R. 
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CPAl\1 To liE CONTACTF.Ill!'; C,\SE OF ACCIDENT AFFECTI!';G THE 
STtlDE!'iT: 

Address: 2 rue Denis Papin 15000 BES.,\ l\:CON FRANCE 
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2008~2009 Academic year 

Uuit (Research & Trai11i11g I otlnT): U FR Scie11ces et Teclwiques 
Address: 16 route de Gray 

25030 BESANCON CEDEX 
FRANCE 

Tel/ Fnx: 03.81 .66.62.08/66.10 

TRAINEES HIP 
AGREEMENT 

"INCLUDED IN A TEACHING 
CURRICULUM" (1) 

COMPULSORILY OR OPTIONALLY 

(1) /11 compliance with the provisioJts of article 9, paragraph 1 of Frellch law No. 2006-396 ':for equal 
opportu11ity ". 

Between: 

Of the first part, the University of Fnmchc-Comte, referred to hereinafter under the term the Institution, 
and represented by its President, Mr. Claude Conde, who has delegated his administrative signing 
authority to: 
Mr. KADM IRI, Director of the Research and Tmioing Unit 

UFR Sciences et Techniques 

Address: 16 route de Gray 25030 BESANCON CEDEX FRANCE 

• Of the second part, the following Organisation receiving the trainee: MULTIMEDIA Research 
LABSSdn Bhd 

represented by: Assoc. Prof.. Dr. Sureswaran Ramadass. 

Address: Suite 22 Komplel<s EUREKA, USM 11800 Penang Country: MALAYSIA 

• and, ~stlv the following trainee: Mr., Mrs., Miss (First name and surname): ., .M .. Beuq~e . 
Eric •• : ·; ; ·;·~ .. \ · 

Address: ... 56 111c des Lavaux 25300 Pontarlier France ............ . .. . ..... . . ...... ... .. .... .... ..... ... . ..... . .... .. .. 

Social Security numbe r: ... 186072546207655 ... Tel.: 0672441444 E-mail: ... eric.beuque@gmail.com •.•. 

The following has been agreed: 

• Article I. Subject: 

The traineeship is scheduled in the teaching progmmme of the following training course Master 2 mention 
Sciences et Technologies de !'Information et de Ia Communication, undertaken by the trainee at the University 
ofFranche-Comte. 

Its theme is ns follows: ...... _ ... .. Contents Adaptation for Mobile Phone .. .. .... ...... .. . ... ... .... . 

The aim of this traineeship is to: 

• Enable the student to enter into contact with the world of work .. 
• Test his or her personal capacity to adapt. 
• Give him or her the chance to put into practice the theoretical and methodological knowledge acquired 



during his or her training. 

• Article2. Trainee's status- Induction and supervision: 

The student, thmughout his or her traineeship with the receiving organisation, shall remain a student of the 
Institution; he or she is regularly monitored by the latter. The Organisation appoints a "mentor" in charge of 
technical monitoring and optimising conditions for performing the traineeship. The student may return to the 
Institution during the traineeship, to attend certain classes explicitly required by the teaching programme, take part 
in meetings, etc., the dates of which shall be communicated to the Organisation by the Institution. 

• Article3. Conditionsofexecution and performance: 

• At the Receiving 01-ganisation, the person in charge of monitoring tl1e student's work during the 
traineeship is: 

Name: Assoc. Prot: Dr. Sureswamn Ramadass.Position I department: Directo1· 

Address: Suite 22 Kompleks EUREKA, USM 11800 Penang- MALAYSIA 

Tel: 60 - 4 - 655 4757. Fax: 60-4 - 653 3001 E-mail: sures@nav6.org 

• At the Institution, the trainee's tutor is: 

Name: Fran-;ols PlAT... .... .. ... Position: ... PAST. .. 
' o ' I '. I' o • o • ' ~ ' o ' ' '•' • '" ' o 0 ' " ' o • •· ' ~ ' ' ' • > ' 

Address: LIFC- UFR des Sciences et Techniques -16 Route de Gray -25030 BESANCON Cedex 

Tel: +33 (0)3 81 66 20 66 Fax: +33 (0)3 81 66 64 50 ... E-mail: piat@lifc.univ-fcomte.fr .... ...... .. 

• The trainecship shall tal\e place at the following address: 

Address: Mlabs, Suite 22 Kompleks EUREKA, USM 11800 Penang- Country: MALAYSIA 

• Article 4. Te1ms of the tminecship: 

· 4.1 Dumtion and possible extension of the trainecship (days, months, weeks): 

The duration of the traineeship is 16 weeks. It will take place from February 16, 2009.to June 5, 2009 

In special circumstances the traineeship may be extended to complete a project, until 3oth September of 
the current year. Such extensions shall only be possible on the condition that an amendment to this 
agreement is drawn up. 

4.2 Trainecship outline: 

The traineeship programme is drawn up by the Receiving Organisation in accordance with the studies and 
specialisation taken by the student trainee and in agreement with the tutor . 

Activities entrusted to the trainee: . . ... . ... .. : . . Contents Adaptation for Mobile Phone . .... ... .. 

' ~. '~ ....... ............... . ' .. -.. ' . ...... '. ' ' ' ' ... ' ' ....... ' .. ' ' .. .. ' ... ... ..... ... ... . 

4.3 Organisation ofthe trainee's worldng time within the Receiving Organisation: 

Maximum weekly duration of the trainee's working time with the Organisation: .. .40 ... ... .. .... . 

Trainee's days of attendance in the Organisation, during the week: .... 5 .. ..... .......... ... . .. ..... ... ...... ... .. .. . . 

Trainee's work schedule witl1 the Organisation: .. . SAM - 7 PM . ... ........ .. .. .. ........ .. 

Will the trainee be required to be present within tl1e Organisation at night, on Sundays or public holidays? 
NO .. .. ........ . 

If so, the Organisation must state the reasons and terms for such work: .. . 

.. .. ...... .. • .. ~ · ....... ....... ·- .... .................... .. .... . . ... ·-, . .. ....... . ~ ••• •··· . "~ " .. . .... · · ~ 4,. - · 4 4 .. 4 .... ~ ~ ............ ~ ...... .. ~ .... ~ .. .. 



4.4 Gratuity- Non-cash benefits- Reimbursement of expenses: 

The student may receive a gratuity. When the training course lasts for· more than three consecutive months, 
in mainL'lnd France and its overseas departments, it is compulsory for a gratuity to be paid, if the cour'Se 
takes place in a private or public industrial or commercial company (article 9, paragraph 2, of ~1e 

modified French edict No. 2006-396 of 3 I st March 2006) .. 

This gratuity is due to the trainee from the 1st day of the 1st month of the course and is paid monthly. If ~1e 
trainee is suspended or the course contract tetminated, the amount is proportional to the part of the course 
which has been completed. 

If there is no branch contract or extended professional agreement, the minimum hourly rate of the gr;ltuity due 
to the trainee is fixed at 12.50% of the Social Security ceiling . In the present case, ~1is gratuity is fixed 
at. ... .. .. ....... . euros per month. 

If the trainee receives non-cash benefits (fiee meals, for example), the value of these benefits shall be added · 
to the amount of the monthly gratuity mentioned in article 5 below, before comparison with the 12 .. 5% ofthe 
Social Security hourly limit, for a legal weekly working time of 35 hours . 

Travel and accommodation fees incum:d by the student on request ofthe Receiving Organisation, as well as 
training expenses that may be rcguired by ttic trainecship, shall be borne In full by the Receiving 
Organisation, in accordar1ce with its enforceable internal procedure. 

List of non-cash benefits that may be offered to the trainee: . , ... ... . 

• Article 5. Social protection: 

Throughout the traineeship, the student shall continue to receive benefits under the student social security 
scheme, if he or she is registered. 

5.1 . Moreover, if he or she docs not receive any gmtuity from the Receiving Organisation or if it is lower 
than or equal to the sum of 12.5% of the social security hourly limit divided by the number of hours of 
trainccship carried out during the month in question, this Organisation is not liable for· payment of 
payroll taxes (articles L 241-3, L 242-1, L 242-4-1 and D. 242-2-1 of the French Social Security Code). 

5.2. In the case where a gratuity is paid that is greater than the sum of 12.5% of the social security hourly 
limit divided by the number of hours of tmineeship carried out during the month in question, employer 
and employee social security contributions shall be paid by the Receiving Orgar1isation. Their calculation is 
based on the difference between the amount of the gratuity and the limit set out above, in paragraph 51. 

5.3. In both cases, ~1e student continues to be protected by legislation on occupational accidents by way of article 
I.. 412-8-2 of the student scheme of the French Social Security Code (paragraph "a" for students from 
University Technological Institutes and ISIFC, paragraph "b" for those from the other units of the UFC, under 
the terms of articles D. 412-3, D. 412-4 and D. 412-6 ofthe same Code). 

If the student suffers an accident, either during his or her activity within the Receiving Organisation, or whilst 
travelling to ~1e Receiving Organisation, or on the premises to which he or she must travel for the needs of his 
or her traineeship, this Organisation shall send the accident report to the competent Caisse Primalre 
d 'Assurance Maladie (sickness and accident insurance fimd - sec the address on the last page) and a copy 
to the Teaching Institution (articles R 412-4-1 and R412-4-II of ~1e French Social Security Code). 

The same obligations apply to health care institutions receiving medical or pharmacology students that do not 
have hospital status, as part of a compulsory hospital internship. 

Paragraphs 5.1 to 53 above are applicable to foreign students regularly registered with the Institution during 
the academic year of reference. 

5.4 Sickness and accident cover of students abroad: 

5.4.1 French social security student scheme protection: 



1 )Assuming the student is able to continue to benefit from such protection, he or she must, naturally, provide 
notification of his or her traineeship abroad in due time and receive approval from Social Security after having, ____ _ 
requested an application fom1 to maintain rights to student sickness and accident protection abroad: 

a) For traineeships within the European Economic Area (EEA) performed by student nationals of a 
European Union member state, students must apply for a European Health Insurance Card (EHIC). 

· b) Fol' traineeships canied out in Quebec by students of French nationality, students must submit the 
form SE401 0 (104 for traineeships in business, 106 for traineeships with universities) . 

.2)ln all other cases: 
Students who incur health expenses abroad can be reimbursed by the mutual insurance company that serves as 
the student social security fund, on t11eir return t11rough submission of documented proof. Since t11ese 
reimbursements are carTied out using French rates for healthcare as a basis, significant differences may arise 
between t11e sums paid and t110se reimbursed. 
Students are therefore strongly recommended to take out top-up sickness and accident insurance valid for the 
country and duration of the traineeship from the company of their choice (student mutual insurance company, 
parents' mutual insurance company, private insurance companies, etc .). 
Exception: if the Organisation receiving the trainee provides sickness and accident cover under the terms of 
local law (see paragraph 5.4.2. below), the student can then choose to benefit from such local sickness and 
accident protection. Before making such a choice, students should check the extent of guarantees offered . 

5.4.2 P•·otection provided by the Organisation receiving the tminee: 

By ticking the appropriate box below, tl1e Receiving organisation stipulates whether or not it provides 
sickness and accident protection to the trainee, under t11e terms of local law: 

tJ YES ( this is additional to the maintenance abroad of rights pmsuant to the French student social security 
scheme). 
3:!: · NO (tl1e protection is therefore exclusively based on tl1e maintenance abroad of rights pursuant to the 
French student social security scheme) 

5.5. Occupational accident protection of the trainee abroad or in French overseas territo1ies: 

5.5.1 To be protected by French legislation on occupational accident cove1·, the tmineeship shall: 

Last for at most 12 months, including extensions (article R. 444.7 of the French Social Security Code). 
1 Receive prior approval from the CPAM given to the Institution, concerning maintenance of ti1e 
insured's rights abroad or in an overseas tenitory. 
3 Not give rise to any gratuity from ti1e Receiving Organisation above tl1e limit aforementioned in 
paragraph 5,1 . 
4 Exclusively take place within t11e Receiving organisation party to this agreement. 
5 Exclusively take place in tl1e country or overseas terri tory mentioned. 

5.5.2. If the conditions stipulated a bove are fulfilled, the accident declamtion report is made by the 
Teaching Institution which must be informed in writing within a deadline of 48 hours of the precise 
ci rcumstances of the accident by the receiving organisation. 

5.5.3. The cover from which the trainee benefits concerns accidents that occur: 

I Wit11in the premises of the traineeship location and scheduled traineeship hours. 
2 On the usual outward and inward journey from the trainee's place of residence abroad or in an 
overseas territory to the tiaineeship location. 
3 On the outward and inwardjoumey (at the beginning and end of the traineeship) from the domicile 
of the tminee situated on French territory to tl1e place of residence abroad or in an overseas tenitory. 
4 Within the scope of a mission entrusted to the trainee by the Receiving Organisation and 
compulsorily accompanied by a mission statement. 

5.5.4. If one single condition set out above in point 5.5.1 is not fulfilled, the Receiving Organisation 
underlllkes via this agreement to cover the tminee against occupational haznrds, tmnsit risks and 
occupational diseases as well as to carry out all necessary declarations. Even in this scenario, t11e 



Receiving Organisation must imperatively and immediately notify the Teaching Institution of any 
-------~o.ccupationalaccid.enLaff.ectingJhe-studenLdur:ing-his-or:._her:._tr.aineeship·~-----------------

5.5.5. Similarly, if the student carries out limited missions outside the Receiving Organisation or outside the 
country or overseas territory where the traineeship takes place, this Organisation must take all the necessary 
steps to provide him or her with the appropriate insurance. 

• Ar1icle 6. Civil liability and insurance: 

Each of the three parties (the Institution, Receiving Organisation and Student) hereby declares that they 
hold civil liability insurance. 
Whatever clte nature of the traineeship and the country of destination, clte trainee undertakes to take out 
assistance insurance {medical repatriation, legal aid, etc.) and individual accident insurance. 

When the Receiving Organisation makes a vehicle available lo the trainee, it is responsible for carrying out 
prior checks Otat the vehicle's insurance policy covers its use by a student. 
When. within the scope of his or her traineeship, the student uses his or her own vehicle or a vehicle lent by 
a tltird party. he or she must make a declaration thereof to the insurer of the said vehicle and, where 
applicable, pay the corresponding premium. 

• Article 7. Discipline: 

During the traineeship, the student is accountable to t11e discipline and internal rules of the Receiving 
Organisation, especially with regard to working hours and applicable hea!01 and safety rules. 
Should any problen'ts arise, cl1e trainee's supervisor in the Receiving Organisation is required to notify tl1e 
teacher from 01e Teaching Institution appointed as the trainee's tutor as quickly as possible. 
Any disciplinary measures can only be decided upon by the Institution, on submission by cl1e Receiving 
Organisation of elements displaying the negligence for which the trainee is blamed .. 
In case of especially serious breaches of discipline, the Receiving Organisation reserves the right to 
terminate the student's traineeship whilst respecting the provisions set out in article 8 ofthis agreement. 

• Article 8, Absences and interruption of the traineeship: 

Temporary interruption: 

During the traineeship, if tlte minimum traineeship duration is respected, cl1e student may be given periods 
ofleave. In such a case, this leave will be specified in an amendment to 01is agreement. For any other type 
of temporary suspension of the uaineeship (illness, maternity, unjustified absence, etc.) the Receiving 
Organisation shall notify by post the teacher fi'Om the Teaching Institution appointed as the trainee's tutor 
In the case of absence, the trainee must inform his or her supervisor at the Receiving Organisation within 
the following twenty-four working hours . 

Definitive internrption: 

Trainees who interrupt their traineeship on their own initiative shall do so under penalty of forfeiting the 
tmineeship. 
If any one of the three parties (the Receiving Organisation, Institution, or student) wishes to 
definitively suspend the traineeship, they must inform Ote two oOters in writing. The reasons put forward 
shall be examined in close collaboration . The final decision to interrupt the traineeship shall only be taken 
on completion of this discussion phase. 

• Article 9. End oftraineeship - Report - Evaluation: 

On completion of the traineeship, the student must provide the Institution witlt a traineeship report, for 
which an oral presentation may be given, depending on the specific teaching procedures of the diploma to 
be obtained. The trainee shall send his or her report to the Receiving Organisation. He or she may mention 
certain information and documents belonging to this Organisation, on the condition that he or she has 
obtained the prior agreement of the latter. 



The trainee · s tutor will ask the supervisor responsible, whhin the Receiving Organisation. for monitoring 
-------thc~ruclent_:_s-wer-k,~e-pr:o+.ide-hiS-ol:-her-e¥aluatioiLoLthc_traince~Ihe_Re_c_elYing_Or:g.anisatiotl..Shalls.upp1}·-· _______ _ 

the trainee with a traineeship certificate describing its nature and duration They must also complete the 
corresponding evaluation fonn (appendix .2) and return it to the Institution 

The direct supervisor of the trainee within the Receiving Organisation or any other member of this 
Organisation called upon to visit the Institution as part of the preparation. perforinance and validntion of the 
traineeship shall not be able to claim any payment of expenses or compensation whatsoever from the 
Institution 

• Article 10. Duty of non-disclosure and confidentiality: 

The student trainee undertakes to not use in any circumstances the information gathered or obtained within 
the Rccci\·ing Organisation\\ ith the aim of publishing them or communicating them to third parties without 
the prior agreement of tl1e Management of' this Organisation, including in the form of traineeship report. 
This commitment is not only applicable throughout the duration of the trainecship, but also after it has 
finish ed The student undertakes to not keep. take or copy any document or software. of whatever nature. 
that belongs to the Organisation. except when authorised by the latter . 

,'\', 8.: Wi1hin the scope q(l/w c:OI!/identialiry o.f tlu: il1fm marion contained in the trainees hip report. the Receiring 
Organisation can demand thar rlw circulmion of rhi1 report is II.';~IJiC!ed Mmem•er. it /11(~\' requesl rlwt 
crmailll'CIJ ' cmrfidelltial eleme/1/s be reiiiOI'Cd(/ om1he 1·eport 
Thi! people ll'ho are led ro read this reporr are there.fw e compelled by prq(eHiona/ sec:rec) 10 nm m·e or 
dhdos~· rhe il!(ormation wnrained in the report in question 

Article 11. Possible recruitment: 

Should it come to pass that an employment contract is signed binding the student and Reccivin!! 
Organisation before the finishing date of the traineeship, this agreement will become null and void and th~ 
Institution shall no longer be responsible for the student. The latter must imperati\·ely be advised thereof 
before signing the contract. Furthermore, since no traineeship agreement can be entered into to replace an 
employee or nvoid recntitment. even for seasonal employment the French social security and benefits 
contributions collection agency t :RSSAF reserves the right. in case of fraud. to transfom1 a traineeship into 
employment and apply any possible consequences with regard to contribution ceilings. 

• Article 12. Applicable Jaw - Competent courts: 

This agreemenl is exclusively governed by French law . Any disputes unresolved by amicable settlement 
shall be submitkd to the competent French courts . 

Drawn up in triplicate in 

.·\ppendi x I: for a traineeship in business. Charter for student 
tr:: in.;eships 

.-\ppcndix 2: E\aluation limn 

.. .. . .. . ..... " .. .. . ... , on .. ..... .. .. '" . .. 

The tutor in charge of 
monitoring the tminecship 

On./J.~J./~.f .......... , 
CPAI\f 'fo m ; CONTACTF.n IN CASF. OF ACCIDENT AfFECTING Till: 

Sl'OOE:-IT: 

Address: 2 rue Denis Papin 25000 BESANCON FRANCE 



Benjamin Yeoh Chia Liang 
Ll2, 212B, 

--- - Desasis.walndalLKemhal:a..-----------------------------­
Universiti Sains Malaysia, 
11 800 Pulau Pinang 

1 7'11 March 2008 

To: 
Assoc.ProfDr. Sureswaran Ramadass 
Network Research Group 
School of Computer Sciences 
Universiti Sains Malaysia 
11800 Penang 

Sir, 

Through: 
Industrial Training Coordinator 
School of Computer Sciences 
Universiti Sains Malaysia 
11800 Penang 

Re: Reguest-toJJndergo Industr-ial Training at NRG 

I am a second-year Computer Sciences' student at Universiti Sains Malaysia. With reference to 
the above matter, I will like to request an Industrial Training attachment with your organisation. 

This attachment will be for a 20 week period, beginning 28th April 2008 and ending 15th 
September 2008. Industrial Training is a required academic programme for all Computer Science 
students at this university. 

I will be very interested to obtain training in network security area. On the other hand, I will also 
be willing to accept any training in other areas at your organisation. 

Enclosed please find my resume. I would greatly appreciate if you could respond before 21th 
March 2008. Thank you in advance for your kind consideration. 

Best regards. 

(BENJAMIN YEOI-I CHIA LIANG) 



I 

--------FF'<~aml:ii.yah-6-T~At:lmad-San·~-'-------------------------------
2918A, Lrg Uda 3, Tmn Uda, 

•• ' • 

Jalan Sultanah, 
05350, 
Alor Star 
KEDAH DARUL AMAN 

Human Resource, 
Pusat IPU6 Tem1aju Negara (Nnu6), USM 
Aras 6, Bangunan Pusat Pengajian Sains Komputer & Matematik, 
11800, Pulau Pinang, 
Pulau Pinang 

Dear Sir, 

15 February 2008 
lvJ 

APPLICATION FOR AN INDUSTRIAL TRAINING PLACEMENT: INFORMATION 
TECHNOLOGY 

I am truly interested to do an industrial training at your company for the above field The date 
for the training is from 14 April 2008 to 4 July 2008 or minimum of 12 weeks duration . 

I am a student of the Universiti Tenaga Nasional pursuing the Bachelor of. Information 
Technology, majoring In Graphics and Multimedia (honors), and now in my third year of 
studies. I have taken some courses such as web programming, flash, computer animation, 
artificial intelligence, multimedia system design and etc Through the industrial training, I hope 
to expose myself to an industrial experience especially in programming and designing. 

Attached is the verification letter from my institution arid my curriculum vitae providing details 
of my qualifications and experience. 

Thank you 

Yours sincerely 

(F 

Enc: letter from institution and CV 



2rth February 2007 

Muhammad Fariz Ichwan 
----lG-0-7-07--;-Sunny-VHI-e-e-orrd 

J alan Batu Uban 
11700 Penang. 

Dear Muhamamd Fariz Ichwan, 

INDUSTRIAL TRAINING PROGRAM 

I am happy to inform you that your application to do your Industrial Training program with 
Network Research Group, School of Computer Sciences, Universiti Sains , Malaysia has been 
approved. Your training period will be from 30th April 2007 - 14th September 2007. 

Therefore you are required to fill in the acknowledgement below and send the original copy back 
to us via mail or fax at 04 - 653 3001 as proof of aq:eptance. The acknowledgement is to reach 
us latest by 1st March 2007. Please keep a copy for yourself. 

Should there be any further queries or assistance required, please liaise with Puan Shireen 
Azura at 04 - 653 3006 or email her at shireen@nav6.org 

____________________ ACKNOWLEDGEMENT ______________________ __ 

I , ~lv.~:-. ?!-:Y.~~::::;'-I?~ .E!-!:J.L<:+.~.":""'C I .C. No. ~::?::.r'] .. LC.~ ....... ) accept the Industrial Training program 
with Network Research Group, School of Computer Sciences, Universiti Sains Malaysia. 

Signature 

Aras 6, Pusat Pengajian Sains Komputer 
11800 Universiti Sains Malaysia, Pulau Pinang, Malaysia 
Tel; (6)04-<i53 3888 ext. 3004/3005/3006/2488, (6)04-659 4757 (Direct); Fax: (6)04-653 3001; 
Email : nav6@)nrg.cs.usm.my 

7 I 0 ·;I 2.'--\i"T .............................. .. 
Date 



Date ofBirth: 29 June 1988 

Mailing Address : Permanent Address : 
lC-07-07 SunnyVille condo Com . TASBI block FF 

----:T-alan-hatu-uban tt70-o:, =~---------~n~o~.3~5~, -;!.20~1~2~2~M--;e~d~an~,~------
Penang Indonesia 

Tel. no : ( +60) 164640264 
E-mail : fie cs@yahoo.com 

Education 

University Science Malaysia (USM) I 2005-present 
Major Computer Science 
Specialization Computer System 
Currently second year student with CGP A of 2.44 
Expected graduation date : June 2008 

High School (2005) 
SMA Negeri 1 Medan,Indonesia 

Middle School (2002) 
SMP Negeri 1 Medan, Indonesia 

Project Undertaken 

Firewall based on 1Pv6 : Computer Science Specialization Network Project based on 
IPv6. This project implemented by using UNIX OS such as FreeBSD. The Firewall can 
detecting IP address that specious come in to the network. The interface for configuration 
firewall is using web-base application such as PHP to make user could configure the 
firewall properly. 

IPv6-based Email Client for Windows : Computer Science Specialization Network 
Project based on IPv6. This project is to develop IPv6-based email client for Windows by 
using JAVA programming language for the interface and socket programming for 
communication. The email server can be either Windows or Linux/FreeBSD. The email 
client features include: send, reply, attachment, forward, delete and folder management 

Ceerulean Bee (web application) : Computer Science Major Project Analysis, design 
and implementation using MySQL/Oracle 9i. This project is to develop a system for 
clothing. The system based on web-base application that user(customer) can custom their 

_order through internet (online) . The web-base language using JSP, HTML, XML, 
Javascript for the interface. 

Language: Indonesia, English, Malaysia 



Name 
Mailing Address 
Postcode and City 
Email 

31 January 2007 

To: 
NAV6 

APPLICATION LETTER 

Muhammad Fariz Ichwan 
1 C-07-07 )L_\lille-condo---------------
11700 Gelugor,Penang 
fie cs@yahoo.com 

Through: 

Computer Science 
University Science Malaysia 
11800 Penang 

Industrial Training Coordinator 
Computer Science 
University Science Malaysia 
11800 Penang 

Sir/Madam, 

Re : Request to Undergo Industrial Training at NA V6. 

I am a second year Computer Science student at University Science Malaysia (USM). 
With reference to the above matter, I would like to request an Industrial Training 
attachment with your organization. 

This attachment will be for 20 week period, beginning 3dh Apri/2007 and ending Jlh 
September 2007. Industrial Training required academic programme for all Computer 
Science students at this university. 

Enclosed place find resume and copy of my examination results. I would greatly 
appreciate if you could respond before 8 March 2007. Thank you in advance your 
consideration. 

Muhammad Fariz Ichwan 



- --- · ·---· - - ••-•,· ••"''-..._....., •• W't..l '-"t:;..t'tiM~\J~~VO} 

26 November 2006 

----+---1Norh·atrzcrBt-J1ri-s·------------~------------:-------­

Kolej Univer~iti Teknologi Kebangsaan Malaysia 
Karung Berkunci 1200 
Ayer Kero 
75450 Melaka 

Dear Norhaliza, 

INDUSTRIAL TRAINING PROGRAM 

I am happy to . inform you that your application to · do your Industrial Training program with 
Network . Research Group, .School ot Computer . Sciences. Vnlversltl .Soltis Malaysia has been 
approved. Your training period will be from ·) 4th December 2006 - 27th April 2007 ; · z • . 

Therefore you are required to fill in the acknowledgement below and serid the original copy ba~k 
to us via mail or fax at 04 - 653 3001 as proof of acceptance. The acknowledgement is to reach 
us latest by 1st December 20061ease keep a copy for yourself. 

Should there be any further queries or assistance required, please liaise with Puan Shireen 
Azura at 04 - 653 3006 or email her at shireen@nav6.org 

ASSOC. PROF. DR. SURESWARAN RAMADASS 
NAv6 DIRECTOR 

ACKNOWLEDGEMENT--------------~-------

I, .!.!..q~-~1.~!.:--:: .................. , ( I.C. No . . '?~9.J?.~-::.~!.:-:. ?.~.f0 accept the Industrial T~aining program 
with Network Research Group, School of Computer Sciences, Univers iti Sains Malaysia . 

Aras 6, Pusat Pengajian Sa ins Komputer 
11800 Universiti Sains Malaysia, Pulau Pinang, Mala)'l>ia 
Tel: (6)04-653 3888 ext. 300413005/3006/2488, (6)04·659 4757 (Direct); fax: (6)04·653 3001; 
Email : nav6@nrg.cs.usm.my 

..... .'.~v?: .J .. ?.?.·9.~ 
Date 



&::.: .. ,.:X:.-4.~:~ ; '-''- ' Jl f I : 
uNivE:RsrTr sA·i.::.;s-M.t.:i...t..:;.s·i;: 

• u .... I IUI'<IAL- 1-\UVANCI:.LJ lt-'Yb CENTRE (NAV6) :'·)"! ~; 

~:· 
... -.. ... 

~au! hhlll'IC.d !Pill 

17 April 2007 :· 

Eunice Ong Lay Heng 
Universiti Putra Malaysia 
Selangor Darul Ehsan 

Dear Eunice Ong, 

INDUSTRIAL TRAINING PROGRAM 

c.r.;;;;re;;~ 

I am happy to inform you that you_r application to do your Industrial Training program with 
Network Research Group, School of Computer . Sciences, Unfversfti Salns Malaysia has been 
approved. Your training period will be from: 7th May 2007- 7th July 2007, 

Therefore you are required to fill in the acknowledgement below and send the original copy back 
to us via mail or fax at 04 - 653 3001 as proof of acceptance. The acknowledgement is to reach 
us latest by 1st May 2007 :> . Please keep a copy for yourself. 

Shou ld there be any further queries or assistance required, please liaise with Puan Shire en 
· Azura at 04 - 653 3006 or email her at shireen@nav6.org 

ASSOC. PROF. DR. SURESWARAN RAMADASS 
NAv6 DIRECTOR 

ACKNOWLEDGEMENT ______________________ ___ 

I, &_-.,v.-t. .. . '!:N..:. !~ .... t1?.~. ( I.C. No . $..~/9.f.:':gl::::.!i!!1~ accept the Industrial Training program 
with Networ"k Re;earch Group, School of Computer Sciences, Universiti Sains Malaysia. 

ffi~, ... ......... . 
Signature 

~ 
~ 

Aras 6, Pusat Pengajian Sains K<Jmpurer 
11800 Universiti Sains Malaysia, Pulau Pin~ng, Maluysia 
Tel : (6)04 -653 3888 ext. 3004/ 3005/3006 i 2488, (6)04-659 4757 (Direct); Fax : (6)04-653 3001; 
Email : nav6@nrg.cs.usm.my 

... : .... ~ .. .t ~- .L ?::.?.?..~ 
Date 



) 

F·SecureV 
.· 

October 2, 2009 

To whom it may concern 

F-Secure recently organized a National Inter Varsity Security Tech-Qulz<champlonship (on 
July 30, 2009) and Universiti Sains Malaysia team (Biac-X) emerged as the National 
Champion. As the Champion winner, they are entitled to a trip to Helsinki, Finland. The 
agenda for the visit will include 3 days 2 nights for the following: 

• Visit F-Secure Corporation HQ 
• . City tour 

A more comprehensive agenda will be shared once we received confirmation on their flights. 
At the moment, we are targeting for the trip to be during the week of November 16. 

Please find below the name of the students that was made Champion at the event: 
· • Bhavik Anil Chandra ·. 
• Shankar a/1 Karuppayah 
• Nurul Syafika Nadiah Bt Mohd Zabarudin 

The advisor for the team will.also be accompanying the students. 
Professor Dr. Sureswaran Ramadass 
Director '· 
National Advanced IPv6 Centre 
Universiti Sains Malaysia 

··. 
.... 

Please give them all the necessary assistance in making this program a successful one. 
If you, need to speak to F-Secure for more details, please contact me at 017 272 4611 or 
hazlina.puspa.hassan@f-secure.com 

Regards, 

Hazlina Puspa Hassan 
Marketing & Communications Manager 
Asia Pacific 

F-Secure Corporation F-Secure Corporation 
Tower 3A, Avenue 3,Bangsar South,No. 6 Jalan Kerinchi 
59200 Kuala Lumpur,Malaysia 
N: +603-2264 0200 F: +603-2264 0299 
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News 

Share 

USM team wins inaugural National Inter Varsity Security Tech 
Quiz Championship 

-'(eam Blac-X from Uni-ersiti Sa ins Malaysia won a study 

.li£J~U:!~!~j[\ki, Finland for emerging as champions of the 

NallonallnterVarsily Secunty Tech Quiz Championship 

06/09 recently. 

A total of 56 teams from 17 Unll/efsilies/Co!leges in 

Malaysia registered to participate in this Championship 

and after the qualifying round, 32 teams from 14 

uniwrsilies made it to the next league_ From this number, 

only 17 teams from 12 uniwrsities managed to me\€ on to 

I he Championship. 

Team V-Aegis from Uni\ersHi Teknologi Malaysia was the 

runner-up, taking home Acer netbooks for three students, 

but second runner-up, Team SeS from Taylor's College 

took home Nokia Smartphone E63 lor three students. 

r---------------------· 

On the other hand, Team Bastion, also from Taylor's College, emerged as the Best Creatiw Team and won Philips MP4 

players. 

The nelion's first Naliooallnter Varsity Security Tech Quiz Championship 200812009 ls F-5ecure's Inaugural lnitiati~ to 

go into the field with a corporate responsibility project ln~CI>,;ng the nation's public and private Uniwrsities and Colleges. 

) 
F-Secure organised the ~~nt to ensure uni~rnily and college students in Malaysia are at par with other nations in terms 

of Security Industry Knowledge, as well as. to Instill a ~ompelitiw nature lo -be the best in their field and lor them to get to 

know the industry's who's who. 

Participants took part in knowledge based acU,.tles that Include security awareness campaign with short leclure series to 

enhance the awareness towards cyber crime, threat landscape and cutTen! security induslry news. 

The a..ent was endorsed by the Malaysian Communication & Multimedia Commission (SKMM) and Multimedia 

De..elopmenl Corporation (MDeC). 

Please IQgjn first to comment 

F\dlli$11ed Dote : 20 August 2009 

Source : F-Secuie press release 
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gadgets.emedia.com.my/product.php?id .. . 

llps Contact Lk 

Related News 

F-Secure: Ia e-mail de•<l? 
Cybercrlmlnals focusing on 
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F.Secure tTthraatsummaryfor 
Q1 2G09:Worms, worms and 
more worms 

HP, Cartoon Network team up to 
presont Toon Creator Awards 
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New features Jn F-Secure's 
OnUne Sc.anner 

Show All>> 
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LIST OF PATENTS 

1) Sureswaran Ramadass, Ahmed Mansour Manasrah (2008); Universiti Sains Malaysia 
and iNetmon Sdn. Bhd., assignee. A Monitoring and Surveillance System for a 
Computer Network. Malaysia patent Pl20080075. 16 Jan 2008 

2) Sureswaran Ramadass, Ahmed Mansour Manasrah (2008); Universiti Sains Malayisa 
and iNetmon Sdn. Bhd assignee. A System and a Method for Detecting Computer 
Worms in a Computer Network Using Memory Efficient Circular Buffer. Malaysia patent 
P120080076, 16 Jan 2008. / 

3) Sureswaran Ramadass, Ahmed Mansour Manasrah, Universiti Sains Malaysia and 
iNetmon Sdn. Bhd, assignee. A Real Time Distributed Network Monitoring and Security 
Monitoring Platform (RTDNMS), Malaysia patent PI 20091866, 08 May 2009. ./ 



Perbadanan Harta 'lntelek Malaysia 
Intellectual Property Corporation of Malaysia 

(Diperbadankan) 

Aras 27, 30 dan 32, Menara Dayabuml, Jalan Sultan Hlshamuddln, 50623 Kuala Lumpur 

Tal: 803-2263 2100 Fax: 603-22741332 Website: www.mylpo.gov.my 

CERTIFICATE OF FILING 

APPLICANT 
APPLICATION NO 
REQUEST RECEIVED ON 
FILING DATE 

INETMON SDN BHD 
PJ20080076 
16/01/2008 
16/01/2008 

AGENT'S! APPLICANT'S FILE REF. : PT/2552/INETMON/07 

Please find attachedt a copy of the Request Fonn relating to the above applicationt with the filing 
date and application number marked thereon in accordance with Regulation 25(1). 

Date 14/02/2008 ~ 
(Nooii.MoiiA:M:Ai)"iiAZMAN"'iJ. iiAMm> 

To LOK CHOON HONGt 
C/0 PINT AS JP GROUP SDN. BHD.t 
SUITE 6.03t 6th FLOOR, WISMA MIRAMA, 
JALAN WISMA PUTRA, 
50460 KUALA LUMPUR, 
MALAYSIA. 

For Registrar of Patents 
~ : hazman@myipo.gov.my 

• :03 - 2263 2125 



Patents Form No. 1 
PATENTS ACT 1983 

REQUEST FOR GRANT OF PATENT 
(Regulation 7(1)) 

lo: The Registrar of Patents 
Patent Registration Office 
Kuala Lumpur 
Malaysia 

For Official Use ·- ~ ·:•-
A."···t " · ~ • ··· I , , · ¥ - ·1 ··· ..•. .., . ::>.· c,,. · 1 :(, 

r:1r _,. '•.A,\, (:-:"~1 ~Gl.J 'J \1 I 1 ,.:; •• '""" • ... 

l <. .• . ""-l- ·· ·· 1-i'"'.· '::~-APPLICATION RECEIVED ON: .. : ... ..... : :.:· .. -:-.. . 

. . f(, -<Z-1 - .H.;':,.,_\'" Fee recerved on. .. .. .. ...... ... .... .... . ... ... ... ... ... .. 

Amount: .. .... ... ~.;.':(~>~-~:~:' .... ....... ...... ...... ...... . 
*Cheque I Postal Order I Money Order I Draft I 
Cash No.: ·-; _ 

. c <-->: 1... c ti\', \ f<' t. 
• • • •••• • 0 • •• • 0 • • •••• • • • • ••••• •• •• • • • • • 0 .~ • .:. • ••• •• • • •• • • 0 . 0 ••• 0 ••• • • ' ' 

~lease submit this Form in duplicate together 
With the prescribed fee. 

Applicant's file reference: 

PT/2552/iNetmonf07 

IHE APPLICANT(S) REQUEST(S) THE GRANT OF A PATENT IN RESPECT OF THE 
~OLLOWING PARTICULARS: 

TITLE OF INVENTION: A SYSTEM AND A ·METHOD FOR DETECTING COMPUTER 

WORMS IN A COMPUTER NETWORK USING MEMORY 

EFFICIENT CIRCULAR BUFFER 

II. APPLICANT(S) (the data concerning each applicant must appear in this box or, if the space is 
sufficient, in the space below) 

Name: 

H.S.C./Passport No: 

Address: 

INETMON SON BHD 

SUITE 242, KOMPLEKS EUREKA, 
UNNERSITI SAINS MALAYSIA, 
11800 PENANG 

Address for service in Malaysia: SUITE 6.03, 6TH FLOOR, 

Nationality: 

Wl.~M.AMIRAMA, JALAN WISMA;RtJ(~/f~ ·; · ... ,: 
50460 KUALA LUMPUR ~j~~);.·,~--.t.l_~'/ ;, . 

'"' .,, "'< . . 
·~) / ,,_. 

MALAYSIAN ,'~" .... ; "'.·,_., __ ,_ .... .., ..... ~" '. 

• 
'.;!! ,;..!~ ....... 

Permanent residence or principal place of business: fl_f_~:~ .. -.. _
16 

,_\.h.'::' 'lt03 
SUITE 242, KOMPLEKS EUREKA, ... :.:\ · '"i' Pat(']>~ 
~1N~~;~~~!~~INS MALAYSIA, 

1 ?~ :.},,, (.;~:~~f~~~1~~\~;· 
Telephone Number 

(if any) 
04-6594757 

Fax Number 
(if any) 

04-6593591 



VI. DISCLOSURES TO BE DISREGARDED FOR PRIOR ART PURPOSES 

Additional information is contained in supplemental box: 

(a) Disclosure was due to acts of applicant or his predecessor in title 

Date of disclosure: I I 

(b) Disclosure was due to abuse of rights of applicant or his predecessor in title 

Date of disclosure: I I 

A statement specifying in more detail the facts concerning the disclosure accompanies this 
Form 

Yes L..-1 _ ____.I 

Additional Information (If any) : 

VJ!. PRIORITY CLAIM (if any) 

The priority of an earlier application is claimed as follows : 

Country (if the earlier application is a 
regional or international application; 
indicate the office with which it is filed): 

Filing Date: 

Application No: 

Symbol of the International Patent Classification: 

No ~.-I _ ____;! 

If not yet allocated, please tick 
~.-.1 ___ 1 

The priority of more than one earlier application is claimed: 

Yes ._I _ ____,I No L..r __ l 

The certified copy of the earlier application(s) accompanies this Form: 

Yes I I 
If No, it wrn be furnished by (if requested by Registrar) 

Additional Information (if any} : 

') ~ -~ r r. ,...i .. ,.;, 



VII!. CHECK LIST 

A. This application contains the following: 

1. Request 4 Sheets 

2.. Description 8 Sheets 

3. Claim 3 Sheets 

4. Abstract 1 Sheet 

5. Drawing 2 Sheets 

Total 18 Sheets 

B. This Form, as filed, is accompanied by the items checked below : (Please 
tick where appropriate) 

(a) signed Form No. 17 

(b) declaration that inventor does not wish to be named in I 
the patent 

(c) statement justifying applicant's right to the · patent 

(d) statement that certain disclosures be disregarded (to I 
follow) 

(e) priority document (certified copy of earlier application) 

(f) cash, cheque, money order, banker's draft or postal order I 
for the payment of application fee 

(g) other documents (specify) -

IX. SIGNATURE: ............. ....... .... .. . 
(Date) LOKCH HONG 

**(Applisant!Agent) 

If Agent, indicates Agent's Registration No: PAJ99/00n 

For Official Use 

X 

X 

X 

I 



Perbadanan Ha.rta lntelek Malaysia 
Intellectual Property Corporation of Malaysia 

(Diperbadankan) 

Aras 27, 30 dan 32, Menara Dayabumi, Jalan 

Tel: 603·2263 2100 Fax: 603·22741332 Website: www.mylpo.gov.my 

CERTIFICATE OF FILING 

APPLICANT 
APPLICATION NO 
REQUEST RECEIVED ON 
FILING DATE 

: · INE1MON SDN BHD . 
PI20080075 
16/0112008 
16/01/2008 
PT/2551/INETMON/07 AGENT'S! APPLICANT'S FILE REF. 

Please find attached, a copy of the Request Form relating to the above application, with the filing 
date and application number marked thereon in accordance with Regulation 25(1 ). 

Date · 14/02/2008 

....... , .. ___ ...... , ... _ .. , ........... .. _,_, .. , , .... ,,_,_, .. ,,_ .............. . 
(NOOR MOHAMAD HAZMAN B. HAMID) 

To LOK CROON HONG, 

FP09(UMJ) 

C/0 PINT AS IP GROUP SDN. BHD., 
SUITE 6.03, 6th FLOOR, WISMA MIRAMA, 
JALAN WISMA PUTRA, 
50460 KUALA LUMPUR, 
MALAYSIA. 

For Registrar of Patents 
181 : hazman@myipo.gov.my 

a : 03 - 2263 212s 



I ' 

For Official Use 
Patents Form No. 1 

PATENTS ACT 1983 

1fl't<(\;<:\l<:;,~. l·~"t: ~ f' t .!!C:JS·c,;::;-""-7 r 
APPLICATION RECEIVED ON: .~:~.::~~~-- .?.~:.J~--

. ·i b -"·1- < > <}: ..... £""' 
Fee rece1ved on: .... .. .... .. .. . .. ..................... .. . 

REQUEST FOR GRANT OF PATENT 
{Regulation 7(1 )) 

f.!·"-.c1 ~ (~:(::) 
Amount: ........................ ............ ... ......... .. .. 

To: The Registrar of Patents 
Patent Registration Office 
Kuala Lumpur 

'"Cheque I Postal Order I Money Order I Draft I 

Malaysia 
Please submit this Form 
with the prescribed fee. 

Cash No.: .:;'_£> <. GL:·l.-~·\ · (~b 

In duplicate together Applicant's file reference: 

PT/2551/iNetmon/07 

THE APPLICANT(S) REQUEST(S) THE GRANT OF A PATENT IN RESPECT OF THE 
FOLLOWING PARTICULARS: 

TITLE OF INVENTION: A MONITORING AND SURVEILLANCE SYSTEM FOR A 

COMPUTER. NETWORK 

II. APPLICANT(S) (the data concerning each applicant must appear in this box or, if the space is 
sufficient, in the space below) 

Name: 

H.S.C./Passport No: 

Address: 

Address for seNice in Malaysia: 

Nationality: 

INETMON SON BHD 

SUITE 242, KOMPLEKS EUREKA, 
UNIVERSITI SAINS MALAYSIA, 
11800 PENANG 

SUITE 6.03, 6TH FLOOR, 
WISMA MIRAMA, JALAN WISMA PUTRA, 
50460 KUALA LUMPUR 

MALAYSIAN 

• Permanent residence or principal place of business: 

Telephone Numb~r 
(if any) 

04-6594757 

Additional Information (If any) 

SUITE 242, KOMPLEKS EUREKA, 
UNIVERSITI SAINS MALAYSIA, 
11800 PENANG 

? 1'1. - ri ·r~ j'l·" t'; " "~-· ;m~" 
.. . t J ~) ~; \) \.] I! :J,. 

, .··· -~-~· -~·"I ,. 
~··· i ·· · .r."'. 
r~·. , r.l ' ·.".-·.··. 

,·-· . 
/· : .. .. , .. . 
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Ill. INVENTOR 

Applicant is the inventor. Yes 1~.--_---JI No I X I 
It the applicant is not the inventor: 

Name of the inventors: SURESWARAN RAMADASS 

Address of inventors: 32, TINGKAT BESI2, 
GREEN LANE, 
11600 GEORGETOWN, PENANG 

A statement justifying the applicant's right to the patent accompanies this Form: 

Yes ._I _ ___,I No I X I 
Additional Information (if any) 

IV. AGENT OR REPRESENTATIVE: 

Applicant has appointed a patent agent in accompanying Form No. 17. 

Yes I X I No ._I _ _,I 

Agent's Registration No: PA/9910077 

Applicants have appointed LOK CHOON HONG to be their common representative 

v. DIVISIONAL APPLICATION . 
This application is a divisional application Yes I I No! 

The benefit of the 

Filing date I I Priority date I I 

I 

Of the initial application is claimed in as much as the subject matter ,,f the present application 
is contained in the initial application identified below: -

Initial Application No: 

Date of filing of initial application: 

.... ·. ~ 
V . •\_ 
.·. ~- ~ - . ..... , ... 
·~::-
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VI. DISCLOSURES TO BE DISREGARDED FOR PRIOR ART PURPOSES 

Additional information Is contained in supplemental box: 

(a) Disclosure was due to acts of applicant or his predecessor in title 

Date of disclosure: I I 

(b) Disclosure was due to abuse of rights of applicant or his predecessor in title 

Date of disclosure: I l 

A statement specifying in more detail the facts concerning the disclosure accompanies this 
Form 

Yes ~-.! ---~' 

Additional information (if any) : 

VII. PRIORITY CLAIM (if any) 

The priority of an earlier application is claimed as follows : 

Country (if the earlier application Is a 
regional or international application, 
indicate the office with which it is filed): 

Filing Date: 

Application No: 

Symbol of the International Patent Classification: 

If not yet allocated, please tick 

The priority of more than one earlier application is claimed: 

Yes ._I _ _..jl 

No ~...1_--~1 

No ._I _ ___,jl 

The certified copy of the earlier application{s) accompanies this Form: 

Yes I I 
If No, it will be furnished by (if requested by Registrar) 

Additional Information (if any): 

/) r· r· r- .r r1 ~; :c~,:_·. r •: o. I ... \I ~ . · J 

.)-~':;.":.> ...... ~" . 
!·.:· 
~-(~· 

·····-· . ,-..... 
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VIII. 

IX. 

CHECK LIST 

A. This application contains the following: 

1. Request 4 Sheets 

2. Description 13 Sheets 

3. Claim 4 Sheets 

4. Abstract 1 Sheet 

5. Drawing B Sheets 

Total 30 Sheets 

B. This Form, as f iled, is accompanied by the items checked below: (Please 
tick where appropriate) 

(a) signed Form No. 17 X 

(b) declaration that inventor does not wish to be named in I 
the patent · 

(c) statement justifying applicant's right to the patent I . X 

(d) statement that certain disclosures be disregarded (to I 
follow) 

(e) priority document (certified copy of earlier application) 

(f) cash, cheque, money order, banker's draft or postal order I X 
for the payment of application fee 

{g) other documents (specify) -

(Date) 

If Agent, indicates Agent's Registration No: PA/99/0077 

For Official Use 

1. 

2. 

.... Delete whichever does not apply. '~-
Type name under signature and delete whichever does not applri=:-: 

\·;:;·. 
\ ~~·:,... . 
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p f'D£ S-v-\'--~- ~ 

Our Ref 
Your Ref 

August 20, 2009 

Innovation Office 

P/DY J/USM/0219/2008 

Research & Innovation Division 
Universiti Sains Malaysia 
11800 Penang 
Malaysia 

Dear Mr. Khairul Anuar Che Azmi, 

i . 

Via Courier Onlv 

Re: Malaysian Patent Application entitled "A Real Time Distributed Network Monitoring and 
Security Monitoring Platform (RTDNMS)" for for Universiti Sains Malaysia and lnetmon 
Sdn Bhd, 
Name of Inventors: 1)) Prof Dr. Sureswaran Ramadass 2) Dr. Ahmed Mansour Manasrah 
Date of Filing: May 8, 2009 
PI No: PI 2009 1866 

We refer to the above-mentioned matter and to our letter dated May 15, 2009. 

Please find enclosed a copy of the Certificate of Filing for your safe keeping. Please note that all other 
documents such as the Specification and drawing have sent to you on May 15, 2009. Therefore we 
are not including said documents with this letter. If you did not receive said documents, please do 
contact us .. 

Please also note that all the above-mention documents are confidential and in no circumstances 
should be revealed or disclosed to any other third party other than USM or the main inventor. If you 
wish to disclose, please do inform us so that we could advice you accordingly. 

Thank you. 

Yours faithfully, 

Danish Yaqzan Joginder bin Abdullah (Mr) 
Managing Director/CEO 

09flda frnAIRULAt~UAR Blli! H;.\_r 
pr --

.-l 26 AUG 2009 
j I· 

~ -
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NORIZAN JNTE:HCONliNENT AL SON BIID ~-;; y 
SUITE 9-1 R. 9'" FLOOR. WJSMA ZELAN. NO. 1, .I ALAN PERMA!SUR! 2. BANDAR TUN Ri\Zi\1< 56000 KUALA IM)tl ! ~ S!~ 

TEL:+ 60 3 9173 953 1 FAX: + 60 3 9173 853! · .v 
Email: mail@noriznn2u com my. www.norizan2u com my ........ -- -



Perbadanan Harta lntelek Malaysia 
Intellectual Property Corporation of Malaysia 

~~~}1------------'(Di[!erbadankan 
Aras 27, 29, 30 dan 32, Menara Dayabuml, Jalan Sultan Hishamuddin, ?0623 Kuala Lumpur 

Tel: 603-2263 2100 Fax: 603-22741332 Website: www.myipo.gov.my 

CERTIFICATE OF FILING 

APPLICANT 

APPLICATION NO 

REQUEST RECEIVED ON 

FILING DATE 

AGENT'S/APPUCANT'S FILE REF. 

1) UNIVERSITI SAINS MALAYSIA 
2) INETMON SON BHD 

Pl20091866 

08 MAY 2009 

08 MAY 2009 

RR/NI/249/P/09 

Please find attached, a copy of the Request Form relating to the above application, with 
the filing date and application number marked thereon in accordance with Regulation 
25(1). 

Date 10 AUGUST 2009 

FF 09(umle) 

~ ... ..... ........ . ·-·· .. - ·-· 

(ABDUL RAHMAN RAMLJ) 

For Registrar of Patents 

18lrahman@myipo.gov. my 

'li03 - 22632117 



Perbadanan Harta lntelek Malaysia 
Intellectual Property Corporation of Malaysia 

(Diperbadankan) 

Aras 27, 29, 30 dan 32, Menara Dayabuml, Jalan Sultan Hlshamuddin, 50623 Kuala Lumpur 

Tel: 603-2263 2100 Fax: 603-22741332 Website: www.myipo.gov.my 

APPLICATION NO. 

APPLICANT 

FILING DATE 

APPLICANT'S OR AGENT'S REF. 

P120091866 

1) UNIVERSITI SAINS MALAYSIA 
2) INETMON SON BHD 

08 MAY 2009 

RR/NI/249/P/09 

PRELIMINARY EXAMINATION - CLEAR FORMALITIES REPORT 

Please find attached a copy of the Examiner's clear report under Section 29 of the 
Patents Act. 

A request for Substantive Examination should be made on Form 5 or a request for 
Modified Substantive Examination should be made on Form SA, together with the 
appropriate prescribed fee, within 2 years from the filing date of the application, 
otherwise the application may be treated as withdrawn. 

.. , 

Date 10 AUGUST 2009 

·· · ····~················· 

FF 13(umie) 

(ABDUL RAHMAN RAMLI) 

For Registrar of Pa~ents 

l8lrahman@myipo.go~.my 

~03 - 22632117 



To: The Registrar of Patents 

APPLICATION NO. Pl20091866 

PRELIMINARY EXAMINATION - CLEAR FORMALITIES REPORT 

I have examined the above application in accordance with Section 29(1) of the Patents 
Act and report that the application complies with the formal requirement of the Act. 

Date 1 0 AUGUST 2009 

PRO 112(umle) 

~ ........ , ............ ....................... --... '" .............. ·-··· ... ............ _,~ .. ... .. . ··-······-

(ABDUL RAHMAN RAMLI) 

Formalities Examiner 

18Jrahman@myipo.gov.my 

~03 - 22632117 



SPECIFIC I POTENTIAL APLLICATIONS 

1) An Intelligent Network Monitoring and Anomaly Detection 
Engine 

2) !Net-Enterprise 
3) !Net-Portable 
4) INetworm 
5) Network Security Platform 
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MINISTRY OF HIGHER COUCATION 

Jointly Organised By: 

UNIVERSITY 
OF MALAYA 

T'lfc 1 N!dt'T 1t1 R.t..~'mr(lt [.,. ffJtti'1.\Cli:JIJ 

GOLD MEDAL 
Ahmed Mansour Manasrah 
OmarAmer 
Mustafa Abdat 

awarded to 

Sureswaran Ramadass 
Muhammed :Fermi 

for the project entitled 

An Intelligent Network Monitoring and Anomaly Detection engine 

at the International Exposition of Research and Invention of Institutions 
Higher Learning 2009 

held at the Kuala Lumpur Convention Centre, 8 - 10 October 2009 

~ 

UMAR BIN RADIN SOHADI GHAUTH JASMON 
Director General, Department of Higher Education Vice Chancellor 
Ministry of Higher Education, :MALAYSIA University of Malaya 
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KOREA INVENTION PROMOTiON ,ASSOCIATION 

eo 
lnternationa1 
lnventiori Fair 2008 

~ Brollze Priz.e· · 

pr~·sented to ·· 

.. . .. 

· ·_- Suteswaran .R-urnadas.s -· 

fqr comm~~"ding ,e~c~Il~pt and creative ~ffort to i;nvent 

J-.Enterprise ~-

exhibited at ·_ 
. . 

the Seoul Internatio~al Inve~tion ~ait2008 

o rga'niZf'cJ by . · 
.Korea Irivention Promotion Association 

Jn Seoul; :~(lR_EA _ 

December 11 ~ ts, 2008 

Bahk Sa}lg-,von 

President 

Kona Invention Promotion Association 

. ~· 



This Certificate of Award Js presef!ted to 

ASSOC PROF: OR SURESWARAN RAMADASS : ·· ·: · _ . :.· :• : ... _. ·~ ---'. # __ .· .. _ _____ ·. __ ' '. -- - --- < ---- - ~::_ · ; ______ ,: .! .·_ : ·. :· .. ·;_._ -.: _· · ,_·. 

· For Ui~ invention/innovation 91· · 

J-ENTERPRIS.E: AN JNTELLI'G ENT NETWORK 
MONlTORlNG AND TROUBLESHOOTING' 
TQOL BASED ON AUTONO~MOUS SELF 

MA:N.AGEO MOBJLEAGEN;t· 

" . 

Malay$Ja Technology £xpq 2007 
29 - 31 March 2007 · 

KYC:\la Lu mpu:r 

-
{DR. WAN MANSHOL B. W. ZiN} 
Ch"'irm n ol Orga~g OQmm~to , 

t;.TE. 2007 and S;h i nv~nt~oo & lm.;ovalkm C-c~C!tilion 



INTERNATIONALE FACHMESSE 

»IDE EN- ERFINDUNGEN -NEUHEITEN « 

NURNBERG 

INTERNATIONAL TRADE FAIR 

»IDEAS-INVENTIONS-NEW PRODUCTS« 

NUREMBERG 

Erfindung Universitat I Hochschule 

Dr. Ahmed Mansour Manasrah; Prof. Ramadass Sureswaran; En. Azlan 
Osman; Muhammed Fermi Pasha; Ashraf Hamdan Rashid 
Universiti Sains Malaysia 
11800 USM, PENANG 

MALAYSIA 

wurde fUr hervorragende Leistungen eine 
Silbermedaille 

verliehen. 

Erfindung/ Neuheit 
jENTERPRISE- Sicherheitsplattform fur Unternehmen 
jENTERPRISE- Enterprise security platform 

7. November 2009 
Kom. Rat Volkwin Hoffelner 

Vorsitzender der Jmy/Chairman of the ju:ry 



MINlST'RY·OF SCIEN'CE, 
lECf!NOL.OGY & ltfliOVATJOH 

This is tO: certify that 

AZLAN OSM_AN, A$SOC JlRQF DR SURESW ARAN RAMADASS. ASSOC 
PRO.F DR RAHMAT B'UDI.i\RTO~ UR WAN TAT CBEE1 AH:T\fAD MANSOUR 

MANASRAH, ~·ruii:AllrfMAD FERl\fl PASHA, SARA VAN$59 AIL 
. SUPRAl\'IAi'llAM 

has been award(!d the 

for the fnventlon 

J-PORTABLE~ AN INTELLIGENT PORTABLE NET\\'ORK 
MONITORING 

181
" Intcrnationallnvenlion~ Innovation & TecbboJogy Exhibition 

ITEX2007 
Kuala Lumpur, l\hlaysia 

held from 

· Dr Alrguslinc S. H. Ons 
President 

Mala.Jsi:m lfl\'®llion _. nd Oe8~n Society 



lS11F ! . '• 
[2008 

Seoul 
lnternational 
lnvention Fa ir 2008 

Silver Prize 

presented to 

Azlan Osman 

from Malaysia 

for commending excellent arid creative effort to invent 

J Portable 

exhibited at 

the Seoul International Invention Fair 2008 

organized by 

Korea Invention Promotion Association 

in Seoul, KOREA 

December 11 - 15, 2008 

Bahk Sang-:_won · 

President 

Korea Invention Promotion Association 



SALON 
INTERNATIONAL 
DES INVENTIONS 

' GENEVE 
Apres examen, le jury International a decide 

de remeijre a: Rahmat Budiarto,Azlan Osman,Sureswaran Ramadass et 
~~an Tat Chee 

pour \'invention: i Netwo rm, Systeme reseau i nte 11 i gent de detection 
de worms 

UNE MEDAILLE D"OR 

Le 'President du jury 

Geneve, le 7 avr,il 2006 

Le President du Comite 
d'Orqonisation du Solon . 



KEMENTERIAN PENGAJIAN TINGGI 
MALAYSIA 

f 

.... 
• (Y.B. Dato' Mustapa Bin Mohamed) 

Menteri Pengajian Tinggi 



liAL\YSI,\N ASSOCIATIO~ OF RESE,\RCII SCIENTISTS 

This Certificate of Awa rd is pre s e nted to 

Prof. Dr. Sureswaran Ramadass 

Assoc. Prof. Dr. Hj. Rahmat Budiarto 

Dr. Ahmed Manasrah 

En. Azlan Osman 

En. Muhammad Fermi Pasha 

For the invention/innovation of 

iNET PLATFORM: An Intelligent Enterprise 

Security P.latform 

Malaysia Technology Expo 2009 
19 - 21 February 2009 

Kuala Lumpur 

(DATUK DR. DAUD MOHAMAD) 
President 

Malaysian Association of Research Scientists 

(DR. WAN MANSHOL B. W. ZIN) 
Chairman 

Organizing Committee MTE 2009 



LIST OF MOU I MOA 

No. Category 
Organisation Country (MoU/MoA) 

1 MoU Un iversitas Haluoleo Indonesia 
(UNHALU) 

2 MoU Sekolah Tinggi Manajemen Indonesia 
lnformatika dan Komputer 
(STMIK) Mikroskill 

3 MoU The Sirindhorn International Thai land 
Thai-German Graduate School 
Of Engineering At Kmut North 
Bangkok (TGGS) 

4 MoA University Gaja Mada Indonesia 
5 MoA Hanoi National University of Vietnam 

Education (HNUEj 
6 MoU Telekom Research & Malaysia 

Development Sdn Bhd 
(TMR&Dj 


